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SOUTH AMBOY BOARD OF EDUCATION
Business/Public Meeting Agenda
April 30, 2018 — 6:00 p.m. Open Meeting & immediately go into Executive/Closed
Session
Public Meeting begins at 6:30 P.M. — Middle/High School Cafeteria

1. Meeting Called to Order (6:00 p.m.)

2, Roll Call
Mr. Conrad Mr. Perez Mr. Diaz, Supt.
Mr. Dragotta Mr. Simko Mr. Frascella, SBA/BS
Mrs. Gonzalez Mrs. Taggart Mr. Silvestro, Atty.
Mrs. Kasics Mr. Walsh
Mrs. McLaughlin B. Henry, Student Rep.
3. Adjourn to Executive Session
» On a motion by and seconded by , the board adjourns
into Closed Session at p.m.

« Mr. Frascella reads the closed session notice:

BE IT RESOLVED, pursuant to the Sunshine Act, N.J.5.A. 10:4-12 and 13, the South Amboy Board of
Education will now meet in closed session to discuss:

The aforesaid subjects are within the exemptions permitied to be discussed in closed session in accordance with
N.J.S.A. 10:4-13. Information regarding the Board’s closed session discussion wiil be disclosed to the public as
soon as the need for confidentiality no longer exists. The Board will reconvene in public session at the
conclusion of the closed session in approximately 30 minutes.

4, Re-Convene to Public Session (6:30 p.m.)
» On a motion by and seconded by , the Board

reconvenes into the public portion of the meeting at p.m.

5. Reading of Public Notice — P. Frascella
The New Jersey Open Public Meeting Law was enacted to insure the right of the public to have advance notice
of and to attend the meetings of the public bodies at which any business affecting their interest is discussed or

acted upon. -

In compliance with the Open Public Meeting Law, the South Amboy Board of Education has caused notice of
this meeting setting forth the time, date, and location to be submitted for publication to the Home News
Tribune and Star Ledger and posted at the Beard Office, Middle/High School, Elementary School, City Hall,
Library and Senior Citizens Center Bulletin Boards at least 48 hours in advance of this meeting. Members of the
public who wish to address the Board will be given the opportunity before the Board adjourns for the evening.

6. Salute to the Flag

7. Review/Comment/Approval of Agenda Items {Committee Chairs)
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1. ACCEPTANCE OF MINUTES

A motion was made by
I would like to make a motion that the Board of Education accepts the minutes of the foilowmg meetings as

submitted:

March 19, 2018
March 19, 2018

On a roll call vote:

MINUTES

and seconded by
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Business-Public Meeting
Closed Session/Business Meeting

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragotia Mrs. McLaughlin Mr. Walsh
Mrs. Gonzalez Mr. Perez Mr. Simko

EDUCATION & CURRICULUM

1. CURRICULUM/2018-2019 SCHOOL YEAR
That the Board of Education approves the following curriculum subject areas for the 2018-2019 school year, as
presented, and as recommended by the Superintendent.

 US History II

2. APPROVAL OF REVISED SCHOOL CALENDAR/2017-2018 SCHOOL YEAR

That the Board of Education approves the revised School Calendar for the 2017-2018 school year. Due to the
exhaustion of emergency closing days, the last day of school will be June 25, 2018 as recommended by the
Superintendent.

PUBLIC COMMENT ON EDUCATION & CURRICULUM ITEMS

MOTION TO APPROVE EDUCATION & CURRICULUM MOTION
A motion was made by Lynn Kasics and seconded by
I would like to make a motion that the Board of Education approves items One through Two of the Educatlon &
Curriculum section of the Business/Public Meeting Agenda as recommended by the Superintendent of Schools.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragotia Mrs. McLaughlin Mr. Walsh
Mrs. Gonzalez Mr. Perez Mr. Simko

POLICY

1. REVISED CONDUCT AND DISCIPLINE POLICY
That the Board of Education adopts the revised Conduct and Discipline Policy, #5131, as attached and
recommended by the Superintendent. (Attachment A)

2. REVISED HARASSMENT, INTIMIDATION AND BULLYING POLICY

That the Board of Education adopts the revised Harassment, Intimidation and Bullying Policy, #5131.1, as
attached and recommended by the Superintendent. (Attachment B)

3. REVISED VIOLENCE AND VANDALISM POLICY
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That the Board of Education adopts the revised Violence and Vandalism Policy, #5131.5, as attached and
recommended by the Superintendent. (Attachment C)

4, REVISED SUBSTANCE ABUSE POLICY
That the Board of Education adopts the revised Substance Abuse Policy, #5131.6, as attached and
recommended by the Superintendent. {Attachment D)

5. REVISED EQUAL EDUCATIONAL OPPORTUNITY POLICY
That the Board of Education adopts the revised Equal Educational Opportunity Policy, #5145.4, as attached and
recommended by the Superintendent. (Attachment E)

6. REVISED SPECIAL EDUCATION (IN THE ADDENDUM) POLICY
That the Board of Education adopts the revised Special Education (in the Addendum) Policy, #6171.4, as
attached and recommended by the Superintendent. {Attachment F)

7. SECOND READING AND ADOPTION OF GENDER IDENTITY AND EXPRESSION

POLICY
That the Board of Education approves the second reading of the Gender Identity and Expression Policy,

#5145.7, as attached and recommended by the Superintendent. (Attachment G)

PUBLIC COMMENT ON POLICY ITEMS

MOTION TO APPROVE POLICY MOTIONS
A maotion was made by Shannon Gonzalez and seconded by
I would like to make a motion that the Board of Education approves items One through Seven of the Policy
section of the Business/Public Meeting Agenda as recommended by the Superintendent of Schools.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart

Mr. Dragotta Mrs. Mclaughlin Mr. Walsh

Mrs, Gonzalez Mr, Perez Mr. Simko
PERSONNEL

1. MATERNITY/CHILD REARING LEAVE OF ABSENCE/MICHELLE MASELLA

That the Board of Education approves the maternity/child rearing leave of ahsence request of Michelle Masella,
Guidance Counselor at the Elementary School, for a period from June 15, 2018 through June 25, 2018 (or the
last day of school} in accordance with Article XVI., Paragraph B., of the collective negotiations agreement
between the Board and the South Amboy Education Association. Ms. Masella’s unpaid leave shall commence
fallowing her exhaustion of her allowable accrued paid leave. Ms. Masella’s unpaid leave days will be counted
against her entitlement to unpaid leave pursuant to the Family and Medical Leave Act of 1993, 29 U,S.C. §2601
et seq., and the New Jersey Family Leave Act, N.J.S.A. 34:11B-1 et seq., as appropriate and as recommended
by the Superintendent.

2, REHIRE OF TENURED PERSONNEL

That the Board of Education approves the reemployment of the attached list of tenured personnel for the 2018-
2019 school year as recommended by the Superintendent. The salaries and steps will reflect negotiated
agreements with the Board of Education. Due to reorganization and budget constraints, and consistent with
contractual and certification requirements, personnel may be transferred to any position subject to approval by
the Board of Education. (Attachment H).

3. REHIRE OF NON-TENURED PERSONNEL
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That the Board of Education approves the reemployment of the attached list of non-tenured personnel for the
2018-2019 school year as presented and as recommended by the Superintendent. Salaries and steps will
reflect negotiated agreements with the Board of Education. Due to reorganization and budget constraints, and
consistent with contractual and certification requirements, personnel may be transferred to any position subject
to approval by the Board of Education. (Attachment H)

4. MEDICAL LEAVE OF ABSENCE/LINDA LEWIS

That the Board of Education approves the medical leave of absence request of Linda Lewis, Health & Physical
Education Teacher, at the Middle High School, for a period from May 2, 2018 through June 25, 2018, in
accordance with Article XIV., Paragraph A., of the collective negotiations agreement between the Board and the
South Amboy Education Association, Ms. Lewis’ unpaid leave shall commence foilowing the exhaustion of her
allowable accrued paid leave, Ms. Lewis’ unpaid leave days will be counted against her entitlement to unpaid
leave pursuant to the Family and Medical Leave Act of 1993, 29 U.S.C, §2601 et seq., as appropriate and as
recommended by the Superintendent.

5. RESIGNATION/JANICE MAGGI

That the Board of Education accepts the resignation of Janice Maggi, Paraprofessional at the Elementary School,
effective Aprit 9, 2018 with sincere appreciation for her dedicated service to our district as recommended by the
Superintendent.

6. RESIGNATION/JAMES CAREY
That the Board of Education accepts the resignation of James Carey, Substitute Custodian, effective April 10,
2018 with sincere appreciation for his dedicated service to our district as recommended by the Superintendent.

7. ADDITIONAL SUBSTITUTE CUSTODIANS/2017-2018 SCHOOL YEAR

That the Board of Education approves the appointment of the following Substitute Custodians for the 2017-2018
school year as recommended by the Superintendent. Employment is contingent upon completion of the Criminal
Histary Background Check:

» Michele Elitchko Position: Substitute Custedian Rate: $16.00/hour
» Janice Colacci Position: Substitute Custodian Rate: $16.00/hour

8. SICK LEAVE/2017-2018 SCHOOL YEAR/BUS DRIVER/SANDRA DELPRETE
That the Board of Education approves the sick leave of Sandra Delprete, Bus Driver for a period of May 24,
2018 until July 5, 2018.

9. RESIGNATION/BRUCE MARCINCZYK

That the Board of Education accepts the resignation of Bruce Marcinczyk, Attendance Officer, effective March
20, 2018 with sincere appreciation for his dedicated service to our district as recommended by the
Supetintendent.

10. SUSPENSION OF EMPLOYMENT
That the Board of Education approves the suspension of employment, with pay, of Employee #4439, effective
March 23, 2018, as recommended by the Superintendent.

11. APPROVAL/JOB DESCRIPTION/TEACHER COACH
That the Board of Education approves the job description for the position of Teacher Coach as recommended by
the Superintendent. (Atfachment I)

PUBLIC COMMENT ON PERSONNEL ITEMS

MOTION TO APPROVE PERSONNEL MOTIONS
A mation was made by Amy Mclaughlin and seconded by
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I would like to make a motion that the Board of Education approves items One through Eleven of the Personnel
section of the Business/Public Meeting Agenda as recommended by the Superintendent of Schools.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart

Mr. Dragotta Mrs. McLaughlin Mr. Walsh

Mrs. Gonzalez Mr. Perez Mr. Simko
OTHER MOTION

1. ACCEPTANCE OF HARASSMENT, INTIMIDATION & BULLYING (HIB) INCIDENT
REPORT/APRIL 30, 2018

That the Board of Education accepts the Harassment, Intimidation & Bullying (HIB) Incident Report for HIB
incidents reported to the Board of Education on April 30, 2018. (Attachment J)

PUBLIC COMMENT ON OTHER MOTIONS

MOTION TO APPROVE OTHER MOTION

A motion was made by and seconded by
I would like to make a motion that the Board of Education accepts the Harassment, Intimidation & Bullying
(HIB) Incident Report for HIB incidents reported to the Board of Education on April 30, 2018 as recommended
by the Superintendent of Schools.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragetta Mrs. McLaughlin Mr. Walsh
Mrs. Gonzalez Mr. Perez Mr. Simko

BUDGET AND FINANCE

1. BUDGETARY TRANSFERS
The Board of Education approves the attached transfers for March 2018 in conjunction with the requirements of

N.JSA, 18A:22-8-1 and N.JLA.C. 6A:23A-16.10. (Attachment K)

2. EXPENDITURES FOR 3/20/2018-4/30/2018 (Attachment L)
The Board of Education approves the following expenditures for 3/20/18-4/30/18

Bills For Amount

Regular Bills 475,627.59
3/15/18 Payroll 462,847.15
3/31/18 Payroll 428,019.00
TOTAL $ 1,366,493.74
March Agency 760,034.19

3. ACCEPT THE SECRETARY AND TREASURER REPORT — MARCH 2018

BE IT RESOLVED that the South Amboy Board Secretary, pursuant to N.J.A.C. 6A:23A-16.10 (c) 3, does hereby
certify that as of the date of the reports, no line item account has encumbrances and expenditures, which in totat
exceed the line item appropriation in viclation of N.J.A.C. 6A:23A-16.10 (a); the monthly financial reports of the
Secretary and the Treasurer; and further recommends, in compliance with N.J.A.C. 6A:23A-16.10 (c) 4, that the
Board of Education certifies that no major account has been over expended in violation of N.J.A.C. 6A:23A-16.10
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(b), and that as of this report sufficient funds are available to meet the District’s financial obligations for the
remainder of the year. (Attachment M)

4. ACCEPT THE MARCH 2018 ORGANIZATIONAL FUND BALANCES
The Board of Education accepts the attached March 2018 Organizational Fund Balances, (Attachment N}

5. ACCEPT THE MARCH 2018 ATHLETIC FUND BALANCES
The Board of Education accepts the attached March 2018 Athletic Fund Balances. (Attachment O)

6. APPROVE TRAVEL AND REIMBURSEMENT
The Board of Education approves the following under the “Travel and Reimbursement Policy” of the South
Amboy Board of Education as recommended by the Superintendent of Schools:

Staff/Board .
Member Program Date Program Title or Event Fees GAAP Account
Jorge E. Diaz May 16-18, 2018 |  WASA/NIAPSA Spring $550 | 11-000-230-585-01-01
Leadership Conference

7. FIELD TRIP REQUESTS
The Board of Education approves the attached field trip requests for the 2017-2018 school year as
recommended by the Superintendent. (Attachment P)

Trip # E-18041 ‘
Trip # MH-18013-MH-18017

8. APPROVE PRIOR YEAR TUITION ADJUSTMENT — NEW HOPE FOUNDATION, INC
That in accordance with N.J.A.C. 6A:23A-18.3(m) the South Amboy Board of Education approves the tuition
adjustment of $1,100 for the 2015-2016 school year. (Copy of invoice is on file in the Board Office).

9. APPROVE COORDINATED TRANSPORTATION AGREEMENT — MONMOUTH-OCEAN
EDUCATIONAL SERVICES COMMISSION

The Board of Education approves a Resolution for Participation in Coordinated Transportation with the
Monmouth-Ocean Educational Services Commission form July 1, 2018 through June 30, 2023. (Copy of
agreement is on file in the Board Office).

10. ACCEPTANCE OF THE E.S.C.N.J. FOR NONPUBLIC TITLE I: 2018-2019 SCHOOL
YEAR

The Board of Education approves the Educational Services Commission of New Jersey to provide Nonpublic Title
I services to students determined eligible by South Amboy for the 2018-2019 school year. Copy of contract is
on file in the Board Office.

11. EMERGENCY PURCHASE — TRANE U.S.A., INC.
The Board of Education approves the emergency purchase of HVAC equrpment and services to repair the
Flementary School HVAC/Boiler System in the amount of $8,900.

12, SUBMITTAL OF PLANS AND AMENDMENT OF LONG RANGE FACILITIES PLAN FOR
THE HVAC REPLACEMENT AT THE MIDDLE/HIGH SCHOOL

RESOLVED, upon the recommendation of the Superintendent, that the (South Amboy Board of Education), in
the County of (Middlesex), New Jersey authorizes Parette Somjen Architects to submit all necessary plans and
paperwork to the Department of Education concerning the (Roof Top Unit Replacement) at (South Amboy High
School) to serve as an application to the Office of School Facilities and an amendment to the District's Long
Range Facility Plan; and
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BE IT FURTHER RESOLVED, this project shall be an "Other Capital” project and the Board of Education is
NOT seeking State funding but will fund the Project through the District’s Capital Reserve Account.

BE IT FURTHER RESOLVED, that the Board authorizes the Business Administrator and Parette Somjen
Architect to solicit a public bid for the purpose of completing this is project.

13. CAFETERIA IMPROVEMENTS AT SOUTH AMBOY ELEMENTARY SCHOOL —
REJECTION OF BIDS

That the Board of Education rejects all bids received on April 25, 2018 for Cafeteria Improvements at South
Amboy Elementary School Project. Rejection made in accordance with N.J.S.A. 18A:18A-22 (a), the lowest bid
substantially exceeds the cost estimates for the goods or services.

Bids Received From Amount Rejected
Pharos Enterprises $1,133,000
Apex Enterprises $1,395,000
Altec Building Systems $1,534,350

14. RTU REPLACEMENT AT SOUTH AMBOY MIDDLE/HIGH SCHOOL — AWARD OF BIDS
That the Board of Education approves the award of the following bid for the RTU Replacement at the South
Ambay Middle/High School to Epic Mechanical, Inc. This award is made in accordance with N.J.S.A. 18A:18A-1

et seq to the lowest responsible bidder.

Bids Received From Bid Amount Award Amount
Epic Mechanical Inc. $325,550 $325,550
Central Pack Eng. $343,000

1CC $346,108

Bill Leary HVAC $357,000

Direct Digital Control $364,000

C. Dougherty and Co. $367,000

Gabe Sanga Inc. $392,000

EACM Corp. $409,500

Sunnyfield Corporation $437,000

APPROVE BUDGET AND FINANCE MOTIONS
A motion was made by _Anthony Conrad and seconded by

I would like to make a motion that the South Amboy Board of Education approves items One through Fourteen
of the Budget and Finance section of the regular public meeting agenda of April 30, 2018 as recommended by

the Superintendent of Schools.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragotta Mrs. McLaughlin Mr. Walsh
Mrs. Gohzalez Mr. Perez Mr. Simko

A. BOARD OF EDUCATION COMMENTS
B. STUDENT REPRESENTATIVE REPORT
C. -~ PUBLIC COMMENTS
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PUBLIC BUDGET HEARING

Convene to Public Hearing :
On a motion by and seconded by the Board convenes to the public hearing portion of the

meeting at p.m. Albin favor

OPENING REMARKS
Jorge E. Diaz, Superintendent of Schools

SLIDE PRESENTATION
Mr, Frascella, SBA will review the slide presentation

COMMENTS/QUESTIONS (BUDGET)

A. Board of Fducation
B. Public

1. ADOPTION OF THE 2018-2019 PROPOSED BUDGET

BE IT RESOLVED, that the South Amboy Board of Education hereby readopts the following budget for the
2018-2019 school year, as originally approved by the Middlesex County Executive County Superintendent and as
recommended by the Budget and Finance Committee and the Superintendent of Schools.

The proposed budget includes sufficient funds to provide curriculum and instruction which will enabie all
students to achieve Educational Standards, and is in compliance with N.J.S.A. 18A and N.J.A.C. Title 6 and 6A.

Appropriations Revenue

General Current Expense $16,552,877 Budgeted Fund Balance $ 158,747
Local Tax Levy $ 9,547,666
Miscellaneous Revente $ 75,000
State Aid $ 6,737,860
SEMI $ 33,304
Interest from Cap Reserve $ 300

Special Revenue Fund $ 1,300,910 State Restricted Entitlements  § 0

Pre School Early Childhood $ 720,738
Federal Restricted Entitlements $ 580,172

Repayment of Debt $ 600,990 {.ocal Debt Service Tax Levy $ 597,763
Budgeted Fund Balance $ 3,227
Total Appropriations: $18,454,777 Total Revenues: $18,454,777

2, APPROVAL OF TAX LEVY PAYMENT SCHEDULE FOR 2018-2019
The Board of Education approves the following tax levy payment schedule to be presented to the City of South
Amboy for the period of July 1, 2018 to June 30, 2019:

Due Date Total Due

July 5, 2018 $845,454.00
August 5, 2018 $845,452.00
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September 5, 2018 $845,452.00

October 5, 2018 $845,452.00
November 5, 2018 $845,452.00
December 5, 2018 $845,452.00

2018 Total $5,072,714.00
January 5, 2019 $845,455.00
February 5, 2019 $845,452.00

March 5, 2019 $845,452.00

April 5, 2019 $845,452.00

May 5, 2019 $845,452.00

June 5, 2019 $845,452.00

2019 Total $5,072,715.00

2018-2019 Total | $10,145,429.00

2017-2018 BUDGET MOTIONS
A motion was made by __Anthony Conrad and seconded by
I would like to make a motion that the South Amboy Board of Education approves Budget items One and Two

as recommended by the Budget & Finance Committee and the Superintendent of Schoals.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragotta Mrs, McLaughlin Mr. Walsh
Mrs. Gonzalez Mr. Perez Mr. Simko

This concludes the Public Hearing on the 2018-2019 School Budget.

C. ADJOURNMENT
A motion by seconded hy that there being no further business the meeting be

adjourned at . Roll call vote:

Respectfully submitted,
Peter T. Frascella
Business Administrator/Board Secretary







ATTACHMENT A

SOUTH AMBOY BOARD OF EDUCATION FILE CODE: 5131
South Amboy, New Jersey X__ Monitored

X Mandated
Policy X  Other Reasons

CONDUCT/DISCIPLINE

The South Amboy Board of Education believes that an effective instructional program requires an orderly
school environment and that the effectiveness of the educational program is, in part, reflected in the
behavior of students. The board approved code of student conduct is established to achieve the following
purposes:

A. Foster the health, safety, and social and emotional well-being of students;

B. Support the establishment and maintenance of civil, safe, secure, supportive and disciplined school
environments conducive to learning;

C. Promote achievement of high academic standards;
D. Prevent the occurrence of problem behaviors;

. Establish parameters for the intervention and remediation of problem student behaviors at ali stages
of identification; and

F. Establish parameters for consistent responses to violations of the code of student conduct that take
into account, at a minimum, the severity of offenses, the developmental ages of student offenders
and students' histories of inappropriate behaviors as approptiate.

The board of education expects students to conduct themselves in keeping with their level of maturity,
with a proper regard for the rights and welfare of other students, for school personnel, for the educational
purpose underlying all school activities, and for the care of school facilities and equipment. Students are
required to conform to reasonable standards of socially acceptable behavior; respect the person, property
and rights of others; obey constituted authority and respond to those who hold that authority.

The board of education believes that standards of student behavior must be set cooperatively by interaction
amang the studenis, parents/guardians, staff and community, producing an atmosphere that encourages
students to grow in selfdiscipline. Such an atmosphere must include respect for self and others, as well as for
district and community property.

Board policy requires each student of this district to adhere to the rules and regulations established by
the administration and to submit to such disciplinary measures as are approptiately assigned for
infraction of those rules. The chlef school administrator shall provide to students and their
parents/guardians the rules of this district regarding student conduct and the sanctions that may be
imposed for breach of those rules. Provisions shall be made for informing parents/guardians whose
primary language is other than English.

The chief school administrator shall establish the degree of order necessary to the educational program in
which students are engaged.

Code of Conduct

The chief school administrator shall oversee the development of and the board shall approve a code of
student conduct which establishes standards, policies and procedures for positive student development and
student behavioral expectations on school grounds, including on a school bus or at school sponsored
functions. The cade of conduct may be based on parent/guardian and student. The chief schoal
administrator has the right and authority to impose a consequence on a student for conduct away from school
grounds that is consistent with the board's approved code of student conduct, pursuant to N.J.A.C. 6A:16-7.1
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and N,J.A,C, 6A:16-7.5.

This authority shall be exercised only when it is reasonably necessary for the student’s physical or emotional
safety, security and well-being or for reasons relating to the safety, security and weil-being of other students,
staff or school grounds, pursuant to N.J.§.A. 18A:25-2 and 18A:37-2, and when the conduct which is the
subject of the proposed consequence materially and substantially interferes with the requirements of
appropriate discipline in the operation of the schoal. The board shall direct development of detaifed
regulations suited to the age level of the students and the physical facilities of the individual schaools.

The district code of conduct shall contain:

A. A description of student respansibilities that includes expectations for academic achisvement, behavior
and attendance;

B. A description of behaviors that will result in suspension or expulsion;
C. A description of the students’ rights to:

Advance notice of behaviors that will result in suspensions or expulsions;

Education that supports student development into productive citizens;

Attendance in safe and secure school environment;

Attendance in school irrespective of marriage, pregnancy, or parenthood;

Due process and appeal procedures in accordance with law and board policy;

Parent notifications consistent with board policy and taw for law enforcement interviews (5145.11
Questioning and Apprehension), short-term and long-term suspension (5114 Suspension and
Expulsion), due process and appeal procedures, and attendance (5113 Attendance, Absences and
Excuses);

7. Records and privacy protections (5125 Student Records).

S

D. A description of comprehensive behavioral supports that promote positive student development and
assist each student in fulfilling the district behavioral expectations established including:

1. Positive reinforcement for good conduct and academic success;

2. Supportive interventions and referral services;

3. Remediation of problem behavior that takes into account the behavior's nature, the students’
developmental ages and the students' histories of problem behaviors and performance; and

4. Behavioral interventions and supports for students with an 1EP or accommeodation plans.

E. A description of responses to violations of behavioral expectations that, at a minimum, are graded
according to the severity of the offenses, and consider the developmental ages of the student offenders
and their histories of inappropriate behaviors that shall:

1. Include a continuum of actions designed to remediate and, where necessary or required by law, to
impose sanctions;

2. Be consistent with other responses as required by law for serious offences including firearms,
weapons and assault offenses;

3. Ensure that the code of student conduct is applied equitably without regard to race, color, religion,
ancestry, national origin, nationality, sex, gender, sexual orientation, gender identity or expression,
marital, domestic-partnership, or civil-union, mental, physical, or sensory disability, or any other
distinguishing characteristic;

4. Be consistent with the provisions of N.J.S.A. 18A:6-1 regarding the corporal punishment of pupils.

F. Expectations and consequences consistent board policies and procedures 5113 Atiendance, Absences
and excuses and 5131.1 Harassment, Intimidation and Bullying;
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G. A current list of community-based health and social service provider agencies available to supporta
student and the student's family, as appropriate, and a list of legal resources available to serve the
community.

A student may be denied privileges such as participation in extracurricular activities, school functions, sports,
graduation exercises or other privileges as disciplinary sanctions in order to maintain the order and integrity of
the school environment,

Student Behavioral Infractions

Students who display chronic behavioral or academic problems may be referred to the child study team
by the chief school administrator for an evaluation to determine disability or the need for other services.
Such referrals shall be in strict accordance with the due process regulations prescribed by the
administrative code. Students so identified shall be provided with appropriate programs and services as
prescribed by the child study team.

A student whose presence poses a continuing danger to persons or praperty, or an ongoing threat of
disrupting the academic process, may be suspended in accordance with N.J.A.C. 6A:16-7.1 and N.J.A.C,
BA:16-7.2, N.JLA.C. BA:16-7.3 or expulsicn in accordance with N.JLA.C. 6A:16-7.4, following due process.
However, one incident alone is not sufficient cause for an expulsion.

Any student who commits an assault (as defined by N.J.S.A. 2C:121) upon a board member, teacher,
administrator or other employee of the board of education shall be suspended from school immediately
according to procedural due process, and suspension in accordance with N.J.A.C. 6A:16-7.1 and
N.JLA.C. 6A:16-7.2, N.J.A.C. 6A:18-7.3 or expulsion in accordance with N.J.A.C. 6A:16-7.4, However,
one incident alone is not sufficient cause for an expulsion. Proceedings shall begin no later than 30
calendar days from the date of the student's suspension.

The chief school administrator or his or her designee shall take appropriate measures to ensure that minority
and male students shall not be disproportionately represented in detentions, suspensions, and expuisiens.

Substance Abuse

In accordance with statute and code, penalties shall be assigned for use, possession and distribution of
proscribed substances and drug paraphernalia. The penalties shall be graded according to the severity
of the offense in accordance with policy 5131.6 Substance Abusa. Infractions shall be reported to the
local law enforcement agency in accordance with the district's memorandum of agreement.
Confidentiality shall be protected in accordance with federal and state law.

Weapons Offenses

Any student who is convicted or adjudicated delinquent for possession of a firearm or a crime while
armed with a firearm or found knowingly in possession of a firearm on any school property or an a scheol
bus or at a school-sponsored function shall be immediately removed from the school's regular education
program for a period of not less than ane calendar year, The chief school administrator may modify this
suspension on a case-by-case basis. Each student so removed shall be placed in an alternative
educational program or on home instruction pending alternative education program placement and shall
be entitled to a hearing before the board. The hearing shall take place no later than 30 days following the
day the student is removed from the regular education program and shall be closed to the public.

The principal shall be responsible for the removal of such students and shall immediately report them to
the chief school administrator. The principal shall also notify the appropriate law enforcement agency of a
possible violation of the New Jersey Code of Criminal Justice,
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The chief school administrator shall determine at the end of the year whether the student is prepared to
return to the regular education program, in accordance with N.J.A.C. 6A:16-5.5(1).

Teaching staff members and other employees of this board having autharity over students shall take such
lawful means as may be necessary to control the disarderly conduct of students in all situations and in all
places where such students are within the jurisdiction of this board.

Harassment, Intimidation or Builying

The board expects all students fo treat each other with civility and respect and not to engage in behavior that
is disruptive or violent. This type of behavior interferes with a student’s ability to learn and a school's ability to
educate its students in a safe environment, Therefore, the school district will not tolerate acts of harassment,
intimidation or bullying.

The board prohibits acts of harassment, intimidation or bullying against any student in accordance with board
policy 5131.1 Harassment, Intimidation and Bullying, and law,

“Harassment, intimidation or bullying” is defined as any gesture, any written, verbal or physical act, or any
electronic communication, whether it be a single incident or a series of incidents, that is reasonably perceived
as being motivated either by any actual or perceived characteristic, such as race, color, religion, ancestry,
national origin, gender, sexual orientation, gender identity or expression, or a mental, physical or sensory
disability, or by any other distinguishing characteristic, that takes place on school grounds, at any school-
sponsored function or on a school bus, or off school grounds in accordance with law, that substantially
disrupts or inferferes with the orderly operation of the school or the rights of other students and that:

A. A reasonable person should know, under the circumstances, will have the effect of physically or mentally
harming a student or damaging the student’s property, or placing a student in reasonable fear of physical
or mental harm to his/her person or damage to his/her property; or

B. Has the effect of insulting or demeaning any student or group of students; or

C. Creates a hostile educational environment by interfering with the student's education or by severely or
pervasively causing physical or emotional harm to the student,

“Electronic communication” means a communication that is transmitted by means of an electronic device,
including, but nat limited to a telaphone, cellular phone, computer, or pager, that takes place on school
grounds, at any schoel-sponsored function or on a school bus.

Students with Disabilities

Classified students are subject to the same disciplinary procedures as nondisabled students and may be
disciplined in accordance with their IEP and accommodation plans. However, before disciplining a classified
student, it must be determined that:

A. The student's behavior is not primarily caused by his/her educational disability;
B. The program that is being provided meets the student’s needs.

Staff shall comply with state and federal faw and the regulations of the New Jersey administrative code in
dealing with discipfine and/or suspension of all students with disabilities.

Policy and Procedure Development, Review and Dissemination

The standards and procedures developed to implement this policy shall be aligned with the board
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approved code of student conduct and accepted board approved core ethical values, Policies, standards
and procedures shall be based on parent, student and community involvement which represents, where
possible, the composition of the schools and community, in accordance with N.J.A.C. 8A:16-7.1.

This policy shalf be reviewed annually and updated along with the code of student conduct. This process
shall include:

A. Parent, student and community involvement which represents, where possible, the composition of the
schoals and community;

B. Consideration of the findings of the annual reports of student conduct suspensmns and expuls
mcldences reported under the : Vil

Implementation

The chief school administrator shall ensure that the rules for this policy are applied consistently with the
district's code of student conduct {N.J.A.C. 6A:16-7) and all applicable laws and regulations and that all
disciplinary sanctions are carried out with necessary due process.

The board shall review and update the code of student conduct annually. The code of student conduct shall be
disseminated annually to all school staff, students and parents/guardians.

C. The chief school administrator shall repart as requwed by law to the New Jersey Department of Education
on student conduct mcludmg aII student suspens:on and expu[ i

the

Employeas shall receive annual training on the code of student conduct, including training on the prevention,
intervention, and remediation of student conduct that violates the code of student conduct. Information on the
code of student conduct shall be incorporated into the orientation for new employees.

Adopted: January 28, 2008

NJSBA Review/Update: February 2010

Readopted: June 14, 2010

Revise: June 13, 2011, January 38, 2017, April 30, 2018
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ATTACHMENT B

SOUTH AMBOY BOARD OF EDUCATION FILE CODE: 5131.1
South Amboy, New Jersey X __ Monitored

X Mandated
Policy X _ Other Reasons

HARASSMENT, INTIMIDATION AND BULLYING

The South Amboy Board of Education believes that a safe and civil environment in school is necessary for
students to learn and achieve high academic standards. Since students learn by example, school
administrators, faculty, staff, and volunteers are required to demonstrate appropriate behavior, treating others
with civility and respect, and refusing to tolerate harassment, intimidation or bullying. Harassment, intimidation
or bullying, like other disruptive or violent behaviors, is conduct that disrupts both a student's ability to learn
and a school's ability to educate its students in a safe environment. Therefore, the school district will not
tolerate acts of harassment, intimidation or bullying.

The board of education expects all students to treat each other with civility and respect and nat to engage
in behavior that is disruptive or violent. The board expects students to conduct themselves in keeping
with their fevel of maturity, with a proper regard for the rights and welfare of other students, for school
personnel, for the educational purpose underlying all school activities, and for the care of school facilities
and equipment.

The standards of character education are an essential component of the South Amhoy Schoal District’s Code
of Conduct. The board believes that with the appropriate infusion of character education into the school
curriculum, modeling of appropriate behavior by adults; support and assistance of students in school, the
community and home; our students will achieve the above standards of character education,

The hoard prohibits acts of harassment, intimidation or bullying against any student. School responses to
harassment, intimidation and bullying shalf be aligned with the board approved code of student conduct which
establishes standards, policies and procedures for positive student development and student behavioral
expectations on school grounds, including on a school bus or at school sponsored functions, The chief
school administrator shall be responsible for ensuring the prompt investigation and response to all reports of
harassment, intimidation and bullying committed on school grounds, at school activities and on schoal buses.
In addition, the chief school administrator shall ensure that this policy is applied to incidents of harassment,
intimidation and bullying that are committed off schoal grounds in cases where a school employee is made
aware of such actions. The chief school administrator has the right and authority to impose a consequence
on a student for conduct away from schoo! grounds that is consistent with the board’s approved code of
student conduct, pursuant to N.JLA.C, 6A:16-7.1 and N.J.A.C. BA:16-7.5.

This authority shall be exercised only when it is reasonably necessary for the student’s physical or emotional
safety, security and well-being or for reasons relating to the safety, security and well-being of other students,
staff or school grounds, pursuant to N.J.S.A. 18A;25-2 and 18A:37-2, and when the conduct which is the
subject of the proposed consequence materially and substantially interferes with the requirements of
appropriate discipline in the operation of the school. The board directs the chief school administrator or his or
her appropriately trained and gualified designee lo develop detailed regulations suited to the age level of the
students and the physical facilities of the individual schools.

Bullying is unwanted, aggressive behavior that may involve a real or perceived power imbalance.
“Harassment, intimidation or bullying” is defined as any gesture, any written, verbal or physical act, or any
electronic communication, whether it be a single incident or a serles of incidents, that is reasonably perceived
as being motivated either by any actual or perceived characteristic, such as race, color, religion, ancestry,
national origin, gender, sexual orientation, gender identity and expression, or a mental, physical or sensory
disability, or by any other distinguishing characteristic, that takes place on school grounds, at any school-
spanseorad function or on a school bus, or off school grounds, in accordance with law, that substantially
disrupts or interferes with the orderly operation of the school or the rights of other students, and that:
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A. A reasonable person should know, under the circumstances, will have the effect of physically or
emotionally harming a student or damaging the student's property, or placing a student in reasonable fear
of physical or emotional harm to his/her person or damage to histher property; or

B. Has the effect of insulting or demeaning any student or group of students; or

C. Creates a hostile educational environment far the student by interfering with the student’'s education or by
severely or pervasively causing physical or emotional harm to the student.

“Electronic communication” means a communication that is transmitted by means of an electronic device,
including, but not Iimited to a telephone, celfular phone, computer, or pager.

Conseguences and Remedial Measures for Acts of Harassment, Intimidation or Bullying

Sludents

Consequences and remedial measures for a student who commils an act of harassment, intimidation or
bullying shall be varied and graded according to the nature of the behavior; the nature of the student’s
disability, if any and to the extent relevant; the developmental age of the student and the student’s history of
problem behaviors and performance. Consequences shall be consistent with the board approved code of
student conduct and N,J,A.C, 6A:16-7, Consequences and remedial measures shall be designed to:

A. Correct the problem behavior;

B. Prevent another occurrence of the problem;

C. Protect and provide support for the victim of the act; and

D. Take corrective action for documented systemic problems related to harassment, infimidation or bullying.

Consequences and appropriate remedial actions for a student who commits an act of harassment,
intimidation or bullying may range from positive behavioral interventions up to and including short and long-
term suspension or expulsion, as permitted by law. The consequences and remedial measures may include,
but are not limited to:

A. Consequences

1.  Admonishment;

2. Temporary removal from the classroom;

3. Deprivation of privileges;

4, Classroom or administrative detention;

5. Referral to disciplinarian;

6. In-school suspension during the school week or the weekend;
7. After-school programs;

8. Qut-of-scheool suspension {short-term or lohg-termy);

9, Legal action; and

10. Expulsion,

B. Remedial Measures

1. Personal
a. Restitution and rastoration;
b. Mediation;
¢. Peer support group;
d. Recommendations of a student behavior or ethics council;
e. Corrective instruction or other relevant learning or service experience;
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f.  Supportive student interventions, including participation of the intervention and refeiral services
team,;
Behavioral assessment or evaluation, including, but not limited to, a referral to the child study
team, as appropriate;
Behavioral management plan, with benchmarks that are closely monitored,
Assignment aof leadership responsibilities (e.g., hallway ar bus monitor);
Involvement of school disciplinarian;
Student counseling;
Parent conferences;
. Student treatment; or
Student therapy.

sgTFTOS @

2. Environmental (Classroom, School Building or School District)

a. School and community surveys or other strategies for determining the conditions contributing to
harassment, intimidation or builying;

b. School cullure change;

c. School climate improvement;

d. Adoption of research-based, systemic bullying prevention programs;

e. School policy and procedures revisions;

f.  Modifications of schedules;

g. Adjustments in haflway traffic,

h. Madifications in student routes or patterns fraveling to and from school;

i.  Supervision of students before and after school, including school transportation;

j.  Targeted use of monitors {e.g., hallway, cafeteria, locker room, playground, school perimeter,
bus);

k. Teacher aides;

I.  Small or large group presentations for fully addressing the behaviors and the responses to the
behaviors;

m. General professional development programs for certificated and non-certificated staff,

n. Professional development plans for involved staff,

o. Disciplinary action for school staff who contributed to the problem;,

p. Suppartive institutional interventions, including participation of the intervention and referral
services team;

g. Parent conferences;

r. Family counseling;

s. Involvement of parent-teacher organizations;

Classified students are subject to the same disciplinary procedures as nondisabled students and may be
disciplined in accordance with their IEP. However, before disciplining a classified student, it must be
determined that:

A. The student's hehavior is not primarily caused by his/her educational disability,

B. The program that is being provided meets the student's needs,

Staff

Consequences and appropriate remedial actions for any staff member who commits an act of harassment,
intimidation or bullying may range from positive behavioral interventions up to disciplinary charges which
could result in suspension or termination. The cansequences and remedial measures may include, but are not
limited to:

A. Consequences

1. Admonishment;
2. Temporary removal from the classroom;
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Deprivation of privileges;
Referral to disciplinarian;
Withhoiding of increment
Suspension;

Legal action; and
Termination

NPT AW

B. Remedial Measures
1. Personal

Restitution and restoration;

Mediation;

Support group;

Recommendations of hehavior or ethics counci;
Caorrective action plan;

Behavioral assessment or evaluation;
Behavioral management plan, with benchmarks that are closely monitored;
Involvement of school disciplinarian;
Counseling;

Conferences;

Treatment; or

Therapy.
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2. Environmental {Classroom, Schaool Building or School District)

a. School and community surveys or other strategies for determining the conditions contributing to
harassment, intimidation or bullying;

b. School culture change;

¢. School climate improvement;

d. Adoption of research-based, systemic bullying prevention programs;

e. School policy and procedures revisions;

f. Modifications of schedules;

g. Supervision;

h. Small or large group presentations for fully addressing the behaviors and the responses to the
behaviors;

i.  General professional development programs for certificated and non-certificated staff;

i. Professional development ptans for involved staff;

k. Disciplinary action;

L

Supportive institutional interventions, including participation of the intervention and referral
services team;

m. Conferences;

n. Counseling;

Reporting Harassment, Intimidation and Bullying Behavior

The chief school administrator, principal and/or their designee shall be responsible for receiving complaints
alleging violations of this policy.

The board shall allow reports to be anonymous, but no formal disciplinary action shall be based salely on an
anonymaous report. Any school employee, board member, contracted service provider, student, visitor or
volunteer whao has witnessed, or has reliable information that a student has been subject to harassment,
intimidation or bullying, must report the incident to the building principal or his/her designee.

The following procedures shall apply to the repoiting of incidents of harassment, intimidation and bullying
commiited by an aduit or youth against a student:
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A. All acts of harassment, intimidation, or bullying shall be reported verbally to the school principal on the
same day when the school employee or confracted service provider witnessed or received reliable
information regarding any such incident;

B. The principal shall inform the parents or guardians of all students involved in the alleged incident, and
may discuss, as appropriate, the availability of counseling and other intervention services; and

C. Al acts of harassment, intimidation, or bullying shall be reported in writing to the school principal within
two school days of when the school employee or contracted service provider witnessed or received
reliable information that a student had been subject to harassment, intimidation, or bullying.

A board member, school employee, contracted service provider, student or volunteer who has witnessed, or
has reliable information that a student has been subject to, harassment, intimidation or bullying shali report
the incident to the building principal and any appropriate school official, or ta any school administrator or safe
schools resource officer, who shall immediately initiate the school district's procedures concerning school
bullying.

A board member or a schoal employee who promptly reports an incident of harassment, intimidation or
bullying, to the appropriate school official designated by the school district's palicy, or ta any school
administrator or safe schools resource officer, and who makes this report in compliance with the procedures
in this policy, shall be immune from a cause of action for damages arising from any failure to remedy the
reported incident.

A school administrator who receives a report of harassment, intimidation, or bullying from a district employee,
and fails to initiate or conduct an investigation, or who should have known of an incident of harassment,
intimidation, or bullying and fails to take sufficient action to minimize or eliminate the harassment, intimidation,
or bullying, may be subject to disciplinary action.

The school administrator shall take into account the circumstances of the incident when providing notification
to parents and guardians of all students involved in the reported harassment, intimidation, or bullying incident.
The circumstances of the Incident shall be considered conveying the nature of the incident, including the
actual or perceived protected category motivating the alleged offense.

District Anti-Bullying Coordinator

The chief school administrator shall appoint a district anti-bullying coordinator. The chief school administrator
shall make every effort o appoint an employee of the school district to this position. The district anti-bullying
coordinator shall:

A. Be responsible for coordinating and strengthening the school district’s policies to prevent, identify, and
address harassment, intimidation, and bullying of students;

B. Collaborate with school anti-bullying specialists in the district, the board of education, and the chief school
administrator to prevent, identify, and respond to harassment, intimidation, and bullying of students in the
district;

C. Provide data, in collaboration with the chief school administrator, to the Department of Education
regarding harassment, intimidation, and bullying of students; and

D. Execute such other duties related to school harassment, intimidation, and bullying as requested by the
chief school administrator.

The district anti-bullying coordinator shall meet at least twice a school year with the school anti-bullying
specialists in the district to discuss and strengthen procedures and policies to prevent, identify, and address
harassment, intimidation, and bullying in the district,
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School Anti-Bullving Specialist

The principal in each school shall appoint a school anti-bullying specialist. When a school guidance
counselor, school psychologist, or another individual similarly trained is currently employed in the school, the
principal shall appoint that individual to be the school anti-bullying specialist. If no individual meeting these
criteria is currently employed in the scheol, the principal shall appoint a school anti-bullying specialist from
currently employed school personnel. The school anti-bullying specialist shali:

A. Chair the school safety/school climate team;
B. Lead the investigation of incidents of harassment, intimidation, and bullying in the school; and

C. Act as the primary school official responsible for preventing, identifying, and addressing incidents of
harassment, intimidation, and bullying in the school.

School Safety/School Climate Team

The board shall form a school safety/schoal climate team in each school to develop, foster, and maintain a
positive school climate by focusing on the on-going, systemic process and practices in the school and to
address school climate issues such as harassment, intimidation, or bullying. The schoot safety team shall
meet at least two times per school year.

The school safety/school climate team shall consist of the principal or his or her designee; a teacher in the
school; the school anti-bullying specialist; a parent of a student in the school; and other members determinad
by the principal. The school anti-bullying specialist shall serve as the chair of the school safety team.

The school safety team shall:

A. Receive any complaints of harassment, intimidation, or bullying of students that have been reparted to the
principal;

B. Receive copies of any repart prepared after an investigation of an incident of harassment, intimidation, or
bullying;

C. Identify and address patterns of harassment, intimidation, or bullying of students in the schoal;

D. Review and strengthen school climate and the policies of the school in order to prevent and address
harassment, intimidation, or bullying of students;

E. Educate the community, including students, teachers, administrative staff, and parents, to prevent and
address harassment, intimidation, or bullying of students;

F. Participate in the training required pursuant to the provisions of (N.J.S5.A.18A:37-13 et seq.) and other
training which the princlpal or the district anti-bullying coordinator may request;

G. Collaborate with the district anti-bullying coordinator in the collection of district-wide data and in the
development of district policies to prevent and address harassment, intimidation, or bullying of students;
and

H. Execute such other duties related to harassment, intimidation, and bullying as requested by the principal
or district anti-bullying coordinator,

A parent shall be on the school safety/school climate team only in regard to general school climate issues and
shall not participate in activities that may compromise a student's confidentiality. Other members of the school
safety/school climate team who are not authorized to access student records (see board policy 5125 Student
Records) shall be on the team only in regard to general school climate issues and shall not participate in
activities that may compromise a student's confidentiality.
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Investigating Reported Harassment, Intimidation and Bullying

To protect the victim, the chief school administrator shall take into account the circumstances of the incident
when communicating with parents/guardians and when following the investigation procedures.

All reported incidents of harassment, intimidation and bullying shall be investigated promptly and in
accordance with law and the following procedures:

A. All investigations shall be thorough and complete, and documented in writing, and shall include, but not
be limited to:

1. Taking of statements from victims, withesses and accused,

2. Careful examination of the facts;

3. Support for the victim; and

4, Determination if alleged act constitutes a violation of this palicy.

B. The investigation shall be initiated by the principal or the principal's designee within one school day of the
report of the incident and shall be conducted by a school anti-bullying specialist. The principal may
appoint additional personnel who are not school anti-bullying specialists to assist in the investigation.

C. The investigation shall be completed as soon as possible, but not later than 10 school days from the date
of the written report of the incident of harassment, intimidation, or bullying. In the event that there is
information relative to the investigation that is anticipated but not yet received by the end of the 10-day
period, the schoal anti-bullying specialist may amend the original report of the results of the investigation
to reflect the information.

D. The results of the investigation shall be reported to the chief school administrator within two school days
of the completion of the investigation, and in accordance with law and board palicy. The chief school
administrator may initiate intervention services, establish training programs fo reduce harassment,
intimidation, or bullying and enhance school climate, impose discipline, order counseling as a result of the
findings of the investigation, or take or recommend other appropriate action.

E. The results of each investigation shall be reported to the board of education no later than the date of the
next board meeting following the completion of the investigation, and include:

Any services provided,

Training established;

Discipline imposed; or

Other action taken or recommendad by the chief school administrator.

bl A

F. The chief school administrator or his or her designes shall ensure that parents or guardians of the
students who are parties to the investigation shall receive information about the investigation. This
information shall be provided in writing within 5 school days after the results of the investigation are
reported to the board and Include:

1. The nature of the investigation;

2. Whether the district found evidence of harassment, intimidation, or bullying; or

3. Whether discipline was imposed or services provided to address the incident of harassment,
intimidation, or bullying.

G. Investigations of complaints concerning adult conduct shall not be investigated by a member of the same
bargaining unit as the individual who is the subject of the investigation.

Range of Ways to Respond to Harassment, intimidation or Bullying
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The board of education recognizes that some acts of harassment, intimidation or bullying may be isolated
incidents requiring that the school officials respond appropriately to the individuals committing the acts and
provide support programs for victims, Other acts may be so serious or parts of a larger pattern of harassment,
intimidation or bullying that they require a response either at the classroom, school building or school district
levels or by law enforcement officiais.

In considering whether a response beyond the individual is appropriate, the principal, in conjunction with the
school anti-bullying specialist shall consider the nature and circumstances of the act, the degree of harm, the
hature and severily of the behavior, past incidences or past or continuing patterns of behavior, and the
context in which the alleged incident(s) occurred. Institutional (i.e., classroom; school building; school district)
responses include:

A. School and community surveys;

B. Mailings;

C. Focus groups;

b

. Adoption of research-based bullying prevention program models;

m

Training for certificated and non-certificated staff;
F. Participation of parents and other community members and organizations;

G. 8mall or large group presentations for staff, students, and the community for fully addressing a positive
school climate and culture as well as the issues surrounding harassment, intimidation and bullying in the
school community; and

H. The involvement of law enforcement officers, inciuding school resource officers.

For every incident of harassment, intimidation or bullying, the district shall respond to the individual who
committed the act. Responses may include:;

A. Individual respanses can include positive behavioral interventions (e.g., peer mentoring, shori-term
counseling, fife skills groups) and punitive actions {e.g., detention, in-schoal or out-af-school suspension,
expulsion);

B. Classroom responses can include class discussions about an incident of harassment, intimidation or
bullying, rofe plays, research projects, observing and discussing audio-visual materials on these subjects
and skiil-building lessons in courtesy, tolerance, assertiveness and conflict management;

C. School responses can include theme days, learning station programs, parent programs and information
disseminated to students and parents, such as fact sheets or newsleiters explaining acceptable uses of
electronic and wireless communication devices;

. District-wide responses can include community involvement in policy review and development,
professional development programs, adoption of curricula and school-wide programs and coordination
with community-based organizations {e.g., mental health; health services; health facilities; law
enforcement; faith-based),

The range of ways in which the schaal shall respond once an incident of harassment, intimidation or bullying
is identified shali be defined by the principal in conjunction with the school anti-bullying specialist, and shall
include an appropriate combination of counseling, support services, intervention services, and other programs
as defined by the commissioner.

Retaliation and Reprisal Prohibited
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The board prohibits reptisal or retaliation or false accusation against any person who witnesses and/or reports
an act of harassment, intimidation or bullying by any student, school employee, board member, contracted_
service provider, visitor or volunteer. The consequence and appropriate remedial action for a person who
engages in reprisal ar retaliation or false accusation shall be determined by the chief school administrator
and/or principal or their designee after consideration of the nature, severity and circumstances of the act, in
accordance with case law and board policies and procedures.

Any act of retaliation or reprisal or false accusation against any person whao reports an act of harassment,
intimidation or bullying shall not be tolerated. Any student, school employee, board member, contracted_
service provider, volunteer or visitor who engages in the act of retaliation or reprisal or who falsely accuses
another shall be subjected to consequence and appropriate remedial action. In cases where any state or
federal law has allegedly been violated, the local law enforcement agency shall be notified.

A. Students

The conseguences and appropriate remedial action for a student found to have engaged in retaliation,
reprisal and/or falsely accused anather as a means of harassment, intimidation or bullying shall be varied
and graded according to the nature of the behaviar, the developmental age of the student and the
student's history of prablem behaviors and performance, and shall be consistent with this policy.
Consequences may include positive behavioral interventions, notification of the parenis/guardians, up to
and including short or long-term suspension or expulsion, as permitted by law;

B. School Employees

Consequences and appropriate remedial action for a school employee found to have engaged in
retaliation, reprisal and/or falsely accused another as a means of harassment, intimidation or bullying
shall be determined in accordance with district policies, procedures and agreements, up to and including
suspension or dismissal from service,

C. Board Members

Consequences and appropriate remedial action for a board member found to have committed an act of
harassment, intimidation, or bullying; or found to have engaged in retaliation, reprisal and/or falsely
accused another as a means of harassment, intimidation ar bullying shall be determined in accordance
with district policies, procedures and agreements, up to and including a public sanction or filed ethics
charges;

D. Visitors, Volunteers, Contracted Service Providers, and All Other Persons

Consequences and appropriate remedial action for a visitor, volunteer, contracted service providers and
all other persons found to have engaged in harassiment, intimidation or bullying; or engaged in retaliation,
reprisal and/or falsely accused another as a means of harassment, intimidation or bullying shall be
determined by the chief school administrator after consideration of the nature, severity and circumstances
of the act, including reports to appropriate law enforcement officials.

Consequences and remediation for students, employees, board members, visitors, volunteers, and contracted
service providers, engaging in harassment, intimidation or bullying or engaged in retaliation, reprisal and/or
false accusations may include the following:

A. Consequences

Admonishment;

Temporary removal from the classroom or school;

Deprivation of privileges

Prohibited from access to the school facilities (visitors, vendors, board members, all other people);
Classroom or administrative detention;

G LN
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6. Referral to disciplinarian;

7. In-school suspension during the school week or the weekend:;
8. After-school programs;

9. Out-of-school suspension (short-term or long-termy;

10. Legal action;

11. Withholding of Increment;

12. Suspension;

13. Expuision;

14. Termination;

15. Termination of service agreements or contracts {vendors, volunteers);
16. Public sanction (board members);

17. Ethics charges (some administrators, board members).

B. Remedial Measures
1. Personal

Restitution and restoration;
Mediation;
Peer support group;
Recommendations of a student behavior or ethics council;
Corrective instruction or other refevant learning ar service experience;
Supportive student interventions, including participation of the intervention and referral services
team;
Behavioral assessment or evaluation, including, but not limited to, a referral to the child study
team, as appropriate;
Behavioral management plan, with benchmarks that are closely monitored;
Assignment of leadership responsibilities {e.g., hallway or bus monitor);
Involvement of school disciplinarian;
Counseling;
Conferences;
. Treatment; or
Therapy

~poo T

S3TETSS @

2. Environmental (Classrcom, School Building or School District)

School and community surveys or other strategies for determining the conditions contributing to
harassment, intimidation or bullying;

Schoal culture change;

School climate improvement;

Adoption of research-based, systemic bullying prevention programs;

School policy and procedures revisions;

Modifications of schedules;

Supervision;

Small or large group presentations for fully addressing the behaviors and the responses to the
behaviors;

General professional development programs for certificated and non-certificated staff;

. Professional development plans for involved staff;

k. Disciplinary action;

I.  Supportive institutional interventions, including participation of the intervention and referral
services team;

Conferences;

Counseling

T mempoog

= 3

Appeal Process
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The parent or guardian may request a hearing before the board concerning the written information about
harassment, intimidation, or bullying investigation. The request for a board hearing shall be filed with the
board secretary no later than 60 calendar days after the written information is received by the parents or
guardians. The hearing shall be held within 10 days of the request. The board shall meet in executive
session for the hearing to protect the confidentiality of the students. At the hearing the board may hear from
the schoal anti-bullying specialist about the incident, recommendations for discipline or services, and any
programs instituted to reduce such incidents.

At the next board of education meeting following its receipt of the report, the board shall issue a decision, in
writing, to affirm, reject, or modify the chief school administrator's decision. The board’s decision may be
appealed to the Commissioner of Education, in accordance with law, no later than the 90 days after the
issuance of the board’s decision.

A parent, student, guardian, or organization may file a complaint with the Division on Civil Rights within 180
days of the occurrence of any incident of harassment, intimidation, or bullying based on membership in a
protected group as enumerated In the “Law Against Discrimination.”

Approved Private Schools For Students With Disabilities (PSSDs)

The board is committed to ensuring that all district students that require placement in approved private
schooals for students with disabilities (PSSD) have the safe and civil environment in their school placement
necessary for students to learn and achieve high academic standards. All approved P3SDs receiving
students with disabilities from this district shall be committed to treating their students with civility and respect,
and shall refuse fo tolerate harassment, intimidation or bullying.

When an approved PSSD receives a complaint or report of an act of harassment, intimidation, or bullying
involving a district student placed in the approved PSSD that occurred on a district school bus, at a district
school-sponsored function and off school grounds, the approved PSSD shall notify the anti-bulling coordinator
of the report or complaint.

The chief school administrator shall assign a school anti-bullying spedcialist to investigate a complaint or report
of harassment, intimidation, or bullying, occurring on district school buses, at district school-sponsored
functions, and off school grounds involving a student who attends an approved PSSD. The investigation
conducted by the district anti-bullying specialist shall be in consultation with the approved P3SD.

The full-time non-teaching principal of the approved PSSD shall report to the anti-bullying coordinator and the
child study team director, any complaint or report of an act of harassment, intimidation, or bullying involving a
district student placed in the approved PSSD that occurred at the PSSD or an activity sponsored by the
PSSD. The report shalt include the names of the district students who are patrties to the harassment,
intimidation, or bullying investigation and the results of each investigation. The principal of the approved
PSSD shall make this report to the district anti-bullying coordinator and to the student's parents/guardians no
later than five school days following the investigation’s completion. The report to the district shall include
information on any service(s) provided; training established; and, discipline imposed or other action taken or
recommended by the full-time non-teaching principal of the PSSD.

Once an incident of harassment, intimidation, or bullying is identified, the full-time non-teaching principal of
the approved PSSD shall determine the appropriate response to address the individual circumstances in
consultation and conjunction with appropriate district staff, as necessary. The approved PSSD shall not,
pursuant to N.J.A.C. BA:14-7.6(f), unilaterally implement disciplinary action invalving removal {o an interim
alternative educational setting, suspension of more than 10 consecutive or cumuiative school days in a school
year or termination of placement. Disciplinary action involving suspension and expulsion from the approved
PSSD shall be implemented in conjunction with the district and according to law (N.J.A.C. 6A:14-2.8) and
board policies 5114 Suspension and Expulsion and 6171.4 Special Education,

Parents or guardians of students who are parties to harassment, intimidation, or bullying investigations

conducted by this district or an approved PSSD in which their child is placed may request a hearing before
the board of education concerning the information received about an investigation. Any request for a hearing
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before the board of education shall be filed within 60 calendar days after the written information about the
harassment, intimidation, or bullying investigation is received by the district and the parents or guardians. The
hearing before the board shall be scheduled in collaboration with the approved PSSD and held by the board
within 10 business days of the request. The approved PSSD and the board shall coordinate the policies and
procedures for conducting such hearings.

Week of Respect

The week beginning with the first Monday in October of each year is designated as a "Week of Respect” in
the State of New Jersey. The district, in order to recognize the importance of character education, shall
abserve the week by providing age-appropriate instruction focusing on preventing harassment, intimidation, or
bullying as defined by law (N.J.S.A. 18A:37-14). Throughout the school year the district shall provide ongoing
age-appropriate instruction focusing on preventing harassment, intimidation, and bullying in accordance with
the New Jersey Student Learning Standards.

Training
A. School Leaders

Any school leader who holds a position that requires the possession of a chief school administrator,
principal, or superviser endorsement shall complete training on issues of school ethics, school law, and
school governance as part of the professional developrnent for school leaders required in accordance
with State Board of Education regulations. This training shall also include information on the prevention
of harassment, intimidation, and bullying (N.J.S.A. 18A:26-8.2),

B. Teaching Staff Development

Each public school teaching staff member shall complete at least two hours of instruction in suicide
prevention, to be provided by a licensed health care professional with training and experience in mental
health Issues, in each professional develapment period. The instruction in suicide prevention shall
include information on the relationship between the risk of suicide and incidents of harassment,
intimidation, and bullying and information on reducing the risk of suicide in students who are members of
communities identified as having members at high risk of suicide (N.J.S.A. 18A:6-112).

C. Board Members

Within one year after being newly elected or appointed or being re-elected or re-appointed to the board of
education, a board member shall complete a training program on harassment, intimidation, and bullying in
schools, including a school district’s responsibifities as required by law (N.J.S.A. 18A:37-13 et seq.). A
board member shall be required to complete the program only once (N.J.S.A. 18A:12-33).

D. S&taff, Student and Volunteer Training
The school district shall:

1. Provide training on the school district's harassment, intimidation, or bullying policy to school
employees and volunteers who have significant contact with students;

2. Provide ongoing staff training, in cooperation with the Department of Education, in qut" illing the
reporting requirements;

3. Ensure that the training includes instruction on preventing bullying on the basis of the protected
categories as required by law (N.J.S.A.18A:37-14) and other distinguishing characteristics that may
incite incidents of discrimination, harassment, intimidation, or bullying; and

4. Develop a process for discussing the district's harassment, intimidation or builying policy with
students.

The board shall annually examine the training needs of school employees and volunteers who have
significant contact with students for the effective implementation of the harassment, intimidation, or

12
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bullying policies, procedures, programs, and initiatives of the district board of education and implement
training programs for school employees and volunteers who have significant contact with students. The
annual examination of training needs shall take into consideration the findings of the annual review and
update of the code of student conduct. :

Information regarding the school district policy against harassment, intimidation or bullying shall be
incorporated into a school's employee training program and shall be provided to full-time and part-time
staff, volunteers who have significant contact with students, and those persons contracted by the district
to provide services to students,

Throughout the school year, the district shall provide ongoing age-appropriate instruction on preventing
harassment, intimidation and bullying, consistent with the New Jersey Student Learning Standards.

Reporting to the Board

Two times each year between September 1 and January 1 and between January 1 and June 30, the school
board shall hold a public hearing at which the chief school administrator will report to the board of education
all acts of violence, vandalism, and harassment, intimidation, or bullying {HIB) which occurred during the
previous reporting period. The report shail include the number of HIB reports in the schools, the status of all
investigations, the nature of the HIB, and other data required by law.

A,

B.

The number of reports of harassment, intimidation, or bullying;

The status of all investigations;
The nature of the bullying based on one of the protected categories identified in N.J.S.A. 18A:37-14 such

as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity and
expression, or a mental, physical or sensory disability, or by any other distinguishing characteristic;

The names of the investigators;

The type and nature of any discipline imposed on any student engaged in harassment, intimidation, or
bullying; and

Any other measures imposed, training conducted, or programs implemented, to reduce harassment,
intimidation, or bullying.

Reperting to the Department of Education

The information, including but not limited to, oral reparts, written reports or electronic reports shall also be
reported once during each reporting period between September 1 and January 1 and between January 1 and
June 30, to the Department of Education. The report shall include:

A

B.

Data broken down by the enumerated categories including the protected categories as listed above and
the type of harassment, intimidation and bullying (any gesture; any written, verbal or physical act; or any
electronic communication, whether it be a single or series of incidents); and

Data broken down by each school in the district, in addition to district-wide data.

The report shall be used to grade each school for the purpose of assessing its effort to implement policies and
programs consistent with law (N.J.S.A. 18A:37-13 et seq.). The district shall receive a grade determined by
averaging the grades of all the schools in the district.

Each school shall post the grade received by the school and the overall district grade on the homepage of the
school's website. The district shall post all the grades for each school of the district and the overall district
grade on the homepage of the district's website. A link to the report shall be available on the district's
wabsite. The information shall be posted on the websites within 10 days of the receipt of a grade by the
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school and district.

[t shall be a violation to improperly release any confidential information not authorized by federal or State law
for public release.

The chref school administrator Wl|| annuai!y submit the reportto the D

ch|ef school admlmstrator shall accurately report on each mmdent of v;olence vandalism, alcohol and other
drug abuse, and incident of harassment intimidation and bullying within the school district. Any allegations of
falsification of data will be reviewed by the board of education using the requirements and procedures set
forth in N.J.A.C. 6A:16-5.3(q).

The State Board of Education shall impose penalties on any school employee who knowingly falsifies the
report. Therefore, the chief school administrator shall make a reasonable effort to verify reports of violence,
vandalism, and harassment, intimidation, or bullying. The board shall provide ongoing staff training, in
cooperation with the Department of Education, in fulfilling the reporting requirements. The majority
representative of the school employees shall have access monthly to the number and disposition of all
reported acts of school violence, vandalism, and harassment, infimidation, or bullying.

Program Assessment and Review

Each school and the schoal district shall annually establish, implement, document, and assess bullying
prevention programs or approaches, and other initiatives involving school staff, students, administrators,
volunteers, parents, law enforcement and community members. The programs or approaches shall be
designed to create school-wide conditions to prevent and addrass harassment, intimidation, and bullying.

Policy Development and Review

The district harassment, intimidation and bullying policy shall be adopted through a process that includes
representation of parents or guardians, school employees, volunteers, students, administrators, and
community representatives.

The district shall annually conduct a re-evaluation, reassessment, and review of this policy, any report(s)
and/or finding{s} of the school safety/school climate team(s). The board shall also make any necessary
revisions and additions to this policy as required by law. The board shall include input from the school anti-
bullying specialists in conducting its re-evaluation, reassessment, and review., The district shall transmit a
copy of the revised policy to the appropriate executive county superiniendent within 30 school days of the
ravision,

Publication, Dissemination and implementation

In publicizing this policy, the community including students, staff, board members, coniracted service
providers, visitors and volunteers, shali be duly notified that the rules detailed within apply to any incident of
harassment intimidation and bullying that takes place on school grounds, at any school-sponsored function or
on a school bus, or off schoal grounds that substantially disrupts or interferes with the orderly operation of the
school or the rights of other students in accordance with law.
The chief school administrator shali take the following steps to publicize this policy:
*Note: revision needed for districts with one school

A, Provide a link to this policy on a prominent place on the district website;

B. Provide a link to this policy on a prominent place on each school's website;

C.  Distribute this policy annually to all staff, students and parents/quardians; and
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D.  Print this policy in any district publication that sets forth the comprehensive rules, procedures and
standards of student conduct and in student handbooks;

The district shall notify students and parents/guardians that the policy is available on the district's website.
The district shall publish the name, school phone number, school address and school email address of the
district anti-bullying coordinator on the home page of the district website. Each school within the district shall
publish the name, school phone number, school address and school emall address of the district anti-bullying
coordinatar and their school anti-bullying specialist on the home page of the school's website. The information
concerning the district anti-bullying coordinatar and the school anti-bullying specialists shall also be
maintained on the Department of Education’s website.

Additionally, the district shall make available, in an easily accessible location of its website, the Department of
Education’s guidance document for the use by parent/guardians, students and district staff to assist in
resolving complaints concerning student harassment, intimidation or bullying.

The chief schoal administrator shall ensure that the rules for this policy are applied consistently with the
district’s cede of student conduct (N.J.A.C. BA:16-7) and all applicable laws and regulations. All disciplinary
sanctions shall be carried out with necessary due process.

This and all related policies shall be reviewed oh a regular basis.

Adopted:; August 29, 2011
NJSBA Review/Update:
Readopted: January 28, 2018
Revised: April 30, 2018
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Conduct

N.J.S.A, 2A:4A-60 et al.
disclosure

N.J.S.A. 10:5-1 et seq.
N.J.S.A. 18A:6-112

Legal References:

Disclosure of juvenile informatian; penalties for

l.aw Against Discrimination
Instruction on suicide prevention for public school

teaching staff

N.J.S.A, 18A1111

N.J.S.A. 18A112-33

N.J.S.A. 18A17-46

General mandatery powers and duties
Training program; requirements
Reporting of certain acts by school employee,

annual report; public hearing (acts of viclence)

N.J.S.A. 18A:252

N.J.S.A. 18A:126-8.2

professional development
N.J.S.A. 18A:36-19

N.J.S.A. 18A:37-13 et seq.
Sea particularly:

N.J.S.A. 18A:37-14, -15, -17
N.J.S.A. 18A:5420
N.J.A.C. 6A:14-2.8

N.J.A.C. 6A:16-1.1 et seq.

Authority over students
School leader defined; training as part of

Student records; creation, maintenance and
retention, security and access; regulations;
nonliability

Student records (Newly enrolled students; transfers
of records, identification)

Submission of Students to Authority {Discipline)
Anti-Bullying Bill of Rights Act

Harassment, intimidation, and bullying

Powers of board (county vacational schools)
Discipline/suspension/expulsions (students with
disabilities)

Programs to support student development {includes
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Possible
Cross References:

See particularly: student conduct code)
N.J.A.C. 6A:16-7.1,
-7.5,-71.8,-1.7
N.JAC. 6A:30-1.4 et seq. Evaluation process for the annual review

Gebser v. Lago Vista Independent Schoot District 524 U.S. 274 {(1989) United States
Supreme Court addresses the standard by which a district will be held liable for sexual
harassment of a student by a school employee under Title IX --requires actual notice
and deliberate indifference.

Davis v. Monrce County Board of Education 526 U.S. 629 (1999) United States
Supreme Court establishes the standard under which a school district may be liable
under Title [X for sexual harassment of one student by ancther student. The district will
be liable for damages only where the school officials are proven to have been
deliberately indifferent to harassment of which it is actually aware. The harassment
must be “severe, pervasive and objectively offensive.”

Saxe v. State College Area School District 240 F.3d 200 (3@ Cir 2001) A Pennsylvania
school district’s anti-harassment policy was overly broad and therefore violated the
Constitutional guarantee of freedom of speech,

L. W. v. Toms River Regional Schools Board of Education 189 N.J. 381 {2007) The
New Jersey Supreme Court held that the standard under which a school district may be
liable under the New Jersey Law Against Discrimination for student-on-student bullying
or harassment is not the Title IX delibarate indifference standard, but is rather the same
standard used under the NJLAD for hostile work environment cases. A district will be
judged by whether the district's response met the “reasonable person” test: what would
a reasonable person ({teacher, supervisor, vice principal, principal, etc.) do in a similar
situation. School districts will be shielded from lability under NJLAD when their
preventive and remedial actions are reasonable in light of the totality of the
circumstances.

*1220 Ad hoc advisory committees

*1410 Lacal units

3517 Security

*3541.33 Transportation safety

*4131/4131.1 Staff development; inservice education/visitation conferences
4148/4248 Employee protection

*4231/4231.1 Staff development; inservice education/visitation conferences
5000 Concepts and roles for students

5010 Goals and objectives for students

*5020 Role of parents/guardians

*5113 Attendance, absences and excuses

*5114 Suspension and expulsion

*5124 Reporting to parents/guardians

*5131 Conduct and discipline

*5131.5 Vandalism/violence

*5131.6 Drugs, alcohol, tobacco {substance abuse)
*5131.7 Weapons and dangerous instruments
5132 Dress and grooming

*5142 Student safety

5145 Rights

5145.2 Freedom of speach/expression

*5145.4 Equal educational opportunity

*5145.8 Student grievance procedure

*5145,1 Questioning and apprehension
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*5145.1 Search and seizure

*6145 Extracurricular activities

*6164.4 Child study team

*6171.4 Special education

*B172 Alternative educational programs

*Indicates policy is included in the Critical Policy Reference Manual.
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ATTACHMENT C

SOUTH AMBOY BOARD OF EDUCATION FILE CODE: 5131.5
South Amboy, New Jersey X ___ Monitored
X __ Mandated
Policy X __ Other Reasons
VANDALISM/VIOLENCE
Vandalism

The South Amboy Board of Education views vandalism against school property by pupils as reprehensible.
The causes of such misbehavior often are complex, calling for careful study by parents/guardians, school staff
and appropriate community officials.

The board believes that pupils should respect property and take pride in the schools of this district. Whenever
a pupil has been found to have dene willful and malicious damage to property of the board, the principal of the
school shall notify the chief school administrator. The board will hold the pupil or his/her parents/guardians
liable for the damage caused by him/her.

When vandalism is discovered, the administration is directed to take such steps as are necessary to identify
the vandals. If pupils have taken part in the vandalism, the appropriate administrator shall:

A, ldentify the pupils involved;
B. Call together persons, including the parents/guardians, needed to study the causes,

C. Decide upon disciplinary and/or legal action possibly including suspension. Should parents/guardians fail
to cooperate in the discussions, the administration may charge the pupil with being delinquent by a
petition stating the offense and requesting appearance in juvenile court;

D. Take any constructive actions needed to try to guard against further such pupil misbehavior,
E. Seek appropriate restitution.

Violence

Physical violence including assault with or without a weapon, against another pupil, a staff member or board
member is prohibited and will result in the disciplinary sanctions included in policies on suspension and
expulsion and conduct/discipline. Disruptive behavior that is characterized by violence, even though not
directed toward another persen, should be reported by the classroom teacher to the school principal, unless
instructed otherwise, so that possible program adjustments may be identified.

Any pupil who is convicted or adjudicated delinquent for possession of a firearm or a crime while armed with a
firearm or found knowingly in possession of a firearm or any school property or on a school bus or at a
school-sponsored function shalt be immediately removed from the school's regular education program for a
period of not less than one calendar year. The chief school administrator may modify this suspension on a
case-by-case basis. Each pupil so removed shall be placed in an alternative educational program ar on home
instruction and shall be entitled to a hearing before the board.

Any school employee observing or having direct knowledge from a participant or victim of an act of violence in
the district public school(s) should complete the standard report form and submit it to the school principal who
is responsible for preparing the official report to the chief school administrator. Staff will report accurately and
not falsify information.

The board shall provide ongoing staff training, in cooperation with the Department of Education, in
fulfilling the reporting requirements pursuant to N.J.S.A. 18A:17-46.




File Code: 5131.5
VANDALISM/VIOLENCE (continued)

Two times each year between September 1 and January 1 and between January 1 and June 30, the school
board(s) shall hold a public hearing at which the chief school administrator reports to the board of education
all acts of violence, vandalism, and harassment, intimidation, or bullying (HIB) which occurred during the
previous reporting period. The report shall include the number of HIB reports in the schools, the status of all
investigations, the nature of the HIB, and other data required by law.

Threats of Violence

The board is commitied to promoting healthy relationships and a safe learning environment. Therefore, it
shall not tolerate pupil threats of harm to self or others or other threatening behaviors, including threats to
damage school property. Threatening behaviors shall not be tolerated on school property or at activities
under the jurisdiction of the board of education.

Pupils shall inform a teacher, guidance counselor or principal when he/she is in possession of knowledge of
such threats. Staff shall immediately notify the principal of any threat or threatening behavior that he/she has
knowledge of, has witnessed or received. All such threats shall be promptly reported to the appropriate law
enforcement agency.

Pupils who perpetrate threatening behaviors shall be disciplined in accordance with policy and regulations on
suspension and expuision and conduct/discipline.

Unsafe School Choige Option

The chief school administrator shall comply with all requirements of the Unsafe School Choice Option policy
adopted by the State Board of Education for schools in districts that receive funds under the Every Student
Succeeds Act of 2015 (ESSA). He/she shall keep the board informed of all state requirements and actions
taken to implement the policy.

Particularly, if a school in the district is designated as "persistently dangerous” as defined in the policy,
corrective action plans shall be prepared and presented fo the board for review. The corrective action plans
shall be in the format provided by the Department of Education and shall describe how the scheols will reduce

the number of incidents of violence as determined by_the Electronic-Viclence-and-\Vandalism-Reperting
System-(EVVRS) 5).

Likewise, if a student while at school or on school grounds becomes a victim of a violent criminal offense as
defined by state statute, he/she shall be offered the option of transferring to another safe school within the
district.

Parents/Guardians shall be informed according to law and policy.

The board shall be provided with access to a copy of the current statewide Unsafe School Choice Option
Policy.

School Violence Awareness Week

This school district shall observe School Violence Awareness Week, the week beginning on the third Monday
in October of each year. Organized activities focused on the prevention of school violence wili be offered to
students, employees and board members. Local [aw enforcement personnel will be invited to participate.

Viclence and Vandalism Reporting

i .S) accurately reporting on each incident of
violence, vandalism and alcohol and other drug abuse and harassment, intimidation and bullying within the
school district. Any allegations of falsification of data will be reviewed by the board of education using the
requirements and procedures set forth in N.J.A.C. 6A:16-5.3(f). Board action shall be based on a
consideration of the nature of the conduct, the circumstances under which it occurred, and the employee'’s
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prior employment record.

Implementation

File Code: 5131.5

The chief school administrator shall oversee the development of implementing regulations on ali aspects of
this policy, including the establishment of procedures for cooperation between school staff and law
enforcement officials for all situations involving firearms or other deadly weapons.
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DRUGS, ALCOHOL, STEROIDS, TOBACGO
{Substance Abusas)

It is the responsibility of the South Amboy Board of Education to safeguard the health, character, citizenship,
and personality development of the students in its schools. The board of education recognizes that the
misuse of drugs, alcohol, steroids, and tobacco threatens the positive development of students and the
welfare of the entire school community. We, therefore, must maintain that the use of drugs, alcohol, steroids,
and tobacco and the unlawful possession of these substances is wrong and harmful. The board of
education is committed to utilizing wellness strategies that encourage the prevention, intervention, and
cessation of drug, alcohol, steroid, and tobacco abuse.

The board of education recognizes that tobacco is a gateway drug and highly addictive and that the use of
tobacco products is a health, safety, and environmental hazard for students, employees, visitors, and school
facilities. The board believes that the use of tobacco products on school grounds, in school buildings and
facilities, on school property or at school-related or school-sponsored events is detrimental to the health and
safety of students, faculty/staff and visitors. The board acknowledges that adult employees and visitors
serve as role models for students. The board recognizes that it has an obligation to promote positive role
models in schools and to promote a healthy learning and working environment, free from unwanted smoke
and tobacco use for the students, employees, and visitors on the school campus. Finally, the board
recognizes that it has a legal authority and obligation pursuant to P.L. 2005, Chapter 383 New Jersey
Smoke-Free Air Act as well as the federal Pro-Children’s Act, Title X of Public Law 103-227 and the No Child
Left Behind Act, Part C, Environmental Smoke, Section 4303,

Students

For the purpose of this policy, "drug" includes all controlled dangerous substances set forth in N.J.S.A.
24:21-1 et seq. and all chemicals that release toxic vapors set forth in N.J.S.A. 2C:35-10.4 et seq.

A. The bhoard of education prohibits the use, possession and/or distribution of any drug, alcohol, or steroids
on school premises, and at any event away from the school provided by the board. Compliance with a
drug-free standard of conduct at all school functions is mandatory for all students. Pupils suspected of
being under the influence of drugs, alcohol, or steroids will be identified, evaluated, and reported in
accordance with the law. Assessment will be provided by individuals who are certified by the New
Jersey State Board of Examiners as student assistance coordinators or by individuals who are
appropriately certified by the New Jersey Board of Examiners and trained in alcohol and other drug
abuse prevention. A pupil who uses, possesses, or distributes drugs, alcohol, or steroids on school
premises or while attending a school-sponsored activity will be subject 10 ¢ d discipline
that may include suspension or expuision, and may be reported to appropriate law enforcement
personnel. Pupils suspected of involvement with alcohol, drugs or steroids away from school premises
will be advised of appropriate treatment and remediation (N.J.S.A. 18A:40A-10). Treatment setvices for
students who are affected by alcohol or other drug use will be provided by individuals who are certified
as student assistance coordinators or who are otherwise appropriately trained in drug and alcohol
prevention, intervention, and follow-up. Treatment will not be at the board’s expense.

B. The board directs the establishment of a program designed to provide short-term counseling and
support services for pupils who are in care or returning from care for alcohol and other drug
dependencies. Pursuant to N.J.S.A. 18A:40A-16 the district shall establish a parent/guardian substance
abuse program offered at times and places convenient to the parents/guardians of the district on school
premises or other facilities.
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Enforcement of Drug-Free School Zones

The board of education recognizes its responsibility to ensure continuing cooperation betwean school staff
and law enforcement authorities in all matters relating to the use, possession, and distribution of controfied
dangerous substances and drug paraphernalia on school property. The board further recognizes its
responsibility to cooperate with law enforcement authorities in planning and conducting law enforcement
activities and operations on school property. The board shall, therefore, establish a formal Memorandum of
Agreement with the appropriate law enforcement authorities and set forth the following policies and
procedures after consultation with the county prosecutor and approval by the executive county
superintendent of schoals. The Memorandurm of Agreement shalt be consistent with the Uniform State
Memorandum of Agreement between Education and Law Enforcement Officials.

Law Enforcement Liaison

tn order to ensure that such cooperation continues, the board directs the chief school administrator to
designate a schoot district liaison{s) to law enforcement agencies and to prescribe the roles and
responsibilities of the school liaison{s). Such assignment shall be in accordance with the district's collective
bargaining agreement, if applicable.

Undercover Operations

The board hereby recognizes that the chief school administrator may request that law enforcement
authorities conduct an undercover operation in the school if he/she has reason to believe that drug use
and/or drug trafficking is occurring in the school and that a less intrusive means of law enforcement
intervention would be ineffective. The board hereby authorizes the chief school administrator to request
such intervention under these circumstances. The board recognizes that the chief school administrator is
not permitted to ask the board’s approval for his/her action and is not permitted to discuss any aspect of the
undercover operation until authorized to do so by law enforcement authorities.

The board recognizes that law enforcement authorities may contact the chief school administrator to request
that an undercover operation be established in a district school. The board recognizes that the chief school
administrator is prohibited from discussing the request with the board. The board hereby authorizes the
chief school administrator to act upon any such request in the manner that he/she determines is in
conformity with the law and the Attorney General's Executive Directive 1988-1 and that is in the best
interests of the students and the school district.

The board directs the chief school administrator and schoal principal to cooperate with law enforcement
authorities in the planning and conduct of undercover school operations. The chief school administrator,
principal, or any other school staff or district board member who may have been informed about the
undercover operation is required to immediately communicate information to the county prosecutor or
designee if the integrity of the undercover school operation has been compromised in any way.

At the completion of an undercover operation in a school, and with the consent of the appropriate law
enforcement authority, the chief school administrator shall report to the board regarding the nature of the
operation, the result of the operation, and any serious problems encountered during the operation.

Summoning Law Enforcement Authorities onto School Property for the Purpose of Gonducting
Investigations, Searches, Seizures, and Arrests

Any school employee who has reason to believe a student(s) or a staff member(s) is using or distributing
controlled dangerous substances, including anabolic steroids, or drug paraphernalia on school premises
shall bring that information to the school principal who, in turn, shall report same 1o the chief school
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administrator. The chief school administrator shall immediately report that information to the appropriate law
enforcement agency. If, after consultation with the law enforcement official, it is determined that further
investigation is necessary, the chief school administrator will cooperate with the law enforcement authorities
in accordance with the law and administrative code. He/she will provide the officials with a room in an area
away from the general student population in which to conduct their law enforcement duties. If law
enforcement officials do not choose to investigate the incident, the chief school administrator may continue
the investigation to determine if any school rules have been broken and whether any school discipline is
appropriate.

If an arrest is necessary, and no exigent circumstances exist, the chief school administrator and staff will
cooperate with the law enforcernent officials and provide them access to the office of a school administrator
or some other area away from the general student population. Every effort shall be made to enable law
enforcement personnel to carry out the arrest in a manner that is least disruptive to the educational
environment. The chief school administrator or the principal shall immediately notify the student's
parent/guardian whenever a pupil is arrested for violating any laws prohibiting the possession, use, sale, or
distribution of any controlled substance or drug paraphernalia.

Whenever the police have been summoned to a school building by the chief school administrator, the chief
school administrator shall report the reason the police were summoned and any pertinent information to the
board at its next regular meeting. If confidentiality is required, the report shall be made in executive session.

Student Searches and Securing Physical Evidence

The principal or his/her designee may conduct a search of a student's person or belongings if the search is
necessary to maintain discipline and order in the school, and the school official has a reasonable suspicion
that the student is concealing contraband. All searches and seizures conducted by designated school staff
shall comply with the standards prescribed by the United States Supreme Court in State in re T.L,O, 94 N.J.
331 (1983), reversed on other grounds, New Jersey v. T.L.O. 569 U.S. 325 (1 985) and the New Jersey School
Search Policy Manual.

If, as a result of the search, a controlled dangerous substance or drug paraphernalia is found, or if a
controlled dangerous substance or drug paraphernalia is by any means found on school property, the
individual discovering the item or substance shall immediately notify the building principal; the principal shall
immediately notify the chief school administrator who shall immediately, in turn, notify the appropriate law
enforcement agency. The principal shall ensure that the controlled or dangerous substance and/or drug
paraphernalia is labeled and secured in a locked cabinet or desk until law enforcement officials pick it up.
The principal shall then contact the student's parents/guardians to inform them of the occurrence.

Whenever law enforcement officials have been called into the school, and a search of a student's person or
belongings is necessary, or an interrogation is to be conducted, the chief school administrator shall request
that the law enforcement officials conduct the search, seizure, or interrogation.

Police Presence at Extracurricular Activities

The chief school administrator is hereby authorized to contact the appropriate law enforcement agency and
arrange for the presence of an officer(s) in the event of an emergency or when the chief school administrator
believes that uniformed police presence is necessary to deter illegal drug use or trafficking or to maintain
order or crowd or traffic control at a school function.

Resolving Disputes Concerning Law Enforcement Activities

The board authorizes the chief school administrator to contact the chief executive officer of the Jaw
enforcement agency involved with any dispute or objection to any proposed or ongoing law enforcement
operation or activity on school property. If for any reason the dispute or objection is not satisfactorily
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resolved with the chief executive officer of the agency, the chief school administrator shall work in
conjunction with the county prosecutor and, where appropriate, the division of criminal justice to take
appropriate steps to resclve the matter. Any dispute that cannot be resolved at the county level shalf be
reported to the board and shall be resolved by the attorney general whose decision will be binding.

Confidentiality of Pupil Involvement in Intervention and Treatment Programs

Nothing in this policy shall be construed in any way 1o authorize or require the transmittal of any information
or records that are in the possession of a substance-abuse counseling or treatment program including, but
not limited 1o, the school district's own substance abuse programs. All information concerning a pupil's or
staff member's involvement in a school intervention or treatment program shall be kept confidential, See 42
CFR 2 and N.J.A.C. 6A:16-6.5.

Tobacco

Tobacco use is now recognized as a chronic disease and public heaith hazard. Tobacco use is associated
with conditions such as heart disease, emphysema, asthma, high blood pressure, diabetes, and many other
chronic diseases. The most effective strategy for discouraging tobacco use by young people is a wellness
strategy that suppotts prevention, intervention, and cessation.

A. Tobacco Use and Possession

1. No student, faculty/staff member or school visitor is permitted to use any tobacco product or
electronic smoking device:

a. Inany building, facility, or vehicle owned, leased, rented or chartered by the district;

b. On any school grounds and property—inciuding athletic fields and parking lots—owned, leased,
rented, utilized (e.g., adjacent parking lots)or chartered by the board of education;

c. At any school-sponsored or school-related event on-campus or off-campus (e.g., field trips,
proms, sporting events off campus, etc).

2. In addition, school district employees, school volunteers, contractors or other persons performing
services on behalf of the school district (e.g., bus drivers) aiso are prohibited from using tobacco
products at any time while on duty in accordance with their contracts or in the presence of students,
gither on or off school grounds,

3. Further, no student is permitted to possess a tobacco product while in any school building, while on
school grounds of property or at any school-sponsored or school-related event, or at any other time
that students are under the authority of school personnel.

B. Definition of Tobacco Products, Tobacco Use, and Electronic Smoking Device
For the purposes of this policy:

1. “Tobacco product” is defined to include but is not limited to cigarettes, cigars, bjunts, bidis, pipes,

chewing tobacco and all other forms of smokeless tobacco, rolling papers and any other items

containing or reasonably resembling tobacco or tobacco products (excluding quit products);

“Tobacco use” includes smoking, chewing, dipping, or any other use of tobacco products;

3. “Electronic smoking device” means an electronic device that can be used to deliver nicotine or other
substances to the person inhaling from the device, including, but not limited to, an electronic
cigarette, cigar, cigarillo, or pipe.

no

C. Signage
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Signs will be posted in a manner and location that adequately notify students, facuity/staff and visitors
about the Comprehensive Tobacco-Free School Policy.
D. Compliance for Students

In recognition that tobacco use is a pubhc health issue and that tobacco is a gateway drug and highly
addictive, the board of e i hat int rventlonl the most flecti to addrass

vzolatrons of this policy,

Students who viclate the school district’s tobacco-use policy will be referred fo the student assistance
coordinators (SAC), guidance counselor, a school nurse, or other health or counseling services for all
offenses for health information, counseling, and referral.

Parents/guardians will be notified of all violations and actions taken by the school. Schools may also use
community service as part of the conseguences,

E. Compliance for Facuity, Staff, and Visitors

As with students, intervention rather than punishment is the most effective way to address adult
violations of this policy. Faculty or staff who violate the school district's tobacco-use policy will be
referred to the Employee Assistance Program (EAP) or a tobacco cessation program. Employees who
repeatedly violate the policy or do not comply with intervention or cessation referrals may be subject to
consequences in accordance with district policy and their contract. Visitors using tobacco products will
be informed about the policy and asked to refrain while on school property. Visitors who continue to
violate the policy will then be asked to leave the premises. Law enforcement officers may be contacted
to escort the person off the premises or cite the person for trespassing if the person refuses to leave the
school property.

F.  Opportunitias for Cessation

The administration will consult with the county health department and other appropriate health
organizations (e.g., American Lung Association, American Cancer Society, etc.) to provide students and
employees with information and access to support systems, programs and services {(e.g., NJDHSS
Quitline 1 866 NJSTOPS (657-8677) and njquitline.org) 1o encourage them to abstain from the use of
tobacco products,

G. Prevention Education

The administration will consult with appropriate health organizations to identify and provide programs or
opportunities for students to gain a greater understanding of the health hazards of tobacco use and the
impact of tobacco use as it relates to providing a safe, orderly, clean and inviting school environment.

H. Procedures for Implementation

The administration will develop a plan for communicating the policy that may include information in
student and employee handbooks, announcements at school-sponsored or school-related events, and
appropriate signage in buildings and around campus. A process that identifies intervention and referrals
for students, faculty/staff, and visitors who violate the policy will be created and communicated to all
students, faculty/staff and parents.

Qngoing Implementation of this Policy

A. Prevention Education for Students
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The board will enforce the laws of New Jersey requiring a pragram of drug, alcohol, steroid, and tobacco
education. The chief school administrator shall prepare and submit o the board for its approval a
comprehensive curriculum for such instruction in grades seven through 12 of alcohol and other drug
education in accordance with department of education chemical health guidelines, pursuant to N.J.S.A.
18A:40A-1 et seg. Drug, alcohol, steroid, and tobacco education shall be integrated with the health
curricuium

B. Facuity Education and Inservice Training

All district personnel shall be alert to signs of alcohol, drug, steroid, and tobacco use by pupils and shall
respond to those signs in accordance with procedures established by the chief school administrator of
schools. The board of education will provide inservice training to assist teaching staff members in
identifying the pupil who uses drugs, alcohol, steroids, and/or tobacco and in helping pupils with drug-,
alcohoi-, steroid-, and tobacco-related problems in a program of rehabilitation. The chief school
administrator will ensure that all district employees receive annual inservice training to make them aware
of their responsibilities in accordance with board policies and N.J.A.C. 6A:16-3.1.

C. Annual Review and Distribution of Policy

The board will review annually the effectiveness of these policies and the Memorandum of Agreement
entered into with the appropriate law enforcement agency. As part of this review, the board will consult
with the executive county superintendent, local community members, and the county prosecutor's
office.

In accordance with N.J.S.A. 18A:40A-10, copies of the policy statement shall be distributed to pupils
and their parents/guardians at the beginning of each school year. Board policy and procedures shall
disseminated be annually to all school staff, students and parents through its website or other means

(N.JLA.C. 6A:16-4.2).

. Administrative Regulations

The chief school administrator may develop administrative regulations for:

1. A comprehensive program of drug, alcohol, steroid, and tobacco education;

2. The identification and remediation of pupils involved with drugs, alcohol, steroids, and tobacco:

3. The examination and treatment of pupils suspected of being under the influence of drugs, alcohol,
steroids, or tobacco to determine the extent of the pupil's use or dependency;

4. The treatment of pupils who use, possess or disiribute drugs, alcohol, steroids, and tobaceco in
violation of law or this policy through referral to an appropriate drug/alcohol/tobacco abuse program
as recommended by the department of health; and

5. The readmission to school and treatment of pupils who have been convicted of drug, alcohol,
steroid, or tobacco offenses.

i, Reporting and Liability
The chief school administrator will bian i ilizing the Heetronie-Vielenceand

 accurately reporting on each
incident of violence, vandalism including harassment, intimidation and bullying, and alcohol and other
drug abuse within the school district. Any allegations of falsification of data will be reviewed by the
board of education using the requirements and procedures set forth in N.J.A.C. 6A:16-5.3(g). Board
action shall be based on a consideration of the nature of the conduct, the circumstances under which it

oceurred, and the employee’s prior employment record.

fad=
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At an biannual hearing the chief school administrator shall report to the board all acts of violence and
vandalism and incidents of alcohol and other drug abuse that accurred during the previous school year.

Any staff member who reports a pupil to the principal or his/her designee in compliance with the
provisions of this policy shall not be liable in civil damages as a result of making such a report as
provided for under N.J.S5.A. 18A:40A-1 et seq.

F. Confidentiality Requirements

All policies and procedures must comply with the confidentiality requirements established in federal
regulation found at 42 CER Part Il

G. Parental Compliance

Substance abuse in the district is considered a health risk. [t is the expressed position of the district that
when school rules have been violated, and when a student's health is at risk, we must notify the
student's parents/guardians and attempt to involve the family in the rehabilitation plan subject o the
confidentiality restrictions of 42 GER Part |l
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EQUAL EDUCATIONAL OPPORTUNITY

The South Amboy district shall provide equal and bias-free access for all students to all school facilities,
courses, programs, activities and services and give them maximum opportunity to achieve their potential
regardless of race, creed, color, national origin, ancestry, age, sex, affectional or sexual orlentation, gender
identity or expression, marital status, liability for service in the Armed Forces of the United States, nationality,
place of residence within the district, socioeconomic status, disability, or pregnancy. Enforcement of other
district affirmative action/equity policies (2224, 4111.1, 4211.1 and 6121) contribute to this legally required
equality of educational opportunity.

Staff members shall maintain professional relationships with pupils at all times and develop wholesome and
constructive relationships with them. Staff members shall be expected to regard each pupil as an individual
and to accord each pupil the rights and respect that are his/her due.

Staff members shall promote a learning environment that encourages fulfiliment of each pupil's potential in
regard to his/her program, consistent with district goals and with optimal opportunities for pupils. This goal
may be reached by adapting instruction to Individual needs, by:

A. Insisting on reasonable standards of scholastic accomplishment for all pupils;
B. CGCreating a positive atmosphere in and out of the classroom;

C. Extending the same courtesy and respect that is expected of pupils;

D. Treating all pupils with consistent fairness.

The board of education guarantees all pupils equal access to all academic programs within the learning
environment.

Pupils shall respect the rights of other pupils to receive an education in an environment that is conducive to
learning and personal growth. No pupil shall have the right to abridge another pupil's right to privacy or right
to hold personal beliefs which are different from those of the mainstream.

Service Animals

Individuals with disabilities shall be permitted to be accompanied by their service animals in all areas of the
school facilities where members of the community, participants in services, programs or activities, or
invitees, as relevant, are allowed 1o go.

Harassment

The district's affirmative action program is part of each academic program regarding all pupils. No one,
including pupils, staff members, vendors, volunteers, or visitors--shall commit an act of harassment/
discrimination of any kind against any member of the school community on any of the grounds prohibited by
law.

“Harassment, intimidation or bullying” is defined as any gesture, any written, verbal or physical act, or any
electronic communication, whether it be a single incident or a series of incidents, that is reasonably
perceived as being motivated either by any actual or perceived characteristic, such as race, color, religion,
ancestry, national origin, gender, sexual orientation, gender identity and expression, or a mental, physical or
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sensory disability, or by any other dislinguishing characteristic, that takes place on school grounds, at any
school-sponsored function or on a school bus, or off school grounds, in accordance with law, that
substantially disrupts or interferes with the orderly operation of the school or the rights of other students, and
that:

A. Areasonable person should know, under the circumstances, will have the effect of physically or
emotionally harming a student or damaging the student’s property, or placing a student in reasonable
fear of physical or emotional harm to his/her person or damage to his/her property; or

B. Has the effect of insulting or demeaning any student or group of students; or

C. Creates a hostile educational environment for the student by interfering with the student’s education or
by severely or pervasively causing physicat or emotional harm to the student.

All reported incidents of harassment, intimidation or bullying shall be handled according to jaw and board
policy 5131.1 Harassment, Intimidation and Bullying. Harassment may be claimad by a third party. That is,
individuals who are not directly involved in the behavior may experience a hostile environment. They shall
have the same legal rights to act under this policy as those directly victimized.

Any member of the student body may file a formal grievance related to harassment. The school anti-bullying
specialist will recsive all complaints and Initiate a thorough investigation and will protect the rights of both
the pupil making the complaint and the alleged harasser. If the victim is from a protected class, the
affirmative action officer will be included in the investigation. Filing of a grievance or ctherwise reporting
harassment of any kind will not reflact upon the pupil's status nor affect future grades or class assighments.

The administration will inform all pupils that sexual harassment is prohibited in the educational setting.
Specifically, no person employed by the district or by a vendor, or acting in a voluntary capacity, shall
threaten or insinuate, either directly or indirectly, that a pupil’'s refusal to submit to sexual advances will
adversely affect the pupils standing in the school setting. Pupils are forbidden to harass other pupils or staff
members or vendors or volunteers through conduct or communications of a sexual nature within the school
setting.

Findings of discrimination in the form of harassment will result in appropriate disciplinary action.

Equity in School

The board of education shall maintain an academic environment that is free from harassment and provide
equal and bias free access for all students 1o all school facilities, courses, programs activities and services,
regardless of race, creed, color, national origin, ancestry, age marital status, affectional or sexual orientation,
gender identity or expression, religion, disabllity, nationality or socioeconomic status. The board shall ensure
that:

A. School classrooms and facilities will be barrier free;

B. Attention will be directed at attaining minority representation within each school that approximates the
district’s overall minority representation. Exact appolntment is not required. The uitimate goal shall be to
achieve the greatest degree of racial balance that is feasible and consistent with sound educational
values and procedures;

C. Utilizing on an annual basis a State-approved English language proficiency measure for determining the
special needs of English language learners and their progress in learning English;
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D. Utilizing bias-free multiple measures for determining the special needs of students with disabilities,

E. The district curriculum will be aligned with the New Jersey Student Learning Standards and address the
elimination of discrimination by narrowing the achievement gap by:

1. Providing equity in educational programs and hy providing opportunities for students to interact
with others proactively regardless of status;

2. Ensuring there are no differential requirements for completion of course offerings or programs of
study soiely on the basis of race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, religion, disability, or socioeconomic status;

3. Ensuring courses shall not be offered separately on the basis of race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability, or
socioeconomic status;

4, Reducing or preventing the underrepresentation of minority, female, and male students in ail
classes and programs, including gifted and talenied, accelerated, and advanced classes;

5. Ensuring schools demonstrate the inclusion of a multicultural curriculum in its instructional content,
materials, and methods, and ensuring students understand the basic tenets of multiculturalism;

6. Ensuring African-American history, as well as the history of other cultures, is infused into the
curriculum and taught as part of U.S. history;

7. Ensuring instruction on the Holocaust and other acts of genocide is included in the curriculum of all
elementary and secondary schools, as developmentally appropriate; and

8. Ensuring that students are not discriminated against because of a medical condition.

F. All students shall have support services, including intervention and referral services, school health
services and counseling services; and

G. Physical education program and athletic programs shall be equitable and co-educational and do not
discriminate based on protected class status.

Procedures shall be made available for pupils and/or parents/guardians who wish to file a grievance
protesting alleged discriminatory or sexually {(or other) harassing action. An immediate report of the
altegation should be made to the affirmative action officer or chief school administrator. Violations of this
policy or its related proceduras shall be cause for appropriate disciplinary action.

Bias-Related Incidents

An employee of the board who becomes aware in the course of his/her employment that a student or other
staff person has commitied a bias-related act (hate crime) or is about to commit one shall immediately
inform the building principal and chief school administrator. All incidents of bias-related acts shall be
reported whether they occur during school hours on school grounds or otherwise. The principal or his or her
dasignee shall promptly notify the local police department and the hias investigation officer for the county
prosecutor's office.

The principal or his or her designee shall immediately notify the local police department and the bias
investigation officer for the county prosecutor's office where there is reason to believe a bias-related act that
involves an act of violence has been or is about 1o be physically committed against a student, or there is
otherwise reason to believe a life has been or will be threatened.

Appeals
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Grievances related to equity in school and classroom shall be submitted to the affirmative action officer. Any
individual may petition the Commissioner in writing to resolve a dispute arising related to equity in school
and classroom.

Implementation

The chief school administrator shall direct development of procedures regarding the implementation of this
policy to include sanctions, protection of individual rights to confidentiality and due process, and notification
procedures. The chief school administrator shall ensure that, annually, all staff and all pupils {in means and
terms that are age-appropriate) be thoroughly informed of this policy, their right to file grievances under this
policy and the law and the procedures relative to filing. Further, all staff and pupils shall be informed annually
of the identity of the district's affirmative action officer and how he/she may be contacted.

The chief school administrator shall also ensure that staff and pupils participate in educational programs
relating to this policy and the maintenance of a safe and nurturing educational environment.

The chief school administrator shall use all customary methods of information dissemination to ensure that
the community is informed of its policies on educational equity.
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ATTACHMENT I

SOUTH AMBOY BOARD OF EDUCATION FILE CODE; 6171.4
South Amboy, New Jersey X  Monitored
X Mandated
Policy X __ Other Reasons
SPECIAL EDUCATION

In compliance with State Department of Education interpretation of the administrative code on special
education, the board adopts the following policies on providing educational and related services to students
identified as having educationally disabling conditions as defined in federal and state law.

Full Educaticnal Opportunity for Students with Disabilities

The board of education is responsible for providing a free and appropriate public education for all children
resident in the district including children ages three through 21 identified as having disabilities and students
with disabilities who have been suspended or expelled. All reasonable efforts will be made to resolve an
enrolled child’s learning and adjustment difficulties prior to hisfher referral to the child study team for screening
and/or evaluation. When a student is found eligible for special education and related services and the board
of education cannot provide required instruction and related services from its own resources and facilities, the
board will seek appropriate placement outside the district, and will assume such costs of that placement as
are required by law.

The board shall ensure that:

A. Free, appropriate public education is made available to each eligible student begins no later than the
student's third birthday and that an individualized education program is in effect for the student by that
date;

B. If a child’s third birthday occurs during the summer, the child's IEP team shall determine the date when
services under the IEP will begin;

C. A free, appropriate public education is available to any student with a disability who needs special
education and related services, even though the student is advancing from grade to grade;

D. The services and placement to receive a free and appropriate education needed by each student with a
disability are based on the student’s unique needs and not on the student's disability; and

E. The services and placement needed by each student with a disability are provided in appropriate
educational settings as close to the student’'s home as possible, and, when the |IEP does not describe
specific restrictions, the student is educated in the school he or she would attend if not a student with a
disability.

The goal of the board's special education program is to provide full educational opportunity to all resident
students ages three through 21 with disabilities, as those terms are defined in federal and state law. The
board will make available to parents/guardians of students with disabilities below the age of three information
regarding services available through other state, county and local agencies.

The chief school administrator shall ensure that the district's special education programs comply with the law
in every respect, including fiscal regulations and reports.

The chief school administrator shall also ensure that the district plan for special education is in compliance
with administrative code and the approved state plan for special education, according to N.J.A.C. 6A:14-4.1
which sets for the requirements for programs and instruction. This plan shall consist of policies, procedures,
assurances, a comprehensive system of personnel development, data collection and an application that
describes the use of |DEA Part B funds.
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The chief school administrator shall ensure that the plan is implemented in this district and shall supervise its
operation so that it will accomplish its stated goals and objectives.

In order to achieve the district's goal of providing full educational opportunity to all students with disabilities in
accordance with the administrative code, parent/guardian participation shall be sought in every successive
stage of the special education decisional process, pursuant to N.J.A.C. 6A:14-2.3 and 2.4. All notifications
shall be made and all necessary conferences conducted in the language used for communication by the
parent/guardian and the student unless it is not feasible to do so, in which case the provisions of
administrative code shail be followed (see section below: Parental Congent, Notice, Participation, and
Meetings). After parental consent for initial evaluation of a preschool age or school age student has been
received, the evaluation, determination of eligibility for services, and, if efigible, development and
implementation of the IEP for the student shall be completed within 90 calendar days.

Surrogate Parent (N.J.A.C 6A:14-2.2)

Procedures set out in the administrative code shall be followed when parent/guardian cooperation and/or
participation cannot be obtained. When necessary, a surrogate parent shall be appointed to ensure the
protection of a student’s rights when the parents/guardians cannot be identified or located or the child is a
ward of the State of New Jersey. The district shall select and train such surrogate parents in compliance with
the administrative code. A surrogate shall be provided to a student in accordance with N.J.A.C. BA:14-2.2
when.

A. The parent of the student cannot be identified or located,;

B. An agency of the State has guardianship of the student and that agency has not taken steps to appoint a
surragate parent for the student;

C. The student is a ward of the state and no State agency has taken steps to appoint a surrogate parent for
the student;

D. No parent can be identified for the student in accordance with N.J.A.C. 6A:14-1.3 except a foster parent,
the foster parent does not agree to serve as the student’s parent and no State agency has taken steps to
appoint a surrogate parent for the student;

E. The studentis an unaccompanied homeless youth and no State agency has taken steps to appoint a
surrogate parent for the student.

1. The district will make reasonable efforts to appoint a surrogate parent within 30 days of its
determination that a surrogate parent is required for a student;

2. The district will appoint a person who will be responsibie for appointing surrogate parents and
overseeing the process. The responsible person wilk

a. Determine whether there is a need for a surrogate parent for a student;

b. Contact any State agency that is involved with the student to determine whether the State has had
a surrogate parent appointed for the student; and

c. Make reasonabile efforts to select and appoint a surrogate parent for the student within 30 days of
determining that there is a need for a surrogate parent for the student.

3. The district will establish a method for training surrogate parents that includes provision of information
with respect to parental rights and procedural safeguards available to parents and students in
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accordance with N.J.A.C. 6A:14:

a. The district will appoint a person that will be responsible for training surrogate parents;

b. The training of surrogate parents will ensure that surrogate parents have knowledge and skills that
ensure adequate representation of the child with a disability,

c. The training will be designed to make surrogate parents familiar with State and federal
requirements for assessment, individualized education program development, and parental rights
with respect to the referral and placement process, including their rights with respect to seeking a
due process hearing if they disagree with the focal procedure or decisions;

d. Surrogate parents will be provided with copies of: the Parental Rights in Special Education
booklet; N.J.A.C. BA:14; the Special Education Process; Code Training Materials from the
Department of Education Website; and other relevant materials; and

e. Surrogate parents will be provided information to enable them to become familiar with the nature
of the child's disability.

4. The district will ensure that:

a. All persons serving as surrogate parents have no interest that conflicts with those of the student
he or she represents;

b. All persons serving as surrogate parents possess knowledge and skills that ensure adequate
representation of the student;

¢. All persons serving as surrogate parents are at least 18 years of age;

d. [f the school district compensates the surrogate parent for providing such services, a criminal
history review of the person in accordance with N.J.S.A. 18A:6-7.1 is completed prior to his or her
serving as the surrogate parent; and

e. No person appointed as a surrogate parent will be an employee of the New Jersey Department of
Education, the district board of education or a public or nonpublic agency that is involved in the
education or case of the child.

Parental Consent, Notice, Participation, and Meetings (N.J.A.C. 8A:14-2.3)

A. Consent shall be obtained:

1. Prior to conducting any assessment as part of an initial evaluation,

2. Prior to implementation of the initial IEP ;

3. Prior to conducting any assessment as part of a reevaluation, except when the board can

demonstrate that reasonable measures were taken to obtain such consent and the parent failed to

respond;

Prior to the release of student records;

Each time a district board of education seeks to access private insurance covering a student with a

disability;

6. Prior to the first time a district board of education seeks to access a child's or parent's public benefits
or insurance covering the student;

7. Whenever a member of the IEP team is excused from participating in a meeting;

8. Whenever an |EP is amended without a meeting;

9. Whenever a parent/guardian and the board agree to waive a reevaluation,

SN

Written consent may be revoked by the parent, in writing, at any time. Upon receipt of consent, the board
ensure that the action for which consent was shall be implemented without delay.

The board shall make reasonable efforts to obtain parental consent for an initial evaluation for any ward of
the state. If, after reasonable efforts, the parent cannot be found, or parental rights have been terminated,
or subrogated for purposes of consenting to eligibility by the court and consent has been given by an




File Code: 6171.4

SPECIAL EDUCATION {continued)

individual the court has appointed, parental consent need not be obtained for an initial evaluation.

B. When electronic mail is utilized, parents shali be informed as to whether they may use electronic mail to
submit requests to school officials regarding referral, identification, evaluation, classification, and the
provision of a free, appropriate pubiic education. Parents shall be informed of the procedures to access
the electronic mail system and that they may not utilize electronic mail to provide written consent when the
district provides written notice and seeks parental consent.

C. Written notice shall be in language understandable to the general public, and shall be provided in the
native language of the parent, unless it is clearly not feasibie o do so according to N.J.A.C. BA:14-2 4.,
Written notice shall include:

W

o

A description of the action proposed or denied by the board;

An explanation of why the action is being taken;

A description of any options that were considered and the reasons why those options were rejected;
A description of the procedures, tests, records or reports and factors used in determining whether to
propose or deny an action;

A description of any other factors that are reievant to the proposal or refusal of the action;

A statement that the parents/guardians of a student with a disability have protection under the
procedural safeguards, the means by which a copy of a description of the procedural safeguards can
be obtained and sources for parents to contact to obtain assistance in understanding the provisions of
the law; and

In addition, a copy of the procedural safeguards statement published by the New Jersey Department
of Education which contains a full explanation of the procedural safeguards available to parents shall
be provided only one time per year, except that a copy shall also be provided:

Upon referral for an initial evaluation;

Upon request by a parent;

When a request for a due process hearing is submitted to the Department of Education;
When a request for a complaint investigation is submitted to the Department; and

When a student is removed for disciplinary reasons and the removal constitutes a change in
placement.

PRo T

The annual written notice of the procedural safeguards to parents/guardians and/or adult students
shall be provided as follows:

a.  The board shall provide written notice no later than 15 calendar days after making a
determination;

b. The board shall provide written notice at least 15 calendar days prior to the implementation of a
proposed action so that the parents/guardians and/or adult student may consider the proposal;

¢. The district board of education shall implement the proposed action after the opportunity for
consideration (in 2 above) unless parent/guardian disagrees with the proposed action and the
district takes action in an attempt to resolve the disagreement; or mediation or a due process
hearing is reguested.

D. The parent/guardian shall be given the opportunity to participate in meetings regarding the identification,
evaluation, classification, educational placement of, or the provision of a free, appropriate public education
to the student.

Location, Referral and ldentification (N.J.A.C 6A:14-3.3)

The board directs the chief school administrator to prepare written procedures for identifying those students
ages three through 21, including studenis attending nonpublic schools located within the district regardless of

4
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where they reside, who reside within the district with respect to the location and referral of students who may
have a disability due to physical, sensory, emotional, communication, cognitive or social difficulties In order to
ensure preschoolers with disabilities have their initial IEPs implemented no later than age three, a written
request for initial evaluation shall be forwarded to the district at least 120 days prior to the preschooler
attaining age three.

The requirements of law and board policy for identification, location and evaluation shall apply to highly mobile
students with disabilities, such as migrant and homeless students, and to students who may have a disability
even though they are advancing from grade to grade.

Activities undertaken to locate nonpublic school students with disabilities shall be comparable to activities
undertaken to locate public school students with disabilities. In addition, the board shall consult with
appropriate representatives of nonpublic students on how to carry out these activities.

When a preschool age or school age student is referred for an initial evaluation to determine eligibility for
special education programs and services, a meeting of the child study team, the parent and the regular
education teacher of the student who is knowledgeable about the student's educational performance or, if
there is no teacher of the student, a teacher who is knowledgeable about the district's programs, shall be
convened within 20 calendar days (excluding school holidays, but not summer vacation) of receipt of the
written request. The child study team shall determine whether an evaluation is warranted and, if warranted,
shall determine the nature and scope of the evaluation. When the child study team determines that an
evaluation is not warranted then other appropriate action may be determined. The parent shall be provided
written notice of the determination(s), which includes a request for consent to evaluate, if an evaluation will be
conducted.

The board shall ensure that all preschool students with disabilities shall have their IEPs implemented no later
than their third birthdays. To provide a smooth transition between a child’s preschool program and his/her
school age program (public or private), particular attention shall be paid to articulation between those
programs.

These procedures and arrangements shall be adopted by the board after review and possibte revision. The
procedures shali include:

1. Utilizing strategies identified through intervention and referral services (N.J.A.C. 6A:16-8) as well as other

general education strategies;

2. Criteria for instructional, administrative and other professional staff, parents/guardians and state agencies
to refer students for evaluation;

3. Evaluation criteria for the determination of eligibility for special education and related services; and

4. Other educational actions as appropriate.

Case Manager (N.J.A.C. 6A:14-3.2)

A case manager shall be assigned to a student when it is determined that an initial evaluation shall be
conducted. Child study team members or speech-language specialists when they act as members of the child
study team shall be designated and serve as the case manager for each student with a disability. The case
manager shall coordinate the development, monitoring and evaluation of the effectiveness of the individualized
education program (IEP). The case manager shall facilitate communication between home and school and
shall coordinate the annual review and reevaluation process,

Evaluation and Determination of Eligibility (N.J.A.C. 6A:14-3.5 through N.J.A.C. BA:14-3.6}

A. The evaluation process to determine a student's eligibility for educational and related services beyond
those available within the regular public school program shall be conducted in strict compliance with the
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provisions of N.J.A.C. 6A:14-2.3, 2.5, 3.4, 3.5, 3.6 and 3.7 dealing with:

1. Parental notice, notification, consent and involvement, including determination of the
parents/guardians' dommant language and necessary accommodations if the language is other than
English or if the parents/guardians are deaf;

B. The child study team, the parent and the regular education teacher of the student who has knowledge of
the student's educational performance or if there is no teacher of the student, a teacher who is
knowledgeable about the district's programs shall:

1. Review existing evaluation data on the student including evaluations and information provided by the
parents, current classroom-based assessments and observations, and the observations of teachers
and related services providers, and consider the need for any health appraisal or specialized medical
evaluation;

2. lIdentify what additional data, if any are needed to determine whether the student has a disability;

3. Determine which child study team members and/or specialists shall conduct each assessment that is
part of the evaluation.

C. Prior to conducting any assessment as part of an initial evaluation, the district shall request and obtain
consent to evaluate;

D. If the parent refuses to provide consent to conduct the initial evaluation, the district may file for a due
process hearing according to N.J.A.C. 6A;14-2.7 to compel consent to evaluate;

E. The screening of a student by a teacher or specialist to determine appropriate instructional strategies for
curriculum implementation shall not be considered to be an evaluation for eligibility for special education
and related services;

F. After parental consent for initial evaluation of a preschool age or school age student has been received,
the evaluation, determination of eligibility for services under this chapter, and, if eligible, development and
implementation of the IEP for the student shalt be completed within 90 calendar days. This time frame
shall not apply if the parent/guardians fails or refuses to produce the child for the evaluation:

G. Aninitial evaluation consisting of a multi-disciplinary assessment in all areas of suspected disability shail
be conducted. Such evaluation shall include at least two assessments and shall be conducted by at least
two members of the child study team in those areas in which they have appropriate training or are
quaiified through their professional licensure or educational certification and other specialists in the area of
disability as required or as determined necessary;

H. When the suspected disability is a disorder of articulation, voice or fluency, the speech-language specialist
shall meet with the parent/guardian and the student's general education teacher about the student's
educational performance to review existing data on the student including evaluations and information
provided by the parents, current classroom-based assessments and observations, and the observations of
teachers and related services providers;

I. A comprehensive written report of the results of each assessment shall be prepared according to the
specifications in law (N.J.A.C. 6A:3.4(h),

J. When conducting an initial evaluation or reevaiuation, the reports and assessments of child study team
members or refated services providers may be submitted by the parents/guardians to the child study team
for consideration. Each report and assessment shall be reviewed and considered by the child study team
member or related services provider with relevant knowledge or expertise. A report or component thereof
may be utilized as a required assessment, if the assessment has been conducted within one year of the
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evaluation and the child study team determines the report and assessment meet the state (see N.J.A.C.
B6A:14-3.4,h) and district requirements;

K. Upon receipt of a written referral to the child study team, the school nurse shall review and summarize
available health and medical information regarding the student and shall transmit the summary to the child
study team for the meeting to consider the need for a health appraisal or specialized medical evaluation.

An audiometric screening according to N.J.A.C. 6A:16-2.2(k)3 shall be conducted for every student referred
to the child study team for a special education evaluation.

A vision screening shall be conducted by the school nurse for every student referred to the child study team
for a special educaticn evaluation.

The board shall ensure that a variety of assessment tools and strategies shall be applied to gather

information to develop and monitor the IEP, including cooperation and input from the parents/guardians.
Relevant information shall also be related to enabling the student to be involved in and progress in the general
education curriculum or, for preschool children with disabilities to participate in appropriate activities.

Independent Educational Evaluation (N.J.A.C. 6A:14-2.5)

Upon completion of an initial evaluation or reevaluation, a parent may request an independent evaluation if
there is disagreement with the initial evaluation or a reevaluation provided the board. A parent shall be entitied
to only one independent evaluation at public expense each time an initial evaluation or reevaluation is
conducted with which the parent disagrees. The request for an independent evaluation shall specify the
assessment(s) the parent is seeking as part of the independent evaluation request. The independent
evaluation shall be provided at no cost to the parent unless the school district initiates a due process hearing
to show that its evaluation is appropriate and a final determination fo that effect is made following the hearing.

Any independent evaluation submitted to the district, including an independent evaluation obtained by the
parent/guardian at private expense, shall be considered in making decisions regarding special education and
related services.

Individualized Education Program |EP (N.J.A.C. 6A:14-2.3 (k)1 and 3.5 through -3.6}

Eligibility for special education and related services shall be determined collaboratively by the
parents/guardians; a teacher who is knowledgeable about the student’s educational performance or district's
programs; the student, where appropriate; at least one child study team member who participated in the
evaluation; the case manager; other appropriate individuals at the discretion of the parent or district, and for an
initial eligibility meeting, certified schoot personnel referring the student as potentially disabled, or the school
principal or designee if they choose to participate.

A student shall be determined eligible and classified for special education and related services when it is
determined that the student has one or more of the disabilities defined in the administrative code. A student
shall be determined eligible for speech-language services when he/she exhibits a speech or language disorder
as outlined in the administrative code.

The individualized education program for each student with a disability shall be developed in accordance with
the provisions of the administrative code, at N.J.A.C, 8A:14-2.3(k) regarding eligibility meetings for students
who are classified and N.J.A.C. 6A:14-3.7 regarding the requirements of individualized education program
{IEP).

A meeting to develop the IEP shall be held within 30 calendar days of a determination that a student is eligible
for special education and related services or eligible for speech-language services. An IEP shall be in effect
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before special education and related services are provided to a student with a disability and such IEP shall be
implemented as soon as possible following the |EP meeting.

At the beginning of each school year, the board shall have in effect an IEP for every student in the district who
is receiving special education and related services. Every student's IEP shali be accessible to each regular
education teacher, special education teacher, related services provider, and other service provider who is
responsible for its implementation. Each teacher shall be informed of the specific responsibilities related to
implementing the student's I[EP and the specific accommeodations, modifications, and supports to be provided
for the student in accordance with the IEP. Teacher aides and the appropriate general or special education
teaching staff time shall be provided for consuitation on a regular basis as specified in each student’s |EP
{N.J.A.C. BA:14-4.5(d)).

The board directs the chief school administrator or his or her designee to maintain documentation that the
teacher and provider, as applicable, has been informed of his or her specific responsibilities related to
implementing the student's |IEP. The board shall ensure that there is no delay in implementing a student's IEP
including any case in which the payment source for providing or paying for special education and related
services Is being determined.

A written individualized education program shall be developed and implemented for each classified student
and, in accordance with New Jersey law (see N.J.A.C. 6A:14-3.7), a review shali be conducted by the
appropriate staff members annually or more often, if necessary, fo evaluate the disabled student’s progress
and fo revise the individualized education program.

Meelings shall be conducted to determine eligibitity and to develop, review and revise a student’s
individualized education program. Such meetings shall be scheduled at a mutually agreed upon time and
place, and notice of the meetings shall indicate the purpose, time, focation and participants. if the
parents/guardians cannot attend the meetings, the chief school administrator/designee shall attempt to ensure
parental participation, including the use of individual or conference telephone calls. Documentation shall be
maintained of all attempts to secure parent/guardian participation.

Parents/guardians shall receive a copy of the student's |IEP and of any revisions made to it.

All communication with parents/guardians, including written notice, notifications and required meetings, shall
be conducted in the language used for communication by the parent/guardian and student unless it is not
feasible to do so. This shall include providing foreign language interpreters or translators and sign language
interpreters for the deaf at ne cost to the parents.

The IEP shall be developed and monitored with the cooperation and input of parents/guardians. In addition to
educational programming, the IEP shall provide for necessary disciplinary action and specify graduation
requirements when appropriate. Any accommodations and/or modifications for the administration of statewide
assessments shall be specified in the IEP.

The board of education will provide the kind and quality of those special education-related services prescribed
in the 1EP to enable students with disabilities to participate in regular educational programs to the maximum
extent appropriate. Such education-related services shall include transportation, ensuring that hearing aids
worn by deaf and/or hard of hearing chiidren in school are functicning properly, etc,

The school district will provide teacher aides and the appropriate general or special education teaching staff
time for consultation on a regular basis as specified in each student's IEP, pursuant to N.J.A.C. 6A:14-4.5(d).

Participation in Reqular Educational Programs to the Maximum Extent Appropriate/l east Restrictive
Environment (N.J.A.C. BA:14-4.2)
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Educational placement decisions made for each disabled student shall always be, insofar as possible, in the
least restrictive environment commensurate with the student’s educational needs. This means that to the
maximum extent appropriate, educationally disabled students shall be educated with children who are not
educationally disabled. These decisions should be designed to produce a positive effect on the student and to
ensure the quality of services which he/she requires.

The board of education will provide the kind and quality of those special education-related services prescribed
in the |EP to enable students with disabilities to participate in regular educational programs to the maximum
extent appropriate. Special classes, separate schooling or other removal of a student with a disability from the
student's general education ctass occurs only when the nature or severity of the educational disability is such
that education in the student's general education class with the use of appropriate supplementary aids and
services cannot be achieved satisfactorily. Al students shall be considered for placement in the general
education class with supplementary aids and services including, but not limited to curricular or instructional
modifications or specialized instructional strategies: Assistive technology devices and services; teacher aides;
related services; integrated therapies; consultation services; and in-class resource programs.

When instruction in general education subjects or content areas is provided to groups consisting solely of
students with disabilities, the size of the groups and age range shall conform to the requirements for special
class programs. An exception to the age range and group size requirements of law (N.J.A.C. 6A:14-4) may be
requested by writing to the Department of Education through the county office.

When students with disabilities participate in physical education, intramural and interscholastic sports, non-
academic and extracurricular activities in groups consisting solely of students with disabilities, the age range
and group size shall be based on the nature of the activity, needs of the students participating in the activity
and the level of supervision required.

The evaluation process to determine a student's eligibility for educational and related services beyond those
available within the regular public school program shall be conducted in strict compliance with the provisions
of the administrative code.

in order to ensure a continuum of alternative placements, when the board cannot provide required instruction
and related services from its own resources and facilities, it will seek appropriate placement outside the district
and will assume such costs of that placement as are required by law.

Placement of a disabled student in the least restrictive environment shall be determined annually and, for a
student in a separate setting, activities necessary to transition the student to a less resirictive placement are
considered at least annually.

Placement is based on the student’s individualized education program. Placement shall be provided in
appropriate educational settings as close to home as possible. When the |EP does not describe specific
restrictions, the student shall be educated in the school he/she would attend if not a student with a disability.

In determining the least restrictive setting consideration shall be given to whether the student can be
satisfactorily educated in the regular classrcom with supplemental aids and services; a comparison of the
benefits provided in a regular class and the benefits provided in a special education class; and the potential
beneficial or harmful effects which a placement may have on the student with disabilities or the other students
in the class.

A student with a disability is not removed from the age-appropriate general education classroom solely based
on needed modifications to the general education curriculum.

Placement in a program option shall be based on the individual needs of the student.
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When determining the restrictiveness of a program option, the determination shall be based solely on the
amount of time a student with disabilities is educated outside the general education setting.

The board shall provide nonacademic and extracurricular services and activities in the manner necessary to
afford students with disabilities an equal opportunity for participation in those services and activities; and that
each student with a disability participates with nondisabled students to the maximum extent possible.

Reevaluation (N..LA.C. 6A:14-3.8)

Within three years of the previous classification, a multi-disciplinary reevaluation shall be completed to
determine whether the student continues to be a student with a disability. Reevaluation shall be conducted
sooner if conditions warrant or if the student's parent or teacher requests the reevaluation. However, a
reevaluation shall not be conducted prior to the expiration of one year from the date the parent is provided
written notice of the determination with respect to eligibility in the most recent evaluation or reevaluation,
unless the parent and district both agree that a reevaluation prior to the expiration of one year as set forth
above is warranted. When a reevaluation is conducted sooner than three years from the previous evaluation,
the reevaluation shall be completed within 60 days of the date the parent provides consent for the
assessments to be conducted as part of the reevaluation or by the expiration of the three year timeframe from
completion of the prior evaluation or reevaluation, whichever occurs sooner.

If a parent provides written consent and the district board of education agrees that a reevaluation is
unnecessary, the reevaluation may be waived. If a reevaluation is waived, the date of the parent's written
consent shall constitute the date upon which the next three-year period for conducting a reevaiuation shall
commence,

Prior to conducting any assessment as part of a reevaluation of a student with a disability, the district board of
education shall obtain consent from the parent.

Reevaluation shall be conducted when a change in eligibility is being considered, except that a reevaluation
shall not be required before the termination of a student's eligibility under this chapter due to graduation or
exceeding age 21.

Unless the parent and the board agree to waive a reevaluation, all requirements shall be completed within 60
days of the date the parent provides consent for the assessmentis to be conducted as part of the reevaluation
or by the expiration of the three year timeframe from compietion of the prior evaluation or reevaluation,
whichever occurs sooner,

When a reevaluation is compieted:
A A meeting of the student's |EP team shall be conducted o determine whether the student continues to be
a student with a disability. A copy of the evaluation report(s) and documentation of the eligibility shall be

given to the parent at least 10 days prior to the meeting;

B. If the student remains eligible, an |EP team meeting shall be conducted to review and revise the student's
EP;

C. By June 30 of a student's last year of eligibility for a program for preschoolers with disabilities, a
reevaluation shall be conducted and, if the student continues to be a student with a disability, the student
shall be classified according to N.J.A.C. 8A:14-3.5(c) or 3.6(a).

Required Materials and Services

Instructional materials will be provided to blind or print-disabled students in a timely manner, consistent with a
10
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plan developed by the district.

For students with disabilities who are potentially eligible to receive services from the Division of Developmental
Disabilities in the Department of Human Services, the district will provide, pursuant to the Developmentally
Disabled Uniform Application Act, N.J.8.A. 30:4-25.10 et seq. and N.J.A.C. 6A:14-1.2(b)17, the necessary
materials to the parent to apply for such services.

Related Services (N.J.A.C. 6A:14-3.4)

Related services including, but not limited to, counseling, occupational therapy, physical therapy, school nurse
services, recreation, social work services, medical services and speech-language services shall be provided
to a student with a disability when required for the student to benefit from the educational program. Related
services shall be provided by appropriately certified and/or ficensed professionals as specified in the student's
[EP.

Protection of Students Rights: Evaluation and Reevaluation Procedures (N.J.A.C. 6A:14-3.4 and 3.8)

A due process hearing is an administrative hearing conducted by an administrative law judge. For students
age three through 21 years, a due process hearing may be requested when there is a disagreement regarding
identification, evaluation, reevaluation, classification, educational placement, the provision of a free,
appropriate public education, or disciplinary action. For students above the age of 21, a due process hearing
may be requested while the student is receiving compensatory educational or related services.

In addition, the district board of education or public agency responsible for the development of the student's
IEP may request a due process hearing when it is unable to obtain required consent to conduct an initial
evaluation or a revaluation, or to release student records. The district board of education shall request a due
process hearing when it denies a written parental request for an independent evaluation in accordance

with N.J.A.C. 6A:14-2.5(c).

Procedures shall provide all due process protection for the rights of the student and his/her parents/guardians
whether the student is already enrolled in the schools or has been located through the process for
identification as described above.

In order to achieve the district's goal of providing full educational opportunity to all students with disabilities in
accordance with the administrative code, parent/guardian participation shall be sought in every successive
stage of the special education decisional process. All notifications shall be made and all necessary
conferences conducted in the language used for communication by the parent/guardian and the student
unless it is not feasible to do so, in which case the provisions of administrative code shall be followed. The
chief schoal administrator shall develop and present to the board for review and adoption procedures for:

A. Giving notice to parents/guardians and adult students in accordance with N.J.A.C. 8A:14-2.3 when an
initial request is being made for consent to evaluate or when a proposal has been made to initiate or
change a classification, evaluation or educational placement of the student, or the provision of a free,
appropriate education. For each instance, all required information and documentation shall be supplied to
the parents/guardians within the timelines set by the administrative code. Particular care must be taken to
inform parents/guardians and adult students of their right to review all educational records with respect to
the identification, evaluation and educational placement of the student; to appeal these by requesting a
due process hearing; and their rights in regard to free and low cost legal services and legal fees;

B. An independent evaluation at the request of the parent/guardian or adult student in accordance with
N.J.A.C. 8A:14-2.5(c). Such independent evaluation shall be at no cost to the parent/guardian if it is
conducted in compliance with administrative code The IEP team shall consider any independent
evaluation submitted to it when making decisions regarding special education and/or related services,
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C. Mediation, a voluntary process that is available to resolve disputes, when disputes arise during any stage
of the special education process which cannot be settled between the original parties. A request for
mediation shall not be used to deny or delay the right to request a due process hearing. A due process
hearing may be initiated by the board of education, a parent/guardian or adult student;

D. Ensuring that alf evaluation procedures, including but not imited to observations, tests and interviews
used fo determine eligibility and placement of students with disabilities, shall comply with the requirements
of NJA.C.B6A:14-3.4, 3.5 and 3.7.

Graduation Requirements {N.J.A.C. 6A;14-4.11)

The IEP of a student with a disability who enters a high school program shall specifically address the
graduation requirements. A disabled student must meet all state and local high school graduation
requirements according to N.J.A.C. 6A:8-5.1(c) in order to receive a state-endorsed high school diploma
except as specified in histher IEP. When a student has been exempted from any graduation requirement,
histher IEP shall specify which requirements would qualify the student with a disability for the State endorsed
diploma issued by the district.

Graduation with a State endorsed diploma is a change of placement that requires written notice in language
understandable to the general public, and shall be provided in the native language of the parent/guardian
(according to law N.J.A.C. 6A:14-2.3 and as described below). The parent/guardian shall be provided with a
copy of the procedural safeguards statement published by the Department of Education (see 6171.4 Exhibit).
The parent may resoive a disagreement with the proposal to graduate the student by requesting mediation or
a due process hearing prior to graduation. A reevaluation shall not be required,

Beginning at age 14, the individualized education program {IEP) shall include a statement of the state and
local graduation requirements that the student shall be expected to meet. The statement shall be reviewed
annually. If a student with a disability is exempted from, or there is a modification to, local or state high school
graduation requirements, the statement shall include the rationale for the exemption or modification based on
the student's educational needs; and a description of the alternate proficiencies to be achieved by the student
to qualify for a State endorsed diploma.

The annual review of the |EP for an elementary school student with disabilities shall be completed by June 30
of the student's last year in the elementary school program. The annual review shall include input from the
staff of the secondary school. The |EP shall include a statement of the student's transition from an elementary
program to the secondary program which shall be determined by factors including number of years in school;
social, academic and vocational development; and chronological age.

If a district board of education grants an elementary school diploma, a student with a disability who fulfills the
requirements of his or her IEP shall qualify for and receive a diploma.

Students with disabilities who meet the standards for graduation shall have the opportunity to participate in
graduation exercises and related activities on a nondiscriminatory basis.

Assessment (N.J.A.C. 14-4.10)

The board shall ensure that all students with disabilities participate in statewide assessments in each content
area of the general statewide assessment for their grade. Accommodations or modifications approved by the
Department of Education shall be provided when determined necessary by the IEP team  Students with
disabilities shall participate in the alternate proficiency assessment in each content area where the nature of
the student's disability is so severe that the student is not receiving instruction in any of the knowledge and
skills measured by the general statewide assessment and the student cannot complete any of the types of
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guestions on the assessment in the content area(s) even with accommodations and modifications.

A statement of any individual modifications in the administration of statewide or districtwide assessments of
student achievement needed for the student to parlicipate in such assessment shall be included in the
student's IEP. If the IEP team determines that the student shall not participate in a particular general
statewide or districtwide assessment of student achievement (or part of such an assessment), a statement of
why that assessment is not appropriate for the student according to N.J.A.C. 6A:14-4.10 and a statement of
how that student shall be assessed and which assessment methodology is appropriate for the student shall be
included in the student’s |EP.

Following the 11th grade, students with disabilities who are required to pass a Department of Education
approved high school proficiency assessment for graduation and have not done so shall participate in the
dynamic learning map {DLM; formerly SRA and APA} in accordance with N.J.A.C. 6A:8. If a student is
participating in a Department of Education alternative proficiency assessment determined by the IEP team, the
student shall not be required to again participate in the high school proficiency assessment and pass that
assessment.

Compilation, Maintenance, Access to and Confidentiality of Student Records (see board policy 5125 Student
Records, N.J A.C. BA:32-7 4 through ~7.8).

The board directs that the names and other personally identifiable data concerning students with disabilities
shall be kept confidential and shall not be included in the public acts and public records of this district. Such
names and data shall be reduced to code for inclusion in the public record. A special confidential file shall be
maintained listing the names of students with disabilities on whose behalf the board of education must take
public action. Motions concerning disabled students made at public meetings shall be anonymous and
referred to this confidential file. This file shall be maintained in accordance with N.J.A.C, 8A:32-7.1.

The chief school administrator or his or her designee shall be responsible for the security of student records
maintained in the school district and shall devise procedures for assuring that access to such records is
limited to authorized persons.

The student records shall be maintained according fo N.J.A.C. 8A:32-7 and board policy £125 Student
Records.

A. The parent/guardian, adult student or their designated representative shall be permitted to inspect and
review the contents of the student's records maintained by the district board of education under N.J.A.C.
BA:32 without unnecessary delay and before any meeting regarding the IEP.

Any consent required for students with disabilities under N.J.A.C. 8A:32-7 shall be obtained according
to N.J.A.C. 6A:14-1.3 "consent” and 2.3(a) and (b} as follows:

1. The board shall make reasonable efforts to obtain parental consent for an initial evaluation for any
ward of the state. If, after reasonable efforts, the parent cannot be found, or parental rights have been
terminated, or subrogated for purposes of consenting to eligibility by the court and consent has been
given by an individual the court has appointed, parental consent need not be obtained for an initial
evaluation.

2. When a parent refuses to provide consent for implementation of the initial IEF, no IEP shall be
finalized and the board may not seek to compel consent through a due process hearing. However, if a
parent refuses special education and related services on behalf of a student, the board shall not be
determined to have denied the student a free, appropriate public education because the student failed
to receive necessary special education and related services nor shall the board be determined in
violation of its child-find obligation solely because it failed to provide special education or related
services to a student whose parents refused to provide consent for implementation of the initial IEP. If
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a parent refuses to provide consent and the district and the parent have not agreed to other action,
prior to conducting any assessment as part of an initial evaluation or reevaluation and prior to the
release of student records the district may request a due process hearing according fo N.J.A.C.
6A:14-2.7(b) to obtain consent.

B. Records may be released with the consent of the parent/guardian or adult student having legal
responsibility for educational decision making. Consent shall be agreed to in writing. The board shall
ensure that the parent/guardian or adult student having legal responsibility for educational decision
making:

1. Has been fully informed of all information relevant to the activity for which consent is being sought, in
his or her native language or other mode of communication;

2. Understands and agrees in writing to the implementation of the activity for which consent is sought,
and the consent describes that activity and lists the records (if any} that will be released and to whom;

3. Understands that the granting of consent is voluniary and may be revoked at any time; and

4. If the parent/guardian or adult student having legal responsibility for educational decision making
revokes consent, that revocation is not retroactive (that is, it does not negate an action that has
occurred after the consent was given and before the consent was revoked).

C. To ensure proper accessibility and confidentiality, the records of students with disabilities shall be
gathered, updated, maintained, stored, transferred, made accessible and finally disposed of in accordance
with the district policy 56125 Student Records in general. To assure the security of special education
records:

1. Provision shall be made for access and security of electronic records of students with disabilities;
2. Clerical and secretarial tasks related to such records shall be performed only under the supervision of
appropriately certified staff.

As with all student records, access shall be guaranteed to persons authorized according to N.J.A.C.
6A:32-7.5 within 10 days of the request, but prior to any review or hearing conducted in accordance with
State Board of Education regulations.

For the district's general policy and regulation on student records see 5125, which deals with all
requirements common to students with disabilities and general student records including enumeration and
description of records, provisions for access, notice to parents/guardians of their rights in regard to the
child's records, etc.

Procedural Safequards (N.J.A.C. 6A:14-2.3 through 2.4 )

The board of education directs the chief school administrator to establish and implement the required
procedural safeguards.

Procedural safeguards shall include:

A, Ensuring that the rights of a student are protected through the provision of an individual to act as
surrogate for the parent and assume alf parental rights when a parent cannot be identified, located, and
agency of the State has guardianship of the student, or the student is an unaccompanied homeless
youth;

B. Giving notice to parents/guardians per N.J.A.C. 6A:14-2.3 when an initial request is being made for
consent prior to conducting any assessment as part of the initial evaluation; prior to the implementation of
the initial IEP; prior to conducting any assessment as a part of a reevaluation; prior to the release of
student records; each time the board seeks access to private insurance; when a member of the IEP team

14



File Code: 6171.4
SPECIAL EDUCATION (continued)

is excused from participating in a meeting; when the |1EP is amended; and when a parent or the board
agree to waive a reevaluation. For each instance, all required information and documentation shall be
supplied to the parents/guardians within the timelines set by the administrative code. Particular care must
be taken to inform parents/guardians of their right to appeal and their rights in regard to legal fees;

C. Seeking consent of parents/guardians, when such consent is required by faw and this policy;

D. Seeking parent/guardian participation in conferences and determinations as required by law and this
policy, and in evaluation of the success of the educational plan for their child. When necessary,
conference schedules shall be altered to accommodate working parents/guardians;

E. Protection in the evaluation procedures including the use a variety of assessment tools and strategies to
gather relevant functional and developmental information; valid measures that are not racially or culturally
discriminatory; assessments that are administered in the language and form most likely to yield accurate
information: assessment all areas of suspected disability; and other provisions of N.J.A.C. 6A:14-2.5;

F. Ensuring that a parent shall be entitled to only one independent evaluation at public expense each time
the board conducts an initial evaluation or reevaluation with which the parent disagrees,

G. Ensuring mediation when disputes arise during any stage of the special education process which cannot
be settled between the original parties;

H. Providing for a due process hearing conducted by an administrative law judge. For students age three
through 21 years, a due process hearing may be requested when there is a disagreement regarding
identification, evaluation, reevaluation, classification, educational placement, the provision of a free,
appropriate public education, or disciplinary action. For students above the age of 21, a due process
hearing may be requested while the student is receiving compensatory educational or related services;

|, Discipline, suspension and expulsion procedures for up to 10 consecutive or cumulative school day that
are subject to the same board procedures as nondisabled students. However, at the time of removal, the
principal shall forward written notification and a description of the reasons for such action to the case
manager and the student's parent({s};

J. Protection of student information and the maintenance of student records according to board policy 5125
Student records and law (N.J.A.C. 8A:32-7);

K. Except as provided in N.J.A.C. 6A:14-6.1(a) and required by an administrative law judge when the district
failed to provide a free and appropriate education, the board shall not be required to pay for the cost of
education, including special education and related services, of a student with a disability if the district
made available a free, appropriate public education and the parents elected to enroll the studentin a
nonpublic school, an early childhood program, or an approved private school for students with disabilities;

L. Related services including, but not limited to, counseling, occupational therapy, physical therapy, school
nurse services, recreation, social work services, medical services and speech-language services shall be
provided to a student with a disability when required for the student to benefit from the educational
program. Related services shall be provided by appropriately certified and/or licensed professionals as
specified in the student's |EP;

M. The chief school administrator shall ensure that the district's special education programs comply with the
law in every respect, including fiscal regulations and reports;

N. These procedures shall provide all due process protection for the rights of the student and his/her
parents/guardians. Procedures shall be conducted in strict compliance with the provisions of the
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administrative code dealing with parental notification, consent and involvement, including determination of
the parents/guardians’ dominant language and necessary accommodations if the language is other than
tnglish or if the parents/guardians are deaf,

0. To implement achievement of the board’s goal for provision of special education, the chief school
administrator shall oversee development of a written plan for special education conforming to the state
plan for the educationally disabled. The pian shall consist of policies, procedures, assurances; a
comprehensive system of personnel development; data collection and an application that describes the
use of |DEA Part B funds;

P. Complying with other aspects of the district program for special education andfor requirements of N.J.A.C.
6A14.

Written Plan

To implement achievement of the board's goal for provision of special education, the chief school
administrator shall oversee development of a written plan for special education conforming to the state plan for
the educationally disabled. After the plan has been approved by the board of education and the executive
county superintendent, the chief school administrator shall implement it in this district and supervise its
operation so that it will accomplish its stated goals and objectives. The plan, any alterations to it, and an
evaluation of its effectiveness will be shared annually with the community.

Discipline

in general, students with disabilities are subject to the same disciplinary constraints and sanctions as
nondisabled students. However, before disciplinary action is taken against an educationally disabled student,
consideration must be given to whether the behavior is caused by the disabling condition, whether the
program that is being provided meets the student's needs, whether a component of the student's IEP covers
the behavior, or whether the student is an immediate danger to himself/herself or others.

A disabled student may be removed for disciplinary reasons from his/her current educational placement to an
interim alternative educational setting, another setting, or a suspension without the provision of educational
services for up to 10 consecutive or cumulative school days in a school year. The building principal/designee
must forward a written notice and description of the reasons for the student's removal fo the case manager
and the student's parents:

A. Inimposing a removal of ten days or less on a classified student, the building principal may, on a case-by-
case basis, consider any unique circumstances pertaining to the violation of the student code of conduct.
Any such unique circumstance shall be included in the above written description of the reasons for
removal;

B. Special education students are entitled to receive géneral educational services on or before the fifth day of
suspension. A building principal who imposes a suspension of five days or more on a special education
student must contact the case manager {o ensure that appropriate services are provided.

Preschool students with disabilities shall not be suspended or expelled.

Procedures for imposing and implementing disciplinary sanctions on students with disabilities, including
removal to an interim alternative educational setting, suspension for more than 10 school days in a school
year, or expulsion, shall be in sirict compiiance with the provisions of state and federal law and the
administrative code. (See N.J.A.C. 6A:14-2.8, 3.7 and Appendix A)

(See board policy 5114 Suspension and Expulsion)
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Disabilities Services Resource (all school districts with grades nine through 12) N.J.S A, 18A:46-7.3

The board shall designate at least one staff member to serve as a disability services resource for parents. The
designated staff member shall be able to demonstrate competency in the various services available through
State agencies that serve persons with disabilities, and shall provide information to parents about how to
access the services and assistance to parents in contacting the appropriate State agency. The district shall
conduct outreach activities to ensure that the parents of children who receive special education services in the
district, and local community disability organizations and service providers, are made aware of the name and
contact information of the designated staff member,

Early Intervention

When an |EP is developed for a child age three who has been enrolled in an early intervention program and it
is determined that the district shall provide a free, appropriate public education for that student by continuing
the program in the early intervention program for the balance of that school year the board shall be
responsible to ensure:

A. That a free, appropriate special education and related services to students with disabilities is provided in
accordance with N.J.A.C. 8A:14-1.1(d};

B. A contractual agreement shall be provided between the board and the early intervention program;
C. Personnel shall be appropriately certified and, if required, licensed; and

D. Applications for exceptions to program and instruction requirements according to N.J. A.C. 6A:14-4.9 shall
be made whenever necessary.

When a child who has been enrolled in the early intervention program requires an extended year program, the
district may contract with the early intervention program for the provision of that program.

Children with disabilities participating in early intervention programs assisted under IDEA Part C who will
participate in preschool programs will experience a smooth transition and have an individualized education
program developed and implemented.

Preschool Disabled Program

The chief school administrator shall develop and propose for board adoption programs and related services
for students ages three through five who have been identified and classified as preschool disabled. Such
programs and services shall be in strict accordance with New Jersey administrative code.

Nonpublic Schools (N.J.A.C. 6A:14-6.1, -6.2)

The board shall provide a genuine opportunity for the equitable participation of students with disabilities who
have been enrolled in nonpublic schools by their parents/guardians, in accordance with federal law and
regulations. All special education programs and services shall be provided with the consent of
parents/guardians.

The board shall make the final decisions with respect to the services to be provided to eligible students with
disabilities enrolled in nonpublic schools or early childhood programs and spend an amount of money equal to
a proportionate amount of Federal funds available under Part B of the IDEA for the provision of services to
students with disabilities who are attending nonpublic schools.
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The district, after timely and meaningful consultation with representatives of nonpublic schools, shall
undertake a child find process in accordance with IDEA and its implementing regulations to determine the
number of parentally placed children with disabilities attending nonpublic schools located within the district.

As part of the child find process, the district board of education shall consult with private school
representatives and representatives of parents of parentally placed nonpublic school children with disabilities
in the design and development of special education and related services for such children.

Students identified as having disabilities attending nonpublic schools located in this district shall receive
programs and services as specified in N.J.A.C. 6A:14-8.2,

Placement Private Schooils (N.LA.C. 8A:14-7.5)

When the board places a student with a disability in an approved residential private school inside or outside
the district or state in order to provide the student a free, appropriate public education, such placement shall
be at no cost to the parent. The board shall be responsible for special education costs, room and board.

Native Language

Students whe do not speak English; speak English but reside in a home where English is not the primary
language spoken, and need instruction toward mastery of the English language; or speak some English but
are more capable of performing school work in their native language, may have educationally disabling
conditions that must be addressed in order to provide themn the full educational opportunity that is the goal of
the district for every child. Evaluation procedures shall be selected so that the student's cultural background
and language abilities are taken into consideration unless it is clearly unfeasible to do so; and shall accurately
reflect the student's ability rather than the impairment. All actions regarding parent/guardian notification,
consent and participation shall be provided in the hative language of the parent, unless that is clearly
impossible. In that case, care shall be taken that the facts and procedures are made intelligible to the
parents/guardians.

Staff Qualifications and Staff Development (N.J.A.C. 6A:14-1.2(b)13, 14)

All personnel serving students with disabilittes shall be appropriately certified and licensed according to the
State certification standards N.J.A.C. 6A:9B-11.4, where 3 license is required, in accordance with State and
Federal law.

The chief school administrater shall ensure that the in-service training need for professional and
paraprofessional staff who provide special education, general education or related services are identified.
Appropriate in-service training shall be provided. The board directs the chief school administrator to maintain
information fo demonstrate district efforts to:

A. Prepare general and special education personnel with the content knowledge and coilaborative skills
needed to meet the needs of children with disabilities;

B. Enhance the ability of teachers and others to use strategies, such as behavioral interventions, to address

the conduct of students with disabilities that impedes the tearning of students with disabilities and others;

C. Acquire and disseminate to teachers, administrators, school board members, and related services
personnei, significant knowledge derived from educational research and other sources and how the
district will, if appropriate, adopt promising practices, materials and technology;
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D. Insure that the in-service training is integrated to the maximum extent possible with other professional
development activities; and

E. Provide for joint training activities of parents and special education, related services and general education
personnel.

Cooperation with Other Agencies

The chief school administrator shall investigate the possibilities of working with organizations and agencies
providing services for students with disabilities, and shall present feasible programs and relationships to the
board for consideration.

Parent Advisory Council (N.J.A.C. BA:14-1.2{h})

The board shall ensure that a special education parent advisory group is in place in the district to provide input
to the district on issues concerning students with disabilities.

Annual Reports

Annually, the board shall submit to the Department of Education a report describing the special education
programs and services provided. The end of the year report shail include the numbers of nonpublic school
students provided each program or service and such other information as may be required by the Department
of Education.

Eligibility for State and Federal Funds

The chief school administrator shall ensure that all requirements for receiving, using and accounting for state
and federal funds shall be fulfilled in an accurate and timely manner.

Procurement, control, use and disposition of equipment and supplies purchased with state/federal funds shall
be in full compliance with law.

Access

In addition to educational programs, the board directs that the chief school administrator take into
consideration physical access to district facilities for students, staff and the community with disabilities in
determining location of programs or planning new facilities per state and federal law.

Adopted:

NJSBA Review/Update:
Readopted:

Key Words

Special Education, Disabled, Graduation Requirements, Records, Pupil Records, Student Records, Special
Education Pupil Records, Parent Advisory Group

19




SPECIAL EDUCATION {continued)

File Code: 8171.4

6171.4 Special Education Policy Crosswalk

Policy #1 Located, identified and evaluated Location, Referral and ldentification 5
Poiicy #2 Homeless students are located, identified Lecation, Referral and Identification 5
and evaluated
Policy #3 Evaluation Evaluation and Determination of 6
Eligibility
Policy #4 Individualized education program Individualized Education Program 7-8
Policy #5 Least restrictive environment Participation in Regular Educational 9-10
Programs to the Maximum Extent
Appropriate/ Least Restrictive
Environment
Policy #6 Assessment programs Assessment 12-13
Policy #7 Procedural safeguards Procedural Safeguards 14-16
Policy #8 Free, appropriate public education Full Educational Opportunity 1-2
available to students suspended or Discipline 16-17
expelled {also see board policy 5114 Suspension
and Expulsion)
Policy #9 Early intervention programs Early Intervention Programs 17
Policy #10 | Full educational opportunity Full Educational Opportunity 1-2
Policy #11 Student records Compilation, Maintenance, Access to 13-14
and Confidentiality of Student Records
(also see board policy 5125 Student
Records)
Policy #12 | Participation of students and parents in Nonpubiic Schools 17-18
nonpublic schools
Policy #13 | Student placed in private schoois/services | Placement in Private Schools 18
Policy #14 | Staff qualifications Staff Qualifications and Staff 18-19
Development
Policy #15 | In-service fraining needs for professional Staff Qualifications and Staff 18-19
and paraprofessional staff Development
Policy #16 | Instructional materials will be provided to Required Materials and Services 11
blind or print-disabled students
Policy #17 | Receive services from the Division of Required Materials and services 11
Developmental Disabilities
Policy #18 Electronic mail Parental Consent, Notice, Participation, | 3-4
and Meetings
Policy #19 | Consultation on a regular basis Individualized Education Program 7-8
Policy #20 | Stability in special education programming | 5118 Foster Care and Educational Stability
Policy #21 Dyslexia Screening 5120 Assessment of Individual Needs
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ADDENDUM: TO 6171.4 SPECIAL EDUCATION POLICY

NEW JERSEY DEPARTMENT OF EDUCATION
OFFICE OF SPECIAL EDUCATION PROGRAMS

BOARD OF EDUCATION POLICIES AND PROCEDURES
FOR ELIGIBILITY UNDER PART B OF THE IDEA
FOR 2016-2017

PART | - POLICIES
COUNTY CODE: COUNTY NAME:

DISTRICT CODE: DISTRICT NAME:

In accordance with Part B of the IDEA and N.J.A.C. 6A:14-1.1, N.J.A.C. 6A:14-1.2(b) and {c), the district
hoard of education shall adopt and assure compliance with the following policies:

Policy #1:

All students with disabilities, who are in need of special education and related services, including students with
disabilities attending nonpublic schools, regardless of the severity of their disabilities, are located, identified
and evaluated according to N.J.A.C. 8A:14-3.3.

Policy #2:

Homeless students are located, identified and evaluated according to N.J.A.C. 6A:14- 3.3, and are provided
special education and related services in accordance with the IDEA, including the appointment of a surrogate
parent for unaccompanied homeless youths as defined in 42 U.S.C. §§11431 et seq.

Policy #3:

Students with disabilities are evaluated according to N.J.A.C. 6A:14-2.5 and 3.4.

Policy #4:

An individualized education program is developed, reviewed, and as appropriate, revised according to
N.JA.C. 6A;14-3.6 and 3.7.

Policy #5:

To the maximum extent appropriate students with disabilities are educated in the least restrictive environment
according to N.J.A.C. 6A:14-4.2.

Policy #6:

Students with disabilities are included in statewide and districtwide assessment programs, with appropriate
accommodations, where necessary, according to N.J.A.C. 6A:14- 4.10. All students with disabilities will
participate in statewide assessments or the applicable alternate assessment, in grades 3, 4, 5,6, 7, 8, and
high school in the applicable courses.

Policy #7:
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Students with disabifities are afforded the procedural safeguards required by N.J.A.C. 6A:14-2.1 et seq.,
including appointment of a surrogate parent as set forth at N.J.A.C. 6A:14-2.2, when appropriate.

Policy #8:

The rules set forth in N.J.A.C. 6A:14 ensure a free appropriate public education is available to all students with
disabilities between the ages of three and 21, including students with disabilities who have been suspended or
expelled from school:

1. The obligation to make a free, appropriate public education available to each eligible student begins no
later than the student's third birthday and that an individualized education program is in effect for the
student by that date;

2. If achild’s third birthday occurs during the summer, the child’s IEP team shall determine the date when
services under the IEP will begin;

3. A free, appropriate public education is available to any student with a disability who needs special
education and related services, even though the student is advancing from grade to grade;

4. The services and placement needed by each student with a disability to receive a free, appropriate public
education are based on the student’s unigue needs and not on the student's disability; and

5. The services and placement needed by each student with a disability to receive a free, appropriate public
education are provided in appropriate educational settings as close to the student's home as possible,
and, when the IEP dees not describe specific restrictions, the student is educated in the schoot he or she
woulid attend if not a student with a disabiliy.

Policy #9:

Children with disabilities participating in early interventicn programs assisted under IDEA Part C who will
participate in preschool programs under this chapter will experience a smooth transition and have an
individualized education program developed and implemented according to N.J.A.C. 8A:14-3.3(e) and
N.J.A.C. 6A:14-3.7.

Policy #10:
Full educational opportunity to all students with disabilities is provided.
Policy #11:

The compilation, maintenance, access to and confidentiality of student records are in accordance with
N.J.A.C. 6A:32-7.

Policy #12:

Provision is made for the participation of students with disabilities who are placed by their parents in nonpublic
schools according to N.J.A.C. 6A:14-6.1 and 6.2,

Policy #13:

Students with disabilities who are placed in private schools by the district board of education, are provided
special education and related services at no cost to their parents according to N.J.A.C. 6A:14-1.1 and N.L.A.C.
B8A:14-7.5(b)3.

Policy #14:
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All personnel serving students with disabilities are highly qualified and appropriately certified and licensed,
where a license is required, in accordance with State and Federal law, pursuant to N.J.A.C. 6A:14-1.2(b)13.

Policy #15:

Pursuant to N.J.A.C. 6A:14-1.2(b)4, the in-service training needs for professional and paraprofessional staff
who provide special education, general education or related services are identified and that appropriate in-
service training is provided. The district board of education shall maintain information to demonstrate its efforts
to:

1. Prepare general and special education personnel with the content knowledge and collaborative skills
needed to meet the needs of children with disabilities,

2. Enhance the ability of teachers and others to use strategies, such as behavioral interventions, to address
the conduct of students with disabilities that impedes the learning of students with disabilities and others;

3. Acquire and disseminate to teachers, administrators, school board members, and related services
personnel, significant knowledge derived from educational research and other sources and how the
district will, if appropriate, adopt promising practices, materials and technology,

4. Insure that the in-service training is integrated to the maximum extent possible with other professional

development activities; and
5. Provide for joint training activities of parents and special education, related services and general education

personnel.
Policy #16:

Instructional materials will be provided to blind or print-disabled students in a timely manner, consistent with a
plan developed by the district.

Policy #17:

For students with disabilities who are potentially eligible to receive services from the Division of Developmental
Disabilities in the Department of Human Services, the district will provide, pursuant to the Developmentally
Disabled Uniform Application Act, N.J.S.A. 30:4-25.10 et seq. and N.J.A.C. 6A:14-1.2(b)17, the necessary
materials to the parent to apply for such services.

Policy #18:

When the school district utilizes electronic mail, parents are informed as to whether they may use electronic
mail to submit requests to school officials regarding referral, identification, evaluation, classification, and the
provision of a free, appropriate public education. If this is permitted, parents shall be informed of the
procedures to access the electronic mail system and that they may not utilize electronic mail to provide written
consent when the district provides written notice and seeks parental consent as required by N.J.A.C, 6A:14-
1.2(b)18.

Policy #19:

The school district will provide teacher aides and the appropriate general or special education teaching staff
time for consultation on a regular basis as specified in each student's IEP, pursuant to N.J.A.C. 6A:14-4.5(d).

*Policy #20:

The school district has a plan in effect to establish stability in special education programming. The plan takes
into account the consistency of the location, curriculum, and staffing in the provision of special education
services as required by N.J.A.C. BA:14-3.7(c)4.

23




File Code: 6171.4
SPECIAL EDUCATION {continued)

*Policy #21:

The school district screens students who have exhibited one or more potential indicators of dyslexia or other
reading disabilities in accordance with N.J.S.A. 18A:40-5.1 et seq.

PART Il - PROCEDURES

In accordance with Part B of the IDEA and N.J.A.C. 6A:14-1.1, N.J.A.C. 6A:14-1,2(b) and (c}), the district
board of education shall assure complance with the following policies and related procedures below:

Policy #1:

All students with disabilities, who are in need of special education and related services, including students with
disabilities attending nonpublic schools, regardless of the severity of their disabilities, are located, identified
and evaluated according to N.J.A.C. 8A;14-3.3,

AND
Policy #2:

Homeless students are located, identified and evaluated according to N.J.A.C. 6A:14-3.3, and are provided
special education and related services in accordance with the IDEA, including the appointment of a surrogate
parent for unaccompanied homeless youths as defined in 42 U.S.C. §§11431 et seq.

AND
Policy #7:

Students with disabilities are afforded the procedural safeguards required by N.J.A.C. 6A:14-2.1 et seq.
including appointment of a surrogate parent as set forth at N.LA.C. 6A:14-2.2, when appropriate.

Pursuant to 20 U.S8.C. §1412(a)(3), procedures to locate students with disabilities (child find) must
ensure that:

1. Person{s) responsible to conduct child find activities are identified.

2. Child find activities are conducted for all children ages three through 21, who reside within the district or
attend nonpublic schools within the district.

3. Child find activities are conducted at least annually.

4. Child find activities (meetings, printed materials and/or public service announcements) are conducted in
the native janguage of the popuiation, as appropriate.

5. Child find activities address public and nonpublic students, including highly mobile students such as
migrant and hameless students.

6. Child find activities for nonpublic school students are comparable to activities conducted for public school
students.

a. Child find activities for nonpublic school children provide for consultation with appropriate
representatives of the nonpublic scheool and parents on how to carry out these activities.

7. Child find activities include outreach to a variety of public and private agencies and individuals concerned

with the welfare of students, such as clinics, hospitals, physicians, social service agencies and welfare
agencies.
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For charter schools, renaissance schools or state agencies, procedures must ensure that:

1. Child find activities are limited to the population of students enrolled in the charter or renaissance school
or served by the state agency.

2. Person(s) to conduct child find activities are identified.

3. Child find activities are conducted at least annually.

4. Child find activities (meetings, printed materials and/or public service announcements) are conducted in
the native language of the population, as appropriate.

Procedures for interventions in the general education program must ensure that:

1. Criteria/steps for initiating interventions in the general education program are identified.
Parents, teachers and other school professionals, as appropriate, are informed of the procedures to
initiate interventions in the general education program.

3. Activities are in place to determine whether the interventions are effective.

4. School personnel who are responsible for the implementation/evaluation of the interventions are identified;
and

5. The type, frequency, duration and effectiveness of the interventions are documented.

Procedures for referral must ensure that:

1. Steps are in place to refer students after it has been determined that interventions in the general
education program are not effective in alleviating the educational difficulties.

Steps are in place to refer students directly to the child study team when warranted.

Steps are in place to refer students who may have a disability but are advancing from grade to grade.
Steps for initiating a referral to the child study team by school personnel identify:

B

The information/documentaticn of student performance required in the referral;

Forms, if any, that are to be submitted by school personnel,

School personnel who are responsible to process referrals; and

Timelines for processing referrals including the date that initiates the 20-day timeline for conducting
the referralfidentification meeting.

20 o

5. Steps for processing wiitten referrals received from parents identify:

a. School personnel who are responsible to process referrals from parents; and

b. Timelines for processing referrals including the date that initiates the 20-day timeline for conducting
the referralfidentification meeting.

c. School personnel, parents and agencies are informed of referral procedures.

For students with disabilities potentially in need of a surrogate parent, procedures must ensure that:
1. A surrogate parent is provided to a student in accordance with N.J.A.C. 6A:14-2.2 when:

a. The parent of the student cannot be identified or located.

b. An agency of the State has guardianship of the student and that agency has not taken steps to
appoint a surrogate parent for the student.

¢. The student is a ward of the state and no State agency has taken steps to appoint a surrogate parent
for the student.

d. No parent can be identified for the student in accordance with N.J.A.C. 6A:14-1.3 except a foster
parent, the foster parent does not agree to serve as the student’s parent and no State agency has
taken steps to appoint a surrogate parent for the student.

e. The student is an unaccompanied homeless youth and no State agency has taken steps to appoint a

25




Fiie Code: 6171.4

SPECIAL EDUCATION (continued)

surrogate parent for the student.

2. The district will make reasonable efforts to appoint a surrogate parent within 30 days of its determination
that a surrogate parent is required for a student.

3. The district will appoint a person who will be responsible for appointing surrogate parents and overseeing
the process. The responsible person will;

a.
b.

C.

Determine whether there is a need for a surrogate parent for a student;

Contact any State agency that is involved with the student to determine whether the State has had a
surrogate parent appointed for the student; and

Make reasonable efforts to select and appoint a surrogate parent for the student within 30 days of
determining that there is a need for a surrogate parent for the student.

4. The district will establish a method for training surrogate parents that includes provision of information with
respect to parental rights and procedurat safeguards available to parents and students in accordance with

N.J.A.C. 6A14.

a. The district will appoint a person that will be responsible for training surrogate parents;

b. The training of surrogate parents will ensure that surrogate parents have knowledge and skilis that
ensure adequate representation of the child with a disability;

¢. The training will be designed to make surrogate parents familiar with State and federal requirements
for assessment, individualized education program development, and parental rights with respect to the
referral and placement process, including their rights with respect to seeking a due process hearing if
they disagree with the local procedure or decisions;

d. Surrogate parents will be provided with copies of: the Parental Rights in Special Education booklet;
N.J.A.C. 6A:14; the Special Education Process; Code Training Materials from the Department of
Education Website; and other relevant materials; and

e. Surrogate parents will be provided information to enable them to become familiar with the nature of

the child's disability.

5. The district will ensure that;

a. All persons serving as surrogate parents have no interest that conflicts with those of the student he or
she represents;

b. All persons serving as surrogate parents possess knowledge and skills that ensure adequate
representation of the student;

¢. Ali persons serving as surrogate parents are at least 18 years of age;

d. If the school district compensates the surrogate parent for providing such services, a criminal history
review of the person in accordance with N.J.8.A. 18A:6-7.1 is completed prior to his or her serving as
the surrogate parent; and

e. No person appointed as a surrogate parent will be an employee of the New Jersey Department of
Education, the district board of education or a public or nonpublic agency that is involved in the
education or case of the child.

Policy #3:

Students with disabilities are evaluated according to N.J.A.C. 8A:14-2.5 and 3.4,

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-2.5 and 3.4, no additional written procedures are
required. ‘
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Policy #4:

An individualized education program is developed, reviewed and as appropriate, revised according to N.J.A.C.
6A:14-3.6 and 3.7.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-2.6 and 3.7, no additional written procedures are
required.

Policy #5:

To the maximum extent appropriate, students with disabilities are educated in the least restrictive environment
according to N.JA.C. BA14-4.2.

Procedures:
Due to the specificity of the requirements at N.J.A.C. 6A:14-4.2, no additional written procedures are required.
Policy #6:

Students with disabilities are included in statewide and districtwide assessment programs, with appropriate
accommodations, where necessary, according to N.J.A.C. 8A:14- 4.10. All students with disabilities will
participate in statewide assessments or the applicable alternate assessment, in grades 3, 4, 5,8, 7, 8, and
high school in the applicable courses.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-4.10, no additional written procedures are
required.

Policy #8:

A free, appropriate public education is available to all students with disabilities between the ages of three and
21, including students with disabilities who have been suspended or expelled from school.

Procedures regarding the provision of a free, appropriate public education to students with
disabilities who are suspended or expelled must ensure that:

1. School officials responsible for implementing suspensions/expulsions in the district are identified.

2. Each time a student with a disability is removed from his/her current placement for disciplinary reasons,
notification of the removal is provided to the case manager.

3. A system s in place to track the number of days a student with disabilities has been removed for
disciplinary reasons.

4. Suspension from transportation is counted as a day of removal if the student does not attend school.

a. If transportation is included in the student’s IEP as a required related service, the school district shall
provide alternate transportation during the period of suspension from the typical means of
fransportation.

ted via the Electrenic-Viclence-and-Vandalism
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6. If the district has an in-school suspension program, participation in the program is not considered a
removat when determining whether a manifestation determination must be conducted if the program
provides the following: '

a. Opportunity for the student to participate and progress in the general curriculum;

b. Services and modifications specified in the student’s |EP;

¢. Interaction with peers who are not disabled to the extent they would have in the current placement;
and

d. The student is counted as present for the time spent in the in-school suspension program.

7. When a series of short-term removals will accumulate to more than 10 school days in the year:

a. School officials and the case manager consuit to determine whether the removals create a change of
placement according to N.J.A.C, 6A:14-2.8{(c)2;

b. Written documentation of the consultation between school officials and the case manager is
maintained;

c. lfitis determined that there is no change in placement, school officials, the case manager and special
education teacher consult to determine the extent to which services are necessary to;

1. Enable the student to participate and progress appropriately in the general education curricuium:
and

2. Advance appropriately toward achieving the goals set out in the student's [EP; and

3. Written documentation of the consultation and services provided is maintained.

8. Steps are in place to convene a meeting of the IEP team and, as necessary or required, conduct a
functional behavioral assessment and review the behavioral intervention plan according to N.J.A.C. 6A:14
Appendix A, Individuals with Disabilities Education Act Amendments of 2004 20 U.S.C. §1415 et seq.

Procedures regarding the provision of a free, appropriate public education to preschool age students
with disabilities must ensure that:

Eligible preschool age children who are not participating in an early intervention program have an IEP in effect
by their third birthday. Steps include:

1. Responding to referrals according to N.J.A.C. 6A.14-3.3(e)
2. Having a program in place no later than 80 calendar days from the date of consent.

Procedures regarding the provision of a free, appropriate public education to students with
disabilities who are advancing from grade to grade must ensure that:

A student with a disability, who is advancing from grade to grade with the support of specially designed
services, may confinue o be eligible when:

1. As part of a reevaluation, the IEP team determines that the student continues to require specially
designed services to progress in the general education curriculum; and
2. The use of functional assessment information supports the |EP team's determination.

Policy #9:

Children with disabilities participating in early intervention programs assisted under IDEA Part C who will
participate in preschool programs under this chapter will experience a smooth transition and have an
individualized education program developed and implemented according to N.J.A.C. 6A:14-3.3(e) and
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N.J.A.C. 6A:14-3.7.3

1. A child study team member of the district will participate in the preschool transition planning conference
arranged by the designated service coordinator from the early intervention system and will:

a. Review the Part C Individualized Family Service Plan for the child;

b. Provide the parent(s} written district registration requirements;

¢. Provide the parents written information with respect to available district programs for preschool
students, including general education placement options, and

d. Provide the parent(s} a form to use to request that the Part C service coordinator be invited to the
child’s initial IEP meeting.

2. The Part C service coordinator will be invited to the initial IEP meeting for a student transitioning from Part
C to Part B.

Policy #10:

Full educational opportunity to all students with disabiiities is provided.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.1, no additional written procedures are required.
Policy #11:

The compilation, maintenance, access to and confidentiality of student records are in accordance with
N.J.A.C. BA32-7.

Procedures:
Due to the specificity of the requirements at N.J.A.C. 6A:32-7, no additional written procedures are required.
Policy #12:

Provision is made for the participation of students with disabilities who are placed by their parents in nonpublic
schools according to N.J.A.C. 6A:14-6.1 and 6.2.

Procedures:

Due to the specificity of the requirements at N.JL.A.C. 6A:14-6.1 and 6.2, no additional written procedures are
required.

Policy #13:

Students with disabilities who are placed in private schools by the district board of education, are provided
special education and related services at no cost to their parents according to N.J.A.C. 6A:14-1.1(d} and
N.J.A.C. BA:14-7 5(b)3.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.1 and 7.5(b)3, no additional written procedures
are required.
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Policy #14:

All personnel serving students with disabilities are highly qualified and appropriately certified and licensed,
where a license is required, in accordance with State and Federal law.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 8A:14-1.2(b)13, no additional written procedures are
required.

Policy #15:

The in-service fraining needs for professional and paraprofessional staff who provide special education,
general education or related services are identified and that appropriate in-service training is provided. The
district board of education shall maintain information to demonstrate its efforts to:

1. Prepare generat and special education personnel with the content knowledge and colfaborative skills
needed to meet the needs of children with disabilities;

2. Enhance the ability of teachers and others fo use strategies, such as behavioral interventions, to address
the conduct of students with disabilities that impedes the learning of students with disabilities and others;

3. Acquire and disseminate to teachers, administrators, school board members, and related services
personnel, significant knowledge derived from educational research and other sources and how the
district will, if appropriate, adopt promising practices, materials and technology;

4. Insure that the in-service training is integrated to the maximum extent possible with other professional
development activities; and

5. Provide for joint training activities of parents and special education, related services and general education
personnel.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.2(b)14, no additional written procedures are
required.

Policy #16:
Instructional materials will be provided to blind or print-disabled students in a timely manner.

Instructional materials will be provided to blind or print-disabled students in accordance with a plan developed
by the district. The plan will be the individualized Education Program of each student with a disability, which
will set forth the instructional materiais needed, how they will be provided, and address any assistive
technology needed to permit the student to utilize the materials.

Policy #17:

For students with disabilities who are potentially eligible to receive services from the Division of Developmental
Disabilities in the Department of Human Services, the district will provide, pursuant to the Uniform Application
Act, N.J.S.A. 30:4-25.10 et seq., the necessary materials to the parent to apply for such services.

Procedures:

Due fo the specificity of the requirements at N.J.A.C. 6A:14-1.2(b)17, no additional written procedures are

required.
Policy #18:

30



File Code: 68171.4
SPECIAL EDUCATION (continued)

When the school district utilizes electronic mail, parents are informed as to whether they may use electronic
mail to submit requests to school officials regarding referral, identification, evaluation, classification, and the
provision of a free, appropriate public education. If this is permitted, parents shall be informed of the
procedures to access the electronic mail system and that they may not utilize electronic mail to provide written
consent when the district provides written notice and seeks parental consent as required by N.J.A.C. 6A:14.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 6A:14-1.2(b}18, no additional written procedures are
required.

Policy #19:

The school district wil! provide teacher aides and the appropriate general or special education teaching staff
time for consultation on a regular basis as specified in each student's |EP.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 8A:14-4.5(d), no additional written procedures are
required.

*Policy #20:

The school district has a plan in effect to establish stability in special education programming. The plan takes
into account the consistency of the location, curriculum, and staffing in the provision of special education
services.

Procedures:

Due to the specificity of the requirements at N.J.A.C. 8A:14-3.7(c)4, no additional written procedures are
required.

*Policy #21:

The school district screens students who have exhibited one or more potential indicators of dyslexia or other
reading disabilities in accordance with N.J.S.A. 18A:40-5.1 et seq. The district board of education shall
maintain information to demonstrate its efforts to:

1. Select and implement age-appropriate screening instruments for the early diagnosis of dyslexia and other
reading disabilities;

2. Ensure that each student enrolled in the district who has exhibited one or more potential indicators of
dyslexia or other reading disabilities is screened for dyslexia and other reading disabilities using the
selected screening tool no later than the student’s completion of the first semester of second grade;

3. Develops a procedure to screen eligible newly-enrolled students in accordance with the legislation;

4. Ensures the screening is administered by a teacher or other teaching staff member properly trained in the
screening process for dyslexia and other reading disabilities; and

5. Ensures that students who are diagnosed with dyslexia or other reading disability receive appropriate
evidence-based interventions.

Adopted: No date
Revised: April 30, 2018
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Legal References: N.JS.A. 10;5-1 et seq.
N.J.S.A. 18A46-1etseq.
See particularly:

N.J.8.A. 18A:46-13
N.J.S.A 1BA46A-1 et seq.
N.JAC. 5:23-1etseq.
NJAC. BA7-1.7
N.JAC. 6A8-12
N.JAC. 6A:8-1.3
N.JAC, 6A:8-3.1

N.JAC. B6A:8-4.1etseq.

N.JAC. BA8-5.1etseq.

N.J.A.C. 6A:9B-1.1 et seq.
See particularly:

N.JA.C. 6A0OB-11.4
N.JA.C. 6A14-1.1 et seq.
N.LAC 6MA15-14

N.J.A.C. BA23A-1.1 et seq.

See particularly:
N.JA.C. 8A23A-17.410-17.7,
-18.1 et seq.
N.JA.C. 6A:26-6.1 et seq,
N.JAC. BA:30-1.1 et seq.
N.J.A.C. BA:32-7.1 et seq.
N.JAC. 6A:32-8.3

NJAC. 6A:33-1.1etseq

File Code: 6171.4

Law Against Discrimination
Classes and Facilities for Handicapped Children

Auxiliary Services

Uniform construction code

Equality in school and classroom practices
Scope

Definitions

Curriculum and instruction

implementation of the Statewide Assessment
System

Implementation of Graduation Reguirements

State hoard of examiners and certification

Teacher of students with disabilities

Special Education

Bilingual programs for limited English proficient
students

Fiscal accountabiity, efficiency and budgeting
precedures

Planning and Construction Standards for School
Facilities

Evaluation of the Perfermance of School Districts
Student Records

School attendance

School attendance

Every Student Succeeds Act, Pub. L. 114-95, 20 U.S.C.A. 6301 et seq.

20 U.5.C.A. 1400 et seq. - 1990 Individuals With Disabilities Education Act,

P.L. 101-476 (formerly Education for All Handicapped Children Act--Part B)

28 U.S.C.A. 794 el seq. - Section 504 of the Rehabilitation Act of 1973

34 CFR 76.1 gt seq. - General Administrative Regulation EDGAR

34 CFR 77.1 et seq. - General Administrative Regulation EDGAR

34 CER 300 - Assistance to States for the Education of Children with Disabilities

{IDEA Regulations)

[nternational Building Code 2015, New Jersey Edition; Frist Printing: September 2015;

[SBN: 978-1-60883-156-1; Copyright 2615, International Code Council, Inc.

Agostini v. Felton, 521 U.S. 203 (1997), overruling Aguilar v. Felton, 473 U.S. 402 (1985)

Honig v. Doe, 484 U.S. 305 (1988)

Obert| v, Board of Education of Clemenfon School District, 995 F.2d 1204,

1216-17 (C. A.3 1993)
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Cedar Rapids Community School District v. Garrett F., 526 U.S8. 66 (1999)

Possible

Cross References: *1120 Beard of education meetings
*4112.2 Certification
*4131/4131.1  Staff development; inservice education/visitations/conferences
*65114 Suspension and expulsion
*5120 Assessment of individual needs
*5125 Pupil records
*5131 Conduct/discipline
*5200 Nonpublic school pupils
*6121 Nondiscrimination/affirmative action
*6145 Extracurricular activities
*6151 Class size
*6164.2 Guidance services
*6164.4 Child study team
*9322 Public and executive sessions

*Indicates policy is included in the Critical Policy Reference Manual.
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ATTACHMENT G

SOUTH AMBOY BOARD OF EDUCATION FILE CODE: 5145.7
South Amboy, New Jersey Monitored
Mandated

X Other Reasons

Policy
-

GENDER IDENTITY AND EXPRESSION

The South Amboy Board of Education believes that a school culture that supports student achievement,
respects the values of all students, and fosters understanding of gender identity and expression within the
school community is a safe learning environment. New Jersey law and district policy require that all
programs, activities, and employment practices be free from discrimination based on sex, sexual orientation,
gender identity or gender expression. Therefore, in keeping with these mandates, the board is committed to
creating a safe learning environment for all students and to ensure that every student has equal access to all
school programs and activities.

The beard believes that fostering this understanding successfully requires cooperation and good
communication between the parents/guardians, school administration, school staff and the schoaol
community. The chief school administrator shall ensure that students with gender identity or expression
concerns and their parents/guardians shall be given the opportunity to discuss these issues and participate
in the educational planning and prograrmming for their student. The chief school administrator may consult
the experiences and expertise of qualified school staff as well as external resources where approptiate,

To proactively plan for a safe learning environment free of discrimination and harassment, students and
parents/guardians of students with gender identity and expression concerns are encouraged to alert the
school district and schedule a meeting with the chief school administrator or desighee. Upon request, the
chief school administrator or designee shall schedule a meeting with the parent/guardian and the student for
the purpose of evaluating the needs of the student and planning any accommeodations that may be
considered 1o facilitate a respeciful and comfortable school program that supports the student’s
achievement,

The board believes the responsibility for determining a student's gender identity rests with the student o, in
the case of young students not yet able to advocate for themselves, with the parent. Therefore, the board
will accept a student’s assertion of his or her gender identity when there is consistent and uniform assertion
of the gender identity, or other evidence that the gender identity is sincerely held as a part of the student’s
core identity. The board will not question or disregard the assertion of a student’s gender identity. However,
the board authorizes the chief school administrator or designee to question a student’s asserted gender
when there is a credible basis for believing the student's gender identity is being asserted for some improper
purpose.

Definitions:

A. “Gender ldentity” is a person’s deeply held sense or psychological knowledge of their own gender,
regardless of the gender they were assigned at birth. Everyone has a gender identity.

B. “Transgender” is a ferm which describes people whose gender identity or gender expression is different
from their assigned gender at birth.

C. “Gender expression” refers 1o the way a person expresses gender to others in ways that are socially
defined as either masculine or feminine, such as through behavior, clothing, hairstyles, activities, voice or
mannerisms,

D. “Gender non-conforming” refers to gender-related identity and/or gender expression which does not
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conform to the social expectations or norms for a person of that gender assigned at birth,

E. “Transition” refers to the process in which a person goes from living and identifying as one gender to
living and identifying as ancther.

Harassment, Intimidation and Bullying

The board shall make every effort to maintain a safe and supportive leaming and educational environment
that is free from harassment, intimidation, and/or bullying and free from discrimination on account of actual
or perceived race, colar, national origin, ancestry, age, sex, affectional or sexual orientation, gender identity
or expression, marital status, domestic parthership status, nationality, atypical hereditary cellular or blood
trait of any individual, genetic information, or refusal to submit to a genetic test or make the results of a
genetic test known, disabilities, social or economic status, pregnancy, childbirth, pregnancy-related
disabilities, actual or potential parenthood, family status or other distinguishing characteristic.

Compilaints alleging discrimination shall be reported to the school affirmative action officer according to
board policies (2224, 4111.1/4211.1 and 6121 Nondiscrimination/Affirmative Action).

Any student experiencing or observing harassment, intimidation and bullying is encouraged to report the
incident to a member of school staff. Any staff member observing or receiving a report of harassment,
intimidation or bullying shall report the incident to the principal the same day the incident is observed or the
report received according to board policy 5131.1 Harassment, Intimidation and Bullying. All reported
incidents of discrimination, harassment, intimidation, and bullying shall be promptly investigated and
resolved according to law and board policy.

Confidentiality and Privacy

School personnel may not disclose information that may reveal a student’s transgender of gender
non-conforming status, except as allowed by law. Under the Family Education Rights Privacy Act (FERPA),
only those school employees with a legitimate educational need may have access to a student’s recards or
the information contained within those records. Disclosing confidential student information to other
employees, students, parents, or other third parties may violate privacy laws, inciuding but not limited to
FERPA. Transgender students have the ability, as do all students, fo discuss and express their gender
identity and expressicn openly and decide when, with whom, and how much of their private information to
share with others.

Students who do not want their parents/guardians to know about their transgender status shall be
addressed on a case-by-case basis. Prior to notification of any parent or guardian regarding the transition
process, school staff should work closely with the student to assess the degree to which, if any, the
parents/guardians will be proactively involved in the process considering the health, well-being, and safety of
the transitioning student. However, no school staff shall purposely withhold student record information from
a minor student’s parent/guardian unless providing such information will place the student in immediate
harm of abuse or neglect. Additionally, in accordance with law, parents/guardians and/or the appropriate
local officials shall be informed when there is any suspicion of injury or harm 1o the student ot other students.

Coordination of School Accommodations

In planning appropriate accommodations for a student who is transgender or transitioning, the chief school
administrator or designee, parents/guardians and the student and other qualified staff or consultants, as
necessary, shall meet to discuss actions that the district and school personnel may take to create a safe
tearning environment, including:
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A. Names/Pronouns

School staff shall be directed to address the student by the hame and pronoun corresponding to their
gender identity that is consistently asserted at school. Students are not required to obtain a court
ordered name and/or gender change or to change their pupil personnel records as a prerequisite to
being addressed by the hame and pronoun that corresponds to their gender identity. To the extent
possible and consistent with these guidelines, school parsonnel shall make efforts to maintain the
confidentiality of the student’s transgender status.

School documentation such as student IDs shall be issued in the name that reflects a student’s gender
identity that is consistently asserted at school.

B. Sports and Physical Education

Transgender students shall be provided the same opportunities to participate in physical education as are all
other students. Generally, students may be permitted to participate in physical education and sports in
accordance with the student’s gender identity that is consistently asserted at school. Participation in
competitive interscholastic athletic activities will be resolved on a case-by-case basis and according o
the standards established by the New Jersey State Interscholastic Athletic Association (NJSIAA).

G. Restroom and Locker Room Accessibility

The district aims to support transgender students while also ensuring the safety and comfort of all students.
The chief school administrator together with the parents/guardians, student and other qualified staff or
consultants shall evaluate options for the use of restrooms and locker rooms by the transgender
students and consider the following factors, including, but not limited to:

The transgender student’s preference;

Protecting student privacy;

Maximizing social integration of the transgender student;
Minimizing stigmatization of the student;

Ensuring equal opportunity to participate;

The student’s age; and

Pratecting the safety of the students involved.

NO ok

Generally students may have access to the restroom or locker room that corresponds to the gender identity
or expression that they consistently assert at school and no student shall be forced to accept an
accommodation with which he/she disagrees. A transgender of transitioning student who expresses a
need or desire for increased privacy may be provided with reasonable alternative arrangements.
Reasonable alternative arrangements may include the use of a private area, or a separate changing
schedule, or use of a single stall, gender neutral restroom. Any alternative arrangement shall be
provided to the extent possible in a way that protects the student’s ability to keep his or her transgender
status confidential.

A transgender student should not be required to use a locker room of restroom that conflicts with the
student’s gender identity or expression consistently asserted at school.

D. Gender Segregation in Other Areas

As a general rule, in any other circumstances where students are separated by gender in school activities
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(i.e. overnight field trips), students may be permitted to participate in accordance with the gender identity
or expression consistently asserted at school. Activities that may involve the need for accommodations
to address student privacy concerns will be addressed on a case-by-case basis considering the factors
set forth above.

E. Dress Code

Students have the right to dress in accordance with their gender identity or expression that is consistently
asserted at school, within the constraints of the school policy for student dress (5132 Student Dress).
School staff shall not enforce a school’s dress code more strictly against transgender and gender
noncenforming students than other students.

F. Privacy

The chief school administrator and/or his or her designees are expected to work closely with the student and
his or her parents/guardians in formulating an appropriate plan regarding the confidentiality of the
student’s transgender or transitioning status that works for both the student and the school. Privacy
considerations may also vary with the age of the student.

Where the transgender or transitioning student feels more supported and safe when other students are
aware that they are transgender or transitioning, school staff shall be given guidance and training
appropriate for facilitating a respectful school climate. School personnel may be directed to work closely
with the student, parents/guardians, other family members and other staff members on a plan to inform
and educate the student's peers. It may also be appropriate to engage external resources to assist with
aducational efforts.

Resources for Transgender or Transitioning Students

if a school staff member observes that a gender identity issue is creating challenges for a student at school
or if a student indicates an intention to fransition, the staff member shall alert the school counselor and
encourage the student to meet with the school counselor if appropriate. School staff shall make every effort
to support the student and encourage the support and respect of student peers and staff during school.

When a student indicates an intention to transition, the school counseior, as appropriate, shall offer
assistance and provide the student, and/or their parents/guardians as appropriate, with information,
resources and referral services regarding the issues associated with gender identity and expression and/or
formal gender transition, The school counselor shall also provide information regarding gender transition
planning at school. The counselor shall coordinate the measures planned and taken at school for supporting
the student and creating a sensitive supportive environment at school. These measures may include:

A. Making resources available to parents/guardians who have additional questions or concerns;
B. Developing age-appropriate lessons for students about gender diversity and acceptance: and

C. Staff training surrounding vigilance to prevent possible harassment, intimidation and bullying issues that
may arise for transgender or transitioning students.

Reports of harassment, intimidation and bullying shali be promptly investigated and resolved according to
board policy 5131.1 Haragsment, intimidation and Bullying.

Official Records
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To the extent that the school is not legally required to use a student’s legal hame or gender on school
records and other documents, the school shall use the name and gender preferred by the student.

Each school is required to maintain a permanent student record of each student, which includes the legal
name of the student as well as the student’s biological gender. In addition, schools are required to use a
student’s legal name and gender on standardized tests and reports to the State Education Department.
A student’s permanent student record may be changed to reflect a change in legal name or gender only
upon receipt of documentation that such legal name and/or gender have been changed pursuant to
applicable law. The following documentation may be provided:

A. A court order or birth certificate demonstrating the student’s new name.

B. For a legal change of gender, the student must provide a birth certificate indicating the student’s legal
gender, or a valid passport indicating the student’s legal gender.

Adopted: April 30, 2018

Key Words

Gender ldentity, Transgender, Gender Expression, Gender Non-conforming

Leaal References: N.J.S.A. 2C:16-1 Bias intimidation
N.J.S.A 20C:33-4 Harassment
N.J.S.A. 10:5-1 et seq. Law Against Discrimination
N.J.S.A. 18A6-5 Inquiry as to religion and religious tests prohibited
N.J.S.A. 18A:6-6 No sex discrimination
N.J.S.A. 18A:26-1 Citizenship of teachers, etc.
N.J.S.A. 18A:26-1.1 Residence requirements prohibited
N.JS.A. 18A:28-2 Equality of compensation for male and female teachers
N.J.S.A. 18A:37-14 Harassment, intimidation, and bullying defined;
through -19 definitions
N.J.S.A. 18A:36-20 Discrimination; prohibition

N.J.A.C. 6A:7-1.1etseg. Managing for Equality and Equity in Education
N.J.A.C. 6A:30-1.1 et seq. Evaluation of the Performance of School Districts
N.J.A.C. 8A:32-121 Reporting requirements

N.JAGC. 6A:32-14.1 Review of mandated programs and services
Executive Order 11246 as amended

29 U.S.C.A. 201 - Equal Pay Act of 1963 as amended

20 U.S.C.A. 1681 - Title [X of the Education Amendments of 1972

42 U,S.C.A. 2000e et seq. - Title VIl of the Civil Rights Act of 1964 as amended by the
Equal Employment Opportunities Act of 1972

Comprehensive Equity Plan, New Jersey Department of Education

Doe v. Begional School Unit 26, No. 12-582 {Me. Jan. 30, 2014)
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NJSIAA, Constitution, Bylaws, Rules and Regulations, Transgender Policy (pg. 75),
http//www.nisiaa.org/resources/nisiaa-handbook

Possible
Cross References: *2224 Nondiscrimination/affirmative action
4411 Recruitment, sslection and hiring
41111 Nondiscrimination/affirmative action
*4131/4131.1 Staff development; inservice education/visitations/conferences
4211 Recruitment, selection and hiring
*4211.1 Nondiscrimination/affirmative action
*4231/4231 1 Staff development; inservice education/visitations/conferences
5131 Conduct/discipline
*5131.1 Harassment, intimidation and bullying
*5145.4 Equal educational opportunity
6121 Nondiscrimination/affirmative action
6145 Extracurricular activities

*Indicates policy is included in the Critical Policy Reference Manual.

The following organizations provide support to transgender individuais:

*» GLSEN (The Gay, Lesbian, Straight Education Network) model policy. GLSEN is a prominent organization
supporting GLBT youth, They have resources about creating safe and suppeortive environments for students.

» The Trevor Project is the leading national organization focused on crisis and suicide prevention efforts
among lesbian, gay, bisexual, transgender and guestioning youth.

Resources For Parents, Educators, And Service Providers:

Founded in 1972 with the simple act of a mother publicly supporting her gay son, PFLAG is the nation's
largest family and ally organization.

PFLAG Resources
* Welcoming our Trans Families and Friends

Download this free guide (PDF) to get the basics on what being transgender means, how to talk about it, and
how to find the resources that can support you.

» Find a PFLAG Chapter,
There are more than 350 chapters of Parents, Families and Friends of Lesbians and Gays (PFLAG}) across the
U.8. Find one near you right now.

Partner Organizations Resources

» National Center for Transgender Equality
Knowing and using correct language can be very impaortant to transgender and gender non-conforming

peoples, just like everyone else. Here is a handy tsrminology guide regarding gender identity.

» American Psychologicatl Association
This downloadable pamphlet from the APA answers questions about transgender people, gender identity
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and gender expression.
Parent and Educator Resources
+ Gender Specirum

Raising children who don’t fit neatly into male or female boxes brings a wealth of questions and
uncertainties. Here you will find information and support to assist you in your search for answers.

¢ Trans Youth Equality Foundation
The Trans Youth Equality Foundation is based in Maine, but offers education, advocacy and support for

transgender and gender non-conforming children and youth and their families everywhere by sharing
information about the unique needs of this community and partnering with families, educators and service
providers to help foster a healthy, caring, and safe environment for all transgender children.

» Families in TRANSition: A Resource Guide for Parents of Trans Youth

Families in TRANSItion: A Resource Guide for Parents of Trans Youth is the first comprehensive Canadian
publication (created by Central Toronto Youth Services) to address the needs of parents and families
supporting their trans children. It summarizes the experiences, strategies, and successes of a working group
of community consultants — researchers, counselors, parents, advocates as well as trans youth themselves.

» Matt Kailey, author of My Child is Transaender: 10 Tips for Parents of Adult Trans Children

This gentle and easy-to-use FAQ gives people an accessible set of guidelines that ¢can be used in everyday
fife.

« Working with Transgender Youth (Lambda Legal & Child Welfare Leaque of America)

Like all young people in care, ransgender youth are entitled to hias-free attention to their unigue needs and
to be safe in their placements and services. This guide, created by Lambda Legal and the Child Welfare
League of America, provides child welfare professionals who waork with transgender young people with
education about transgender issues and tools to help prepare them to work sensitively with these clients.

* Trans Youth Family Allies (TYFA)

TYFA works to empower children and families by partnering with educators, service providers and
communities, to develop supportive environments in which gender may be expressed and respected. They
anvision a society free of suicide and violence in which all children are respected and celebrated.
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Koy, Sharon

Kuhn, Gary
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Alfaro, Diosmeriada

Kwatkoski, Jill

Yona, Tara

Aquino-Soares, Maria

Laino, Karen

Wilkinson, Jennifer

Bizien, Diane

LaVigne, Joy

Williams, Jennifer

Bourgeau, Denis

Lewis, Linda

Wilson, Lisa

Brown, Cynthia

Lewis, Mary-Anne

Wohlt, Brian

Buchanan, Michelle

Lieboff, Shari (CST)

Yuan, Chester

Butler, Laura

McQuade, Jennifer

Zomro, Gabrielle

Cannon, Loretta

Mecca, Anthony

Castello, Gregory

Mollis, Catharine

Davidson, Mary Judith

Nisraiyya, Geeta

DeSouza, Eileen

Palmeri, Colleen

Doherty, Elisabeth

Parks, Robert

Frés.cél.la., .I;et(;r |

Dougherty, Robert

Patterson, Nicole

Blekeski, Kenneth

Downs, Nicole

Peterson, Ellen

Dunphy, Sean

Elson, Michael

Reilly, Tracey

McCabe, Patrick

Falco, Cindy

Rolzhausen, Patti

Robbins, Christine

Falvo, Barbara

Garriton, Lindsey

Fincke, Michelle

Schaefer, Kerry

Finochio, Frank

Schnyderite, John

Flynn, Linda

Sherman, Wendy

Ghezzi, Lawrence

Smocovich, Diane

“Masella, Michelle

Gundrum, George

Spinapont, Sarah

Przywara, Joy

Gundrum, Kimberly

Stoddard, Russell

Haag, Diana

Stratton, Phyllis

Harduby, George

Strumwasser, Lauren
(CST)

“Affriol, Hop

Harlan, Sheri

Tice, Georgann

Charmello, Joyce

Heiry, Thomas (CST)

Trzeciak, Kelly

Graifer, Carrie

Holton, Linda

Tsoukas, Eleni

Leonard, Michelie

Housman, Cathy

Kelly-Jurgens, Maureen

Kenny, Carrie

Kipper, Lanryn

Kosmoski, Mary Lou

(»’Connor, Anna Mae

Walsh, Kathy-retiring 1/1/19

Wolfe, Amy

Approved at 4/30/18 Bd Mtg
TenureBdList1819




2018-2019
NonTenure Staff List
(as of April 30, 2018)

ATTACHMENT H

10/18/20

Kemprowski, Sheri - Sprvr N/A
Lakatos, Deryk N/A
Lamanna, Philip - PT N/A
Palmer, Gari N/A
Randazzo,Ronald N/A
Reagan, Fugene N/A
Reilly, Monika N/A
Tomaszewski, Teresa N/A
Wolenski, Mark N/A

Bartlinski, Lizbeth

Ahmed, Shifa

Bates, Lindsay 9/2/2%
Breder, Jo-Ann 1/2/20
Carnathan, Stephanie 10/20/19
Cotter, E. Lorraine 9/2/21
Gonsalves, Jared 7/2/19
(Grasso, Jessica 9/2/21
Heitmeyer, Diane (CST) 9/2/19
Hughes, Shane 9/2/18
Kovacs, Nancy 9/2/19
Pagnotta, Katherine 9/2/21
Partenope, Colleen 9/28/21
Shay, Susan 9/2/21
Torretta, Martina 9/2/18
Yancil, Nicole 9/2/20

N/A
Connors, Beverly N/A
Crowley, Joan N/A
Cyriax, Judith N/A
Gonzalez, Evelyn N/A
McNamara, Eileen N/A
Rutkowski, Deborah N/A
Strzykalski, Maureen N/A

Navarria, Nicole

1321

Nigaglioni, Shayla 1/3/21
Santoro, Kristina 9/26/20

Bikowski, Thomas

NA

Creed, Robert N/A
Gennaro, Anthony N/A

Approved at 4/30/18 Bd Mtg
TenureNonTenureBdList1 819




ATTACHMENT 1

SOUTH AMBOY SCHOOL DISTRICT
South Amboy, NJ 08879

Job Description
Instruction/Curriculum CERTIFIED

TITLE: TEACHER COACH

QUALIFICATIONS:
1. Valid New Jersey Instructional Certificate (Cert Codes: 0000, 1000-2350, 2500-4199)

2. Demonstrate knowledge of subject specialty and effective teaching methods, resources, and
technologies.

3. Demonstrate skills in analyzing and using data for instructional decision-making
Ability to maintain a positive learning environment

5. Strong interpersonal, problem-solving, communication and organizationat skills required fo effectively
facilitate coaching and staff development

6. Ability to design (individually or in collaboration with others} high quality professional development for
teachers/school staff

7. Required criminal history background check and proof of U.S. citizenship or legal resident alien status

8. Current residency in New Jersey, approved residency walver or candidate agrees to obtain residency
within one year of employment

REPORTS TO: Superintendent/Designated Administrator

SUPERVISES AND/OR PROVIDES SERVICES TO: Pupils, and when assigned, assists & supports
classroom teachers and paraprofessionals.

JOB GOAL.:

Enhance the instructional practices at the classroom level and raise the level of student achievement in a
non-supervisory role; assists teachers in helping pupils to develop skills, attifudes and knowledge needed to
provide a good foundation for continued academic success.

PERFORMANCE RESPONSIBILITIES:

1. Works to achieve the New Jersey Student Learning Standards and district educational goals and
objectives by coordinating the efforts of teachers to promote active learning and skills development in the
classroom.

2. Coordinates and assists the efforts of teachers to develop lesson plans and instructional materials and
provides opportunities for individualized and small group instruction in order to adapt the curriculum to the
needs of each pupil, serving as a resource person to staff for this and other activities.

3. Coordinates and assists the efforts of teachers to set specific objectives wherever possible in lessons.

4. Coordinates and assists teachers in their efforts to assess pupil academic progress and personal growth
toward stated objectives of instruction, including acquisition of basic skills.

5. Monitors student progress utilizing district approved data coliection methods and provides reports,
presentations, and guidance for planning and implementation purposes.

6. Coordinates and assists teachers in their efforts to identify pupil needs and to cooperate with other
professional staff members in assessing and resolving learning problems.

7. Coordinates and assists teachers in their efforts to maintain professional competence and continuous
improvement through in-service education and other professional growth activities.

8. Facilitates school-based, high quality professional development; works with teachers (in teams or

1




individually) to refine their knowledge and skills, including in-class coaching and modeling of instructional
strategies.

8. Coordinates and assists teachers in their participation in school-level planning, faculty
meetings/committees and other school system groups. Builds consensus among staff concerning
efficient delivery of educational services.

10. Coordinates and assists teachers in their efforts to makes effective use of community resources to
enhance the instructional program.

11. Assists the building principal and district superintendent in assembling materials for reports, state-
required documents, annual plans, procedures, budgets, purchase orders, grant applications, news
releases, and seminars and workshops for staff, as assigned.

12. Altends meetings as assigned and accurately reports back to administrative staff on items related fo
achieving district educational goals.

13. Performs other duties within the scope of his/her employment and certification as may be assigned.

TERNMS OF
EMPLOYMENT: 10 Months

ANNUAL

EVALUATION: Performance of this job will be evaluated annually in accordance with NJ State law
and the provisions of the board's pelicy on evaluations

Approved by: South Amboy Board of Education

Date: April 30, 2018

Revised:

Page 2 of 2



COVERNORS

South Amboy Public Schools

240 John Street, South Amboy, New Jersey 08879
Phone: 732-525-2100 « Fax: 732-727-0730

ATTACHMENT J

Jorge E. Diaz
Superintendent

TO:
FROM:

DATE:

SUBJECT: HIB Incident Report — April 30, 2018 Board Meeting

Board Members

Jorge E. Diaz, Superintendent

April 25, 2018

www.sapublicschools.com
jdiazi@sapubiicschools.com

Attached please find HIB Investigation Report Form(s) for discussion/acceptance at the April 30,
2018 Board of Education Meeting, A 2017-2018 Investigation Summary Report has been below
for your information.

If you require additional information please feel free to contact me.

April 2018
# of # of Bullying Incidents # Bullying Incidents
School L : .
Investigations Occurring Did Not Occur
ES 0 0 0
MS 1 0 1
HS 2 0 2
Total 3 0 3
2017 - 2018 Year to Date Investigation Summary
School #of # of Bullying Incidents # Bullying Incidents
Investigations Occurring Did Not Occur
ES 4 2 2
MS 4 2 2
HS 2 0 2
Total 10 4 6
JED:kms

HIBReportCoverMemo04 18
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Attachment L

South Amboy Board of Education
Expenditures 3/20/2018 - 4/30/2018

Bills For Amount
Regutar Bills 475,627.59
3/15/18 Payroll 462,847.15
3/31/18 Payroll 428,019.00
TOTAL $ 1,366,493.74
March Agency 760,034.19

Certified Correct
The above claims were certified correct by the Board Secretary.

Signature/B;wv

N o
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SOUTH AMBOY BD OF ED

DATE

02/z28/18
03/01/18

03/01/18
03/12/18
03/14/18
03/14/18

03/14/18
03/15/18
03/15M18
03/15/18
03/15M18
03/15/18
03/15M18
03/15/18
03/15/18
03/15/18
03/15/18
03/15/18
03/28/18
03/28/18
03/28/18
03/29/18
03/29/18
03/29/18
03/29/18
03/29/18
03/29/18
03/29/18
03/2018
03/29/18
03/29/18
03/29/18
03/20/18
03/29/18
03/29/18
03/29/18
03/28/18
03/28/18
03/29/18
03/29/18
03/29/18
03/30/18

NUM
4834

8472
8473
8474
8475
8476
8477
8478
8479
8480

8481
8482
8483
8484
84856
8486
8488
8489
8490
8491
8492
8493
8494
8495
8496
8487

AGENCY ACCOUNT

CLEARED DESCRIPTION

MAR

MAR
MAR
MAR
MAR
MAR
MAR
MAR
MAR
MAR

MAR
MAR
MAR

3/31/2018

NJ FAM SUPP PYMT CTR (REPLACE 8436)

MARCH PERS
MARCH TPAF

SUI 2/28/2018 Transfer
PAYROLL 31152018
PAYROLL 3/15/2018

SUI 3/15/2018

AlG RETIREMENT

AXA EQUITABLE

CENTRAL JERSEY CREDIT UNION
LINCOLN INVESTMENT PLANNING, INC
MG TRUST COMPANY

NJFSPC

OF| TRUST COMPANY, TRUSTEE
PRUDENTIAL RETIREMENT

VOYA RETIREMENT & ANNUITY CO.
STATE TAXES

FEDERAL TAXES

PAYROLL 3/29/2018

PAYROLL 3/29/2018

SUI 3/282018

MARCH PERS

MARCH TPAF

STATE TAXES

FEDERAL TAXES

AFLAC

AlIG RETIREMENT

AXA EQUITABLE

CENTRAL JERSEY CREDIT UNION
Jamie Kelly, Trustee Superior Court
LINCOLN INVESTMENT PLANNING, INC
NJEA

NJFSPC

OF] TRUST COMPANY, TRUSTEE
PRUDENTIAL

PRUDENTIAL RETIREMENT

SOUTH AMBOY BOE SUMMER SAVINGS
SOUTH AMBOY BOE FLEX SPENDING
SOUTH AMBOY BOE-FR

VOYA RETIREMENT & ANNUITY CO.
MG TRUST COMPANY

TRANSFER FROM PUBLIC FUND FOR 3/30/18 PERS

STATEMENT

March Outstanding Checks

CHECK

AMOUNT
827.68
9,945,01
18,842.84
1,282.43

1,386.03
425.00
14,680.00
1,050.00
1,550.00
600.00
413.84
1,000.00
390.11
50.00
15,798.13
112,652.36

1,243.85
11,046.40
111,410.97
14,737.12
102,196.31
1,879.20
425.00
15,230,00
1,050.00
65.50
1,550.00
12,918.74
413.84
1,000.00
4,873.10
354.65
34,833.53
1,675.00
58,401.49
50.00
£00.00
203,813.74

DEPOSIT
ANMOUNT

116,062.35
130,968.292

115,815.61
116,193.25

MARCH

2018

$ 82,977.73

760,034.10

482,030.50 § (195,015.96)

(154,506.93)
40,510.03

(195,018.58)







ATTACHMENT M

SOUTH AMBOY BOARD OF EDUCATION
SUMMARY BOARD SECRETARY REPORT

March 31, 2018

Beginning Cash Cash Receipts Disbursed Ending Bal
General Fund 10 1,043,452.81 1,674,783.17 1,821,563.53 896,672.45
Special Revenue Fund 20 257,7191 .65 329,997.00 65,006.55 521,282.10
Capitat Fund 30 825,076.28 440.80 - 825,519.09
Debt Service Fund 40 135,507.50 - 135,507.50 -
Total Governmental Funds 2,261,230.25 2,005,220.97 2,022,977.58 2,243,473.64
TRUST & AGENCY
Payroll - Net ~ 4729892.20 472,992.20 -
Payroil Agency 107,621.96 482,039.50 760,842.85 {171,181.39)
Employee Summer Savings Plan 209,850.37 34,833.53 - 244,683.90
Flexible Spending/Dependent Care 6,693.65 1,675.00 64.38 8,304.27
sul 106,779.94 2,629.88 6,339.21 103,070.61
Total Trust & Agency 430,945.92 994,170.11 1,240,238.64 184,877.39
ENTERPRISE FUNDS 60 238,045 .48 25,792.86 264,838,34
TOTAL ALL FUNDS $ 2,500,275.73 | $ 2,031,013.83 2,022,977.58 | $ 2,508,311.98
|
e [— e
Date

Peter Frascella, Business Administrator/Board Secretary




Form A - 149
REPORT OF THE TREASURER
TO THE BOARD OF EDUCATION
South Amboy ) Board of Education
All Funds
For The Month Ending: March 2018

Aftachment M

(1) 2) @) (4)
Beginning Cash Cash Ending
Cash Receipts Disbursements Cash Balances
FUNDS Balance MARCH VIARCH {1)+(2)-(3)

Fund 1¢ - General Fund 1,043,452.81 1,674,783.17 1,821,563.53 896,672.45
Fund 20 - Special Revenue Fund 257,191.85 329,997.00 65,906.55 521,282.10
Fund 30 - Capital Project Fund 825,078.29 440.80 - 825,519.08
Fund 40 - Debt Service Fund 135,507.50 - 135,507.50 -
Total Governmental Funds: 2,261,230.25 2,005,220.97 2,022 977.58 2,243,473.64
Payroll - 472,992.20 472,992.20 -
Payroll Agency 107,621.96 482,039.50 760,842.85 (171,181.39)
Employee Summer Savings Plan 209,850.37 34,833.53 - 244,683.90
Flexible Spending/Dependent Care 6,693.65 1,675.00 64.38 8,304.27
Unemployment Trust 106,779.94 2,629.88 6,339.21 103,070.61
Total Trust and Agency Funds: 430,945.92 994,170.11 1,240,238,64 184,877.39
Enterprise Food Service Fund 239,045.48 25,792.86 - 264,838.34
TOTAL ALL FUNDS: 2,600,275.73 2,031,013.83 2,022,977.58 2,508,311.98

g
I

Pr@pa]{ed and Su ,r'ﬁitte By:
LA

o

Cwaerle Graifer, Admin*Assistant to BA

A 18, 2018

Date
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