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SOUTH AMBOY BOARD OF EDUCATION
Business/Public Meeting Agenda
January 29, 2018 - 6:00 P.M. - — Middle/High School Cafeterla

1, Meeting Calied to Order

2. Roll Call

Mr. Conrad Mr. Perez Mr, Diaz, Supt.

Mr. Dragotta - Mr. Simko Mr. Frascella, SBA/BS
Mrs. Gonzalez Mrs. Taggart Mr. Silvestro, Atty.
Mrs. Kasics Mr. Walsh

Mrs. Mctaughlin B. Henry, Student Rep.

3. Reading of Public Notice — P. Frascella
The New Jersey Open Public Meeting Law was enacted to insure the right of the public to have advance notice
of and to attend the meetings of the public bodies at which any business affecting their interest is discussed or

acted upon.

In compliance with the Open Public Meeting Law, the South Amboy Board of Education has caused notice of
this meeting setting forth the time, date, and location to be submitted for publication to the Home News
Tribune and Star Ledger and posted at the Board Office, Middle/High School, Elementary School, City Hall,
Library and Senior Citizens Center Bulletin Boards at least 48 hours in advance of this meeting. Members of the
public who wish to address the Board will be given the opportunity before the Board adjourns for the evening.

4, Salute to the Flag
5. President reviews/discusses agenda motions and board items.

6. Presentation
Comprehensive School Designation
Jorge E. Diaz, Superintendent

7. Public Comment — Agenda Items Oniy

8. Adjourn to Executive Session
+ On a motion by and secanded by , the board adjourns into Closed Session at
p.m.

o Mr. Frascella reads the closed session notice:

BE IT RESOLVED, pursuant to the Sunshine Act, N.J.S.A, 10:4-12 and 13, the South Amboy Board of
Education will now meet in closed session to discuss:

The aforesaid subjects are within the exemptions permitted to be discussed in closed session in accordance with
N.J.S.A. 10:4-13. Information regarding the Board’s closed session discussion will be disclosed to the public as
soon as the need for confidentiality no longer exists. The Board will reconvene in public session at the
conclusion of the closed session in approximately 30 minutes.

r

9. Re-Convene to Public Session
« 0On a motion by and seconded by , the Board reconvenes into the public portion of

the meeting at p.A.
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MINUTES
1. ACCEPTANCE OF MINUTES
A motion was made by : and seconded by
I would like to make a motion that the Board of Education accepts the minutes of the foilowmg meetings as
submitted:

December 18, 2017 Business-Public Meeting
December 18, 2017 Closed Session/Business Meeting
January 2, 2018 Organization Meeting

On a roli call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart

Mr. Dragotta Mrs, McLaughlin Mr. Walsh

Mrs. Gonzalez Mr. Perez Mr. Simko

EDUCATION & CURRICULUM

1. CURRICULUM/2017-2018 SCHOOL YEAR
That the Board of Fducation approves the following curriculum subject areas for the 2017-2018 school year, as
presented, and as recommended by the Superintendent.

o Coding with Lego Mindstorms
« USHistory 1

2. APPROVE/REVISED ANNUAL MEETING SCHEDULE
The Board of Education approves the revised 2018 Annual Meeting Schedule as follows:

All Business/Public Meetings will be held at the South Amboy Middie/High School Cafeteria, 200 Governor
Harold Hoffman Plaza (unless otherwise noted). The Board opens the meeting and immediately goes into
Closed Executive Session at 6:00 p.m. and will reconvene into Public Session at 6:30 p.m. for the
Business/Public Meeting to take action on any agenda items. At any meeting, action may/will be taken on any
matter legally brought before the Board. (Attachment A)

February, 2018 August, 2018

26 Business/Public 27 Business/Public
March, 2018 September, 2018
19 Business/Public 24 Business/Public
April, 2018 October, 2018
30 Business/Public/Budget Hearing 29 Business/Public
May, 2018 November, 2018
21 Business/Public 19 Business/Public
June, 2018 December, 2018
25 Business/Public 17 Business/Public
July, 2018 January, 2019

23 Business/Public 02 Business/Public/Reorganization
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MOTION TO APPROVE EDUCATION & CURRICULUM MOTION
A motion was made by and seconded by
I would like to make a motion that the Board of Education approves motion One through Two of the Educatuon
& Curriculum section of the Business/Public Meeting Agenda as recommended by the Superintendent of

Schools.

On a rol] call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart

Mr. Dragotia ‘ Mrs. McLaughlin Mr. Walsh

Mrs. Gonzalez Mr. Perez Mr. Simko
POLICY

1. ADOPTION OF REVISED VISITORS POLICY
That the Board of Education adopts the revised Visitors Policy, #1250, as attached and recommended by the

Supetintendent. (Attachment B)

2. ADOPTION OF REVISED PRINCIPAL EVALUATION POLICY
That the Board of Education adopts the revised Principal Evaluation and Regulation Policy, #2130, as attached
and recommended by the Superintendent. (Attachment C)

3. ADOPTION OF REVISED HARASSMENT, INTIMIDATION AND BULLYING POLICY
That the Board of Education adopts the revised Harassment, Intimidation and Bullying Policy, #5131.1, as
attached and recommended by the Superintendent. {Attachment D)

4., ADOPTION OF REVISED INTERSCHOLASTIC AND INTRAMURAL COMPETITION
POLICY

That the Board of Education adopts the revised Interscholastic and Intramural Competition Policy,

#6145.1/6145.2, as attached and recommended by the Superintendent. (Attachment E)

5. ADOPTION OF REVISED TITLE 1- IMPROVING ACADEMIC ACHIEVEMENT AND
PARENT AND FAMILY ENGAGEMENT (FORMERLY 6171.3 AT-RISK AND TITLE 1)
POLICY

That the Board of Education adopts the revised Title 1- Improving Academic Achievement and Parent and

Family Engagement (formerly 6171.3 At-Risk and Title 1} Policy, #6171.3, as attached and recommended by

the Superintendent. (Attachment F)

MOTION TO APPROVE POLICY MOTIONS

A motion was made by and seconded by
I would like to make a motion that the Board of Education approves motions One through Five of the Pohcy
section of the Business/Public Meeting Agenda as recommended by the Superintendent of Schools.

Cn a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragotta Mrs. McLaughlin Mr. Walsh
Mrs. Gonzalez Mr. Perez Mr. Simko
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OTHER MOTION

1. ACCEPTANCE OF HARASSMENT, INTIMIDATION & BULLYING (HIB) INCIDENT

REPORT/JANUARY 29, 2018
That the Board of Education accepts the Harassment, Intimidation & Bullying (HIB} Incident Report for HIB
incidents reported to the Board of Education on January 29, 2018. (Attachment G}

MOTION TO APPROVE OTHER MOTION

A motion was made by and seconded by
I would like to make a motion that the Board of Education accepts the Harassment, Intimidation & Bul]ymg
(HIB) Incident Report for HIB incidents reported to the Board of Education on January 29, 2018 as
recommended by the Superintendent of Schools.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragotta Mrs. McLaughlin Mr. Walsh
Mrs. Gonzalez Mr. Perez Mr. Simko

BUDGET AND FINANCE

1. BUDGETARY TRANSFERS
The Board of Education approves the attached transfers for December 2017 in conjunction with the requirements of

N.J.S.A. 18A:22-8-1 and N.J.A.C, 6A:23A-16.10.

2. EXPENDITURES FOR 12/19/2017-1/29/2018
The Board of Education approves the following expenditures for 12/19/17-1/29/18

Bills For Amount
Regular Bills 518,571.55
12/15/17 Payroll 252,839.06
12/31/17 Payroll 219,987.70
TOTAL $ 991,398.31
December Agency 425,402.53

3. ACCEPT THE SECRETARY AND TREASURER REPORT — DECEMBER 2017

BE IT RESOLVED that the South Amboy Board Secretary, pursuant to N.JLA.C. 6A:23A-16.10 (c) 3, does hereby
cerfify that as of the date of the reports, no fine item account has encumbrances and expenditures, which in
total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10 (a); the monthly financial reports
of the Secretary and the Treasurer; and further recommends, in compliance with N.J.A.C. 6A:123A-16.10 (c) 4,
that the Board of Education certifies that no major account has been over expended in violation of N.J.A.C.
6A:23A-16.10 (b), and that as of this report sufficient funds are available to meet the District’s financial
obligations for the remainder of the year.

4, ACCEPT THE DECEMBER 2017 ORGANIZATIONAL FUND BALANCES
The Board of Education accepts the attached December 2017 Organizational Fund Balances. (Attachment H)

5. ACCEPT THE DECEMBER 2017 ATHLETIC FUND BALANCES
The Board of Education accepts the attached December 2017 Athletic Fund Balances. (Attachment 1)

6. APPROVE TRAVEL AND REIMBURSEMENT
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The Board of Education approves the following under the “Travel and Reimbursement Policy” of the South
Amboy Board of Education as recommended by the Superintendent of Schools:

Staff/Board : Program Title or '
Program Date Fees AAP Account
Member g a l Event GAAP Accou
Eve Freeman April 26,2018 - . TR A AN
Stephanie Carnathan April 27, 2018 2018 NJSHA Convention | $350/Each | 20-270-200-300-01-00-00-060
E. Lorraine Cotter .| February 23,2018 | NMEAMusicIn-Service | w00 f 50.576.900-300-01-00-00-060
Conference

7. FIELD TRIP REQUESTS
The Board of Education approves the attached field trip requests for the 2017-2018 school year as

recommended by the Superintendent (Attachment J):

Trip # MH-18007 — MH-18009
Trip # E-18020 — E-18025

8. USE OF SCHOOL FACILITIES/BOYS VARISTY BASEBALL TEAM
That the Board of Education approves the request of The Boys Varsity Baseball Team to use the Middle/High
Parking Lot on Saturday, May 26, 2018 from 10:00 a.m. to 2:00 p.m. with a rain date of June 3, 2018.

9. USE OF SCHOOL FACILITIES/ARTS DISTRICT OF SOUTH AMBOY

That the Board of Education approves the request of The Arts District of South Amboy to use the Middle/High
Auditorium on Friday, March 16, 2018 from 4:00 p.m. to 10:00 p.m. for an Irish Concert. This activity will be
covered by the applicant’s insurance.

10. ACCEPT ESEA TITLE 1 — SIA PART A ALLOCATIONS FOR THE 2017-2018 SCHOOL
YEAR
The Board of Education accepts the IDEA 2017-2018 allocation for the 2017-2018 schoal year as follows:
Title 1-SIA Part A: $ 145,712

11. APPROVE TUITION CONTRACT FOR 2017-2018 — E.S.C.N.J. — NUVIEW ACADEMY
The Board of Education approves tuition contract between the South Amboy Board of Education and E.S.C.N.J.
— NuView Academy for student #3424016247 for the period of December 19, 2017 — June 30, 2018. (Copy of
contract is on file in the Board Office).

12. APPROVAL OF PROFESSIONAL SERVICES AGREEMENT ~—~ PARETTE SOMJEN
ARCHITECTS

The Board of Education approves a Professional Services Agreement between the South Amboy Board of

Education and Parette Somjen Architects as the District Architect of Record for the Cafetetia Referendum

Project at the rate of $22,000. (Copy of contract is on file in the Board Office).

13. APPROVE NONRESIDENT STUDENT ENROLLMENT AGREEMENT FOR 2017-2018

- SCHOOL YEAR
That the Board of Education approves the Nonresident Student Enrollment Agreement between
South Amboy Board of Education and parent of student #30623 for the remainder of the 2017-2018 school

year, as recommended by the Superintendent.

14. USE OF SCHOOL FACILITIES/SOUTH AMBOY YOUTH ATHLETIC ASSOCIATION
That the Board of Education approves the request of the South Amboy Youth Athletic Association to use the
Middle/High School gym for youth basketball on Saturdays from January 20, 2018 until February 24, 2018
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(except when the school team is practicing or in use for school events), from 2:00 p.m until 5:00 pm. This
activity will be covered by the City of South Amboy’s insurance.

MOTION TO APPROVE BUDGET AND FINANCE MOTIONS
A motion was made by and seconded by
I would fike to make a motion that the South Amboy Board of Education approves motions One through
Fourteen of the Budget and Finance section of the regular public meeting agenda of January 29, 2018 as
recommended by the Superintendent of Schools,

On a roll call vote:

Mr. Conrad Mrs. Kasics “Mrs, Taggart

Mr. Dragotta Mrs. McLaughlin Mr. Walsh

Mrs. Gonzalez Mr. Perez Mr. Simko
OTHER BUSINESS

1. Mr. Simko calls for the following nominations:

A.  NISBA Delegate Assembly Representative

Nominee: Nominated by:

Hearing no further nominations, Mr. Simko calls for a motion to close the nominations.

Motion by , seconded by to close nominations for NJSBA Delegate Assembly
Representative.

Mr. Simko declares the nominations for NISBA Delegate Assembly Representative to be closed.

Motion by , seconded by for as the newly elected NISBA Delegate
Assembly Representative.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragotia " | Mrs. McLaughlin Mr. Walsh
Mrs, Gonzalez Mr. Perez Mr. Simko
2. Mr. Simko calls for the following nominations:

A. Alternate NJSBA Delegate Assembly Representative

Nominee: Nominated by:

Hearing no further nominations, Mr. Simko calls for a motion to close the nominations.
Motion by , seconded by to close nominations for Alternate NJSBA Delegate
Assembly Representative.

Mr. Simko declares the nominations for Alternate NJSBA Delegate Assembly Representative to be
closed.
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Motion by ; secanded by for as the newly elected Alternate NIJSBA
Delegate Assembly Representative.

On a roll call vote:

Mr. Conrad Mrs. Kasics Mrs. Taggart
Mr. Dragofta Mrs. McLaughlin Mr. Walsh
Mrs. Gonzalez Mr. Perez Mr. Simko

B. BOARD OF EDUCATION COMMENTS
C. PUBLIC COMMENTS

D. ADJOURNMENT ‘
A motion by seconded by that there being no further business the meeting be

adjourned at . Rol call vote:

Respectfully submitted,
Peter T. Frascella
Business Administrator/Board Secretary







ATTACHMENT A

SOUTH AMBOY BOARD OF EDUCATION
2018 ANNUAL MEETING SCHEDULE -

All Business/Public Meetings will be held at the South Amboy Middie/High School Cafeteria,
200 Governor Harold Hoffman Plaza (unless otherwise noted), The Board opens the meeting and
immediately go into Closed Executive Session at 6:00 p.m. and will reconvene into Public
Session at 6:30 p.m. for the Business/Public Meeting to take action on any agenda items. At any
meeting, action may/will be taken on any matter legally brought before the Board.

February, 2018 lAugust[ 2018

26 Business/Public 27 Business/Public
March, 2018 : September, 2018
19 Business/Public 24 Business/Public
April, 2018 October, 2018

30 Business/Public/Budget Hearing 29 Business/Public
May, 2018 November, 2018
21 Business/Pubiic 19 Business/Public
June, 2018 December, 2018
25 Business/Public 17 Business/Public
July, 2018 January, 2019

23 Business/Public - 02 Business/Public/Reorganization

Portions of the Public meetings may be conducted in Closed Executive Session for reasons
permitted by law. For Closed Executive Sessions, the public may not be present. In the event
there is a Closed Executive Session for a topic as permitted by law, the events arising out of the
Closed Executive Session will be made public at a time and in a manner permitted by law. The
Board may or may not return to Public Session to take public action on any matter from the Ciosed

Executive Session or upon any other matter permitted by law.

This notice is distributed to: Home News Tribune, City Hall, Library, Senior Citizens Center,
Cablevision, South Amboy Elementary School and Middle/High School, posted on the District
website and at the Board of Education Office. -

" Bd. Revision & Approved: 1/29/2018

2018 BdMsetingSchedule revised







ATTACHMENT B

SOUTH AMBOY BOARD OF EDUCATION FILE CODE: 1250
South Amboy, New Jersey Monitored
. Mandated
Policy Adopted: January 29, 2018 X __ Other Reasons
VISITORS

The board welcomes visits to school by parents/guardians, board members, other adult residents of the community and

interested educators, when they fit into the classroom or school routine. In order for the educational program to continue
undisturbed when visitors are present, and to prevent the intrusion of disruptive persons into the §chools, the chief school
administrator shall devise regulations addressing visitors’ access to the Schaols.

All visitors shall be required to report to the principal's office upon entering the building. Visitors shall be required to
sign-in when entering the school and sign-out when exiting the school. All visitors signing into the school shall be
issued an identification tag and shall be required to wear it for the duration of the visit.

E.  Security personnel working in the school building are dressed in uniform.

When the parental rights of a parent have been terminated by a court of appropriate jurisdiction, the legal guardian must
inform the school so that the administration may apply appropriate regulations. The principal shall seek confirmation of
legal custodianship where necessary.

No cne may visit the school during school hours for the purpose of recommending or exhibiting books, maps, ete,, to
staff. No person shall be allowed to deliver any address or lecture on any subject unless authorized by the chief school

administrator or designee.

All visitors to the school§ must obey regulations prohibiting smoking and any other regulations designed to ensure
orderly operation of the school. All persons violating this policy shall be considered "disorderly persons" and subject to
appropriate action.

Adopted: 2001
NISBA Review/Update: January 2010
Readopted: Janary 29, 2018




File Code: 1250
VISITORS (continued)

Eey Words

Visits to the Schools, Visitors, Signzit

Legal References:

N.IS.A, 2C:18-3 Unlicensed entry of Structures, defiant trespasser; peering into
dwelling places; defenses
Disorderly conduct

NJS.A, 18A:11-1 General mandatory powers and duties
N.I.S.A. 18A:54-20 Powers of board (county vocational schools)
N.JS.A. 26:313-55 et seq. New Jersey Smoke-Free Air Act

Possible
Cross References: *1220 Ad hoe advisory committees
*3327 Relations with vendors
*3515 Smoking prohibition
*4131/4131.1 Staff development; in-service education/visitations/conferences
*4231/4231.1  Staff development; in-service educatmn/v151tat10ns/conferences

*5020 Role of parents/guardians

*5124 Reporting to parents/guardians

*5125 Pupil records

*5131.1 Harassment, intimidation and bullying
*5142 Pupil safety

*5145.11 Questioning and apprehension

*6144 Controversial issues

*9010 Role of the member

*Indicates policy is included in the Critical Policy Reference Manual.



ATTACHMENT C

THEDISTRICT BOARD OF EDUCATION FILE CODE: 2130
South Amboy, New Jersey X Monitored
X _Mandated
Policy Adopted: January 29, 2018 X _ Other Reasons
PRINCIPAL EVALUATION

The board of education believes that the evaluation of effective leadership and administration practices Improves success
in the achievement of the educational goals of this district, including student achievement of the New Jersey Student
Learning Standards. The board shall implement an effective system for the evaluation of principals, assistant principals,
and vice-principals. The purpose of this evaluation shall be to promote professional excellence and improve the skills of
principals, assistant principals and vice-principals; improve pupil learning and growth; and provide a basis for the review
of performance. The board is committed to establishing educator evaluation rubrics for the evaluation of administrative
staff members’ effectiveness to further the development of a professional corps of State educators and fo increase student
achievement. The district evaluation system shall facilitate:

A, Continval improvement of leadership and instruction;
B. Meaningful differentiation of performance using four performance levels;

C. Use of multiple valid measures in determining performance levels, including objective measures of student
performance and measures of professional practice;

D. Evaluation of principals, assistant principals and vice-principals on a regular basis;

E. Delivery of clear, timely and useful feedback, including feedback that identifies areas for growth and guides
professional development; and

F. District personnel decisions

Evaluation Rubrics

Annually, on or before June 1, the board will submit to the Comumissioner of Education, the evaluation rubric(s) to be
used to assess the effectiveness of principals, vice principals, and assistant principals for the Commissioner’s approval.
The board shall ensure that the evaluation rubric complies with the standards established by the State Board of Education
and currently established at N.J.S.A. 18A:6-123 and codified at N.J.A.C.6A:10-5.1 and as detailed in board regulation 4t
this file code (2130); incladin;

In the event the board fails to timely submit an evaluation rubric for approval, the model rubric shall be used to assess
the effectiveness of principals, vice principals, and assistant principals.

Training

Prior to conducting an observation for the evaluation of a principal, the chief school administrator/designee shall

complete training in the evaluation rubric approved for the principal title, The evaluation rubric must have been approved
by the Commissioner of Education and the board prior to its use in the district as an evaluative measure, The chief school
administrator shall be trained on the components of the evaluation rubric including student achievement measures and all

aspects of the practice instrument.

Prior to conducting an ebservation for the evaluation of a vice principal or assistant prineipal, the chief school
administratoi/designee or principal shall complete training in the evaluation rubric approved for the vice principal or
assistant principal title. The evaluation rubric must have been approved by the Commiissioner of Education and the board
prior to its use in the district as an evaluative measure.




File Code: 2130
PRINCIPAL EVALUATION (continued)

Colleqtive Bargaining

Principal Evaluation

T he components of the principal evaluation rubric shall apply to teaching Professiona] staff members holding appointed
I8 the position of principal, vice principal, or assistant principal and holdmg a valid and effective standard, provisional,
or emergency administrative certificate issued by A

The principal evaluation rubric shall meet the standards provided in N.J.S.A. 18A:6-123 and N.JLAC, 6A:10-5.1,
including, but not limited to:

A. Student achievement;

B. Principal practice; and

C. Principal observations.

The chief school administrator or his designee and the principal, as appropriate, shali conduct a mid-year evaluation of
any principal, assistant principal, or vice-principal who is evalnated as ineffective or partially effective in his most recent

annual summative evaluation,

Principal, Assistant Principal, and Vice Principal Observations

" The chief school administrator, or his or her designee, shall conduct observations for the evaluation of principals.

A principal, or a chief school administrator or his or her designee, shall conduct observations for the evaluation of
assistant principals and vice principals. For the purpose of collecting data for the evaluation of a principal, assistant
principal, or vice principal, an observation may include, but is not limited to: building walk-through, staff meeting
observation, parent conference observation, or case study analysis of a significant student issue.

Bach tenured principal, assistant principal, and vice principal shall be observed at least two times during each school
year. Each nontenured principal, assistant principal, and vice principal shall be observed at least three times during each
school year, as required by N.J.S.A. 18A:27-3.1. During the first year of employment, the three required observations
shall be completed by April 30. The number of required observations shall be prorated if the principal, assistant
principal or vice principal has been employed for less than one academic year on Aprii 30.

Each evaluation shall be followed by a post-observation conference between the principal, assi rincipal or vice
principal and his or her superiors in order to determine whether recommend re-employmentap eni, identify any
deficiencies, extend assistance for their vorrection and improve professional competence. The post-observation
conference shall consist of a meeting, either in-person or remotely, between the evaluator and the principal, assistant
principal or vice-principal to discuss the data collected in the observation. Post observation conferences shall be
conducted according to law and board procedure (see: 2130 Principal Evaluation, Regulation}.

An additional observation and post-observation conference shall be required as part of the corrective action plan for any
principal, assistant principal or vice-principal who has been rated ineffective or partially effective on the annual
summative evaluation, as measured by the evaluation rubrics. The chief school administrator or principal shall determine
the length of the observation.
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PRINCIPAL EVALUATION (continued)

Professional Development Plans

The chief school administrator shall oversee and review for each principal and supervisor, professional development that
links to individual, school, and district professional development goals and the school district's professional development
plan. The individual professional development plans shall be derived from the results of observations, evid and
recommendatmns included in the annual performance evaluation of the scheel-eader princi 3
ice-principal (see: 2130 Principal Evaluation, Regulation and board policy 4131/4131.1 Staff Deve opment)

Corrective Action Plans

: al, rated ineffective or partially effective on the anmual
summative evaluatlon as measured by the evaluation rubncs shall develop a corrective action plan in consultation with
the chief school administrator/designee. The corrective action plan shall be developed and conducted according law and
board procedure 2130 Principal Evaluation, Regulation.

The content of the corrective action plan shall replace the content of the individual professional development plan
required in N.LA.C. 6A:9C-3.4(c) and 3.7(c) until the next annual summary conference. The corrective action plan shall
remain in effect until the school leader receives his or her next summative evaluation rating.

The content of the corrective action plan shall:

A. Address areas in need of improvement identified in the evaluation rubric that resulted in the partially ineffective or
ineffective rating;

B. Include specific, demonstrable goals for improvement;

C. Include responsibilities of the evaluated employee and the school district for the plan’s implementation; and

D. Include timelines for meeting the goal(s).

Records

The board shall include all written performance reports and supporting data, including, but not limited to, written
observation reports and additional components of the summative evaluation rating as part the teaching staff member’s
personnel file, or in an alternative, confidential location. If reports and data are stored in an alternative location, the
personnel file shall clearly indicate the report's location and how it can be easily accessed. The records shall be
confidential and shall not be subject to public inspection or copying pursuant to the Open Public Records Act, N.J.S.A,

AT:1A-1 et seq.

dis

Certification

Annually, the chief school administrator shall certify to the Department of Education that all supervisors of teaching staff
members in the school district who are utilizing educator practice instruments have completed training on the instrument




PRINCIPAL EVAILUATION (continued)

File Code: 2130

and its application and have demonstrated competency in applying the educator practice instruments.

NISBA Review/Update: November 2013
Adopted: November 25, 2013
Readopted: January 29, 2018

Key Words

Evaluation, Principal Evaluation, Personnel Evaluation, Principal, Assistant Principal, Vice-Principal Evaluation Rubric

Legal References:

N.J.S.A. 18BA4-15
NJSA, 18A4-16

General rule-making power, State Board of Education
Incidental powers conferred, State Board of Education

N.JIS.A. 18A:6-10 gt seq. Dismissal and reduction in compensation of persons

NJS.A. 18A:6-117 ef seq.

See particularly:
N.J.S.A. 18A:6-119

N.J.S.A. 18A:6-120
NJ.S.A. 18A:6-121
N.JS.A. 18A:6-122

N.J.S.A. 18A:6-123
N.JS.A. 18A:6-126

under tenure in public school system

Teacher Effectiveness and Accountability for the Children
of New Jersey (TEACHNI) Act

Definitions relative to the TEACHNY Act

School improvement panel

Lvaluation of principal, assistant principal, vice-principal
Annual submission of evaluation rubrics

Review, approval of evaluation rubrics

Conflicts with collective negotiations agreements
Resaarch based mentoring pro gram

g professional

ction plan
yart of'pr.ﬂfess_lon%

N.J.S.A. 18A:27-10 el seq,

N.JS.A. 18A:28-5
NJ.S.A. 18A:28-5.1
N.J.S.A. 18A:29-14

NJAC 6A:9C-1.1etseq.

See particularly:
N.JA.C, 6A:9C-3.2

N.JA.C. 6A:9C-3.3
N.JAC. 6A:9C-4.2

N.JAC. 6A:9C4.3

NJLA.C. 6A:10-1.1 et seq.

See particularly:
N.JLA.C, 6A:10-1.2

N.LA.C. 6A:10-2.2

NJ.A.C. 6A:10-5.1 et seq.

See particularly:
N.JA.C.6A:10-5.1

through -5.3
N.JA.C. 6A;10-54

N.JA.C. 6A:32-5.1 et seq.

“Evaluation of non-tenured teaching staff

Power of boards of education to make rules governing
employment of teacher

Board of Education, procedure for certain personnel actions
Nontenured teaching stafl member; offer of employment for
next succeeding year or notice of termination before May 31
Requirements for tenure

Tenure upen {ransfer to an underperforming school
Withholding increments; causes; notice of appeals

Required professional development for teachers

and school leaders

Components of professional development

Standards for professional learning

District- and school-level plans for professional development
implementation

Requirements for and implementation of school leaders’
individual profossional development plans

Educator effectiveness

Definitions
Duties of district boards of education

Components of principal evaluation
Components of principal evaluation rubrics
Principal, assistant principal and vice-principals

observations
Standards for determining seniority



File Code: 2130
PRINCIPAT, EVALUATION (continued)

Possible
Cross References: *2131 Chief school administrator
*4112.6/4212.6 Personnel records
*4115 Supervision
*4116 Evaluation
*4117.41 Nonrenewal
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ATTACHMENT C

THEDISTRICT BOARD OF EDUCATION FILE CODE: 2136

South Amboy, New Jersey X  Monitored
X  Mandated
Regulation X Other Reasons
PRINCIPAL EVALUATION
GENERAL STATEMENT

The board of education directs the chief school administrator to oversee the implementation of the evaluation process for
all principals, vice-principals and assistant principals. The board recognizes that the procedures for the implementation
of the evaluation process shall in part depend on the specific procedural instructions accompanying the board adopted
evaluation rubrics and practice instruments. Therefore, the board directs the chief school administrator to dedicate the
supervisory staff necessary to conduct the evaluation process according to such instruction within the time frames
detailed in law and board policy.

STAFF RESPONSIBLE

The following chart lists the staff members responsible for the implementation of the regulation and summarizes their
responsibilities;

f Main Responsib

» General policy and procedure oversight within the district

s Developing and recommending for board adoption the
evaluation rubrics and practice instruments

» Complete training and ensure all administrators conducting
evaluations receive training on the evaluation process

¢ Conduct observations and designate staff to conduct

observations and post-observation conferences

Report district evaluation data to the board

Building principal » General oversight of policy and procedures in the school

» Conduct observations and post-observation conferences of

aggistant and vice principals

..Ch.lef Schooi admmlstrafbf

Principal, vice prineipal, assistant principal » Receive training in observation, evaluation rubrics, practice
instruments
School leader ¢ Complete training in implementation of the evaluation rubric,

fally and appropriately observe sand evaluate staff members
. pursuant to district policy

Board of education » Approve evaluation rubric and practice instruments

» Annually readopt teacher evaluation policies and procedures

DEFINITIONS

"Observation"” means a method of collecting data on the performance of a teaching staff member's assigned duties and
responsibilities. An observation for the purpose of evaluation will be included in the determination of the annual
summative evaluation rafing and shall be conducted by an individual employed in the school district in a supervisory role
and capacity and possessing a school administrator, principal, or supervisor endorsement Short observations shall last at
least 20 minutes. Long observations shall last at least 40 minutes or one class period, whichever is longer,

“School leader” means a district staff member who holds a position that requires the possession of a chief school
administrator, principal, or supervisor endorsement, however for the purposes of Policy File Code 2130 and Regulation
File Code 2130, the term does not include the chief school administrator.

"Student growth objective" means an academic goal that teachers and evaluators set for groups of students,
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vStudent growth percentile” means a specific metric for measuring individual student progress on statewide assessments
by tracking how much a student's test scores have changed relative to other students Statewide with similar scores in
previous years.

"Supervisor" means an appropriately certified teaching staff member, as defined in N.J.S.A. 18A:1-1, or superintendent
employed in the school district in a supervisory role and capacity, and possessing a school administrator, principal, or
supervisor endorsement,

"Teacher” means a teaching staff member who holds the appropriate standard, provisional, or emergency instructional
certificate issued by the State Board of Examiners and is assigned a class roster of students for at least one particular
COUTSE. ‘

"Teaching staff member” means a member of the professional staff of any district or regional board of education, or any
county vocational school district board of education, holding office, position, or employment of such character that the
qualifications for such office, position, or employment require him or her to hold a valid, effective, and appropriate
standard, provisional, or emergency certificate issued by the State Board of Examiners.

PROCEDURES
As part of the evaluation rubric, the board shall approve and adopt a principal practice evaluation instrument that appears
on an approved list provided by the Department of Education or shall obtain Commissioner approval to implement a

district evaluation instrument,

Annually the chief school administrator shail submit the evaluation rubric by June 1 for Commissioner approval by
August 1. The evaluation rubrics shall include afl relevant minimum standards set forth in (N.1.S.A. 18A:6-123):

A. Four defined annual ratings: ineffective, partially effective, effective, and highly effective;

B. The evaluation rubric must be partially based on multiple objective measures of student learning that assess student
growth from one year's measure to the next year's measure;

C. The district may determine the methods for measuring student growth, in grades in which a state test is not required;
D. Multiple measures of practice and student learning are used in conjunction with professional standards of practice
using a comprehensive evaluation process in rating effectiveness with specific measures and implementation

processes;

E. Standardized assessments shall be used as a measure of student progress but shall not be the predominant factor in
the overall evaluation of a teacher;

F. The rubric is based on the professional standards for that employee;

The performance measures used in the rubric are linked to student achievement;

T o

The employee receives multiple observations during the school year which shall be used in evaluating the employee;

At each observation of a teacher, either the principal, his or her designee who is employed by the district in a
supervisory role and capacity, and who possesses a school administrator certificate, principal certificate, or
supervisor certificate, the vice-principal, or the assistant principal shall be present. The staff member who will be
observing shall receive training on the use of the teaching practice observation instrument. The fraining shall be
completed before the evaluator conducts the observation;

J.  An opportunity for the employee to improve his or her effectiveness from evaluation feedback;

K. Guidelines reparding training and the demonstration of competence on the evaluation system to support its
implementation;

L. A process for ongoing monitoring and calibration of the observers to ensure that the observation protocols are being
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implemented correctly and consistently (the Commissioner has developed suggested calibration protocols that ¢an
be accessed here);

M. A performance framework, associated evaluation tools, and observation protocols, including training and observer
calibration resources;

N. A process for a school district to obtain the approval of the commissioner to utilize other evaluation tools; and
O. A process for ensuring that the results of the evaluation help to inform instructional development.

P. The chief school administrator shall ensure that the Board approved evaluation rubric is filed with the Commissioner
of Education on or before June 1 of each school year. (Additional rubric information can be found at the AchjeveNI

website.)

Training

The chief school administrator shall ensure that all principals, vice principals, assistant principals and supervisors
successfully complete the required training detailed in board policies 2130 Principal Evaluation and 4116 Evaluation of

Teaching Staff Members.
The chief school administrator is directed to:

A, Complete annual training on the evaluation rubric for all principals being evaluated in the school district. Training
shall include all evaluation rubric components including detailed descriptions of student achievement components,
and all aspects of the principal practice and principal observation components of the evaluation instruments. Such
training shall be completed before the chief school administrator conducts his or her first observation.

B. Complete fraining on the educator practice instruments for the evaluation of teaching staff members.

C. Complete annual updates and/or refresher training on the educator practice instruments for the purpose of increasing
accuracy and congistency among observations.

D. Annually, the chief school administrator shall certify to the Department of Education that all supervisors of teaching
staff members who are utilizing educator practice instruments have completed training on the instrument and its
application and have demonstrated competency in applying the educator practice instruments.

The chief school administrator is further directed to:

E. Establish a training program that includes instruction on each component of the Commissioner approved evaluation
rubric for all principal, assistant principal, and vice-principal who are being evaluated, with more comprehensive
training for any principal, assistant principal, and vice-principal who is being evaluated for the first time. The
training shall include detailed descriptions of all evaluation rubric components including detailed descriptions of
student achievement measures, principal practice and principal observations.

F. Provide training on the Commissioner approved principal practice instrument for any supervisor who will conduct
observations for the purpose of evaluating teaching staff members. Training must be completed before the
supervisor conducts his or her first observation for the purpose of evaluation.

(G. Annually provide updates and refreshers on the approved educator practice instruments for each supervisor who will
observe educator practice for the purpose of increasing accuracy and consistency among observers,

H. Annually require each supervisor who will conduct observations for the purpose of evaluation of a teacher to
complete two co-observations during the academic year.

1. Co-observers shall use the co-observation {o promote accuracy in scoring, and to contimually train themselves

on the instrument.
2. A co-observation shall count as one required observation for the purpose of evaluation pursuant to N.J.A.C,
6A:10-4.4, as long as the observer meets the requirements set forth in N.J.A.C. 6A:10-4.3 and 4.4
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The chief school administrator shall notify all teaching staff members of the adopted policies and procedures by October
1 of each academic year. The board shall also ensure that the chief school administrator notifies newly hired staff of the
gvaluation policies and procedures within the first ten days of employment and that all teaching staff members are
notified of any revisions to policy or procedure within ten days of adoption or issuance.

Measurements of the Principal Evaluation Rubric

A. Measures of student achievement (N.J.A.C. 6A:10-5.2) shall be used to determine impact on student learning and
the approved principal evaluation rubric shall include the following student achievement components:

1. The school-wide student growth percentile, where applicable, of all students assigned to the principal;

2. The average of the student growth objective scores of every teacher assigned to the principal; and

3. Administrator goals set by principals, vice principals, and assistant principals in consultation with their
supervisor which shall be specific and measurable, based on student growth and/or achievement data.

Student Growth Percentiles

The schoolwide student growth percentile score shall be included in the annual summative rating of principals, assistant
principals, and vice principals who are assigned to a school as of October 15 and who are employed in schools where
student growth percentiles are available for students in one or more grades, If a principal, assistant principal, or vice
principal is employed in more than one school, the chief school administrator shall assign to the administrator, as
appropriate, the schoolwide student growth percentile from one school and shall notify the administrator at the beginning
of the school year of the school student growth percentile assignment.

The New Fersey Department of Education shall calculate the schoolwide student growth percentile for principals,
assistant principals, and vice principals.

Average Student Growth Objective Scores

The average student growth objective (SGO) scores of all teachers, as described in law and board policy and regulation
(NJ.A.C, 6A:10-4.2(e); see 4116 Teacher Evaluation, policy and regulation for more specific information on SGO) shall
be a component of the principal’s annual summative rating. The average student growth objective scores for assistant
principals or vice principals shall be determined according to the following procedures:

A. The principal, in consultation with the assistant principal or vice principal, shall determine prior to the start of the
year, which teachers, if not all teachers in the school, shall be linked to the assistant principal and vice principal's
average student growth objective score;

B. Ifthe assistant principal or vice principal does not agree with the list of teachers linked to his or her name for the
purposes of this measurement, the principal shall make the final determination. (More information can be found
here.)

Administrator Goals

Administrator goals for principals, assistant principals, or vice-principals shall be developed and measured according to
the following procedures:

A. The chief school administrator shall determine for all principals, assistant principals, or vice principals, the number
of required administrator goals which shall reflect the achievement of a significant number of students within the
school. By April 15 prior to the school year in which the evaluation rubric applies, the Department shall provide on
the Department's website the minimum and maximum number of required goals, which will be at least one goal and
no more than four goals;

B. Principals, assistant principals, or vice principals shall develop in consultation with their designated supervisor, each
administrator goal.

C. Each vice principal and assistant principal shail set goals specific to his or her job description or adopt the same
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goals as his or her principal. If the principal, assistant principal, or vice principal and his or her supervisor do not
agree upon the administrator goal score, the principal, assistant principal, or vice principal’s supervisor shall malke
the final determination.

D. Administrator goals and the criteria for assessing performance based on those objectives shall be defermined,
recorded, and retained by the principal, vice principal, or assistant principal and his or her designated supervisor by
October 31 of each academic year, or within 25 work days of the principal, vice principal, or assistant principal’s
start date if he or she begins work after October 1.

E. The administrator goal score shall be calculated by the designated supervisor of the principal, vice principal, or

assistant principal. The principal, vice principal, or assistant principal's administrator goal score, if available, shall
be discussed at his or her annual summary conference and recorded in his or her personnel file.

Measures of Principal Practice

Measures of principal practice shall include & measure determined through a Commissioner-approved principal practice
instrument, and may include a leadership measure determined through the Department-created leadership rubric.

Principal practice component rating shall be based on the measurement of the principal, assistant principal, or vice
principal’s performance according to the school district’s Commissioner-approved principal practice instrument.
Observations pursuant to N.J.A.C. 6A:10-5.4 shal] be used as one form of evidence for this measurement.

Leadership practice shall be determined by a score on a leadership rubric, which will assess the principal, vice-principal,
or assistant principal’s ability to improve student achievement and teaching staff member effectiveness through
identified leader behaviors. The rubric will be posted on the Department of Education’s website and annually

maintained.

Principal, Assistant Principal, and Vice Principal Observations
The chief school administrator, or his or her designee, shall conduct observations for the evaluation of principals.

A principal, or a chief school administrator or his or her designee, shall conduct observations for the evaluation of
assistant principals and vice principals.

For the purpose of coHecting data for the evaluation of a principal, assistant principal, or vice principal, an observation
may include, but is not limited to: building wallk-through, staff meeting observation, parent conference observation, or
case study analysis of a significant student issue.

Each tenured principal, assistant principal, and vice principal shall be observed at least two times during each school
year. Each nontenured principal, assistant principal, and vice principal shall be observed at least three times during each
school year, as required by N.L.S.A. 18A:27-3.1, During the first year of employment, the three required observations
shall be completed by April 30. The number of required observations shall be prorated if the principal, assistant
principal or vice principal has been employed for less than one academic year on April 30.

Post-observation conferences shall include the following procedures:

A. The supervisor who is present at the observation shall conduct a post-observation conference with the principal,
assistant principal, or vice principal being observed. A post-observation conference shall occur no more than 15
teaching staff member working days following each observation;

.B. The post-observation conference shall be for the purpose of reviewing the data collected at the observation,
connecting the data to the principal practice instrument and the principal, assistant principal, or vice principal's
individual professional development plan, collecting additional information needed for the evaluation, and offering
areas to improve effectiveness;

C, With the consent of the observed principal, agsistant principal, or vice principal, post-observation conferences for
individuals who are not on a corrective action plan may be conducted via written communication, including
elecironic communication;
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D. One post-observation conference may be combined with the principal, assistant principal, or vice principal's annual
summary conference as long as it occurs within the required 15 teaching staff member working days following the
observation;

E. A written or electronic evaluation report shall be signed by the supervisor who conducted the observation and post-
observation and the principal, assistant principal, or vice principal who was observed;

¥, The principal, assistant principal, or vice principal shall submit his or her written objection(s) of the evaluation
within 10 working days following the conference. The objection(s) shall be attached to each party’s copy of the
annual written performance report.

An additional observation and post-observation conference shall be required as part of the corrective action plan for any
principal, assistant principal or vice-principal who has been rated ineffective or partially effective on the annual
summative evaluation, as measured by the evaluation rubrics.

Professional Development Plans

The chief school administrator shall oversee and review for each principal and supervisor, professional development that
links to individual, school, and district professional development goals and the school district's professional development
plan.

Each school leader shall create, implement, and complete an individual professional development plan (PDF) that:

A. Aligns with the Professional Standards for School Leaders (NJ.A.C. 6A:9-3.4) and the Standards for Professional
Learning (NJ.A.C. 6A:9C-3.3);

B. Derives from the results of ohservations, evidence, and recommendations included in the annual performance
evaluation of the school leader;

C. Identifies professional goals that address specific individual, school, or district goals; and

D. Grounds professional learning in objectives related to improving teaching, learning, and student achievement, and
aligns o the school and/or school district plan for professional development; and

E. Includes training on: school law, ethics, and governance; and other statutory requirements related to student safety,
bullying and harassment, and well-being.

F. The chief school administrator/designee shall:

1. Review each school leader’s individual PDP and individual training needs to ensure alignment to district goals
and the school district’s plan for professicnal development;

2. Meet with the principal, supervisor, or other school leader at mid-year to assess progress toward his or her
PDP’s completion or modification; and

3. Review the individual PDP’s status as part of the principal’s, supervisor’s, or other school leader’s annual
performance evaluation,

Note: see board policy 4131/4131.1 Staff Development

Corrective Action Plans

A principal, assistant principal and vice principal are included in the definition of teaching staff member, in accordance
with N.J.A.C. 6A:10-1.2 Definitions.

A. Tor each principal, assistant principal or vice principal rated ineffective or partially effective on the annual
summative evaluation, as measured by the evaluation rubrics, a corrective action plan shall be developed by that
principal, assistant principal or vice principal and their designated supervisor. If the principal, assistant principal or
vice principal does not agree with the corrective action plan's content, the designated supervisor shall make the final
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determination. The corrective action plan shall be developed according to the procedures detailed in board policy
2130 Principal Evaluation and 4131/4131.1 Staff Development.

B. The corrective action pian shall be developed and the principal, assistant principal or vice principal and his or her
designated supervisor shall meet to discuss the corrective action plan by October 31 of the school year following the

vear of evaluation;

C. When the ineffective or partially effective summative evaluation rating is received after October 1 of the school year
following the year of evaluation, a corrective action plan shall be developed, and the principal, assistant principal or
vice principal and his or her designated supervisor shall meet to discuss the corrective action plan within 25 teaching
staff member working days following the school district's receipt of the teaching staff member's summative rating;

D. The content of the corrective action plan shali replace the content of the individual professional development plan
requited in N.J.A.C. 6A:9C-4.3(a) and 4.4(a) and shall:

Address areas in need of improvement identified in the evaluation rubric;
Include specific, demonstrable goals for improvement;
Include responsibilities of the evaluated employee and the school district for the plan's implementation; and

Include timelines for meeting the goal(s).

AR -

E. The principal, assistant principal or vice principal’s designated supervisor and the teaching staff member on a
corrective action plan shall discuss the principal, assistant principal or vice principal's progress toward the goals
outlined in the corrective action plan during each required post-observation conference, pursuant to N.I.S.A.
18A:27-3.1 or N.LA.C, 6A:10-4.4. The principal, assistant principal or vice principal and his or her designated
supervisor may update the goals outlined in the corrective action plan to reflect any change(s) in the teaching staff
mermber's progress, position, or role.

F. Progress toward the principal, assistant principal or vice principal’s goals outlined in the corrective action plan shall
be documented in the teaching staff member’s personnel file and reviewed at the annual summary conference and
the mid-year evaluation. Both the teaching staff member on a corrective action plan and his or her designated
supervisor may collect data and evidence to demonstrate the teaching staff member’s progress toward his or her
corrective action plan goals,

G. Progress toward the teaching staff member’s goals outlined in the corrective action plan may be used as evidence in
the school leader’s next annual summative evaluation; however, such progress shall not guarantee an effective rating
on the next summative evaluation.

H. Responsibilities of the evaluated employee on a corrective action plan shall not be exclusionary of cther plans for
improvement determined to be necessary by the teaching staff membex's designated supervisor.

I. A chief school administrator, or his or her designee, and the principal, as appropriate, shall conduct a mid-year
evaluation of any school leader pursuant to N.J.S.A, 18A:6-121(c), where the school leader was rated ineffective or
partialty effective in his or her most recent annual summative evaluation. The mid-year evaluation shall occur
approximately midway between the development of the corrective action plan and expected receipt of the next
annual summative rating. The mid-year evaluation shall include, at a minimum, a conference to discuss progress
toward the school leader’s goals outlined in the corrective action plan. The mid-year evaluation conference may be
combined with a post-observation conference.

The chief school administrator shall ensure principals, vice principals and assistant principals with a corrective action
plan receive one observation and a post-observation in addition to the observations required in N.J.A.C, 6A:10-5.4 for
the purpose of evaluation, as described in N.J.A.C. 6A:10-1.2 and 5.4

The corrective action plan shall remain in effect until the teaching staff member receives his or her next summative
evaluation rating,

There shall be no minimuem number of teaching staff member working days that a teaching staff member's corrective
action plan can be in place.




File Code: 2130
PRINCIPAL EVALUATION (regulation continued)

Records

All information contained in written performance reports and all information collected, compiled, and/or maintained by
employees of the district for the purposes of conducting the educator evaluation process pursuant to this chapter shall be
confidential, Such information shall not be subject to public inspection or copying pursuant to the Open Public Records
Act, N.1.S.A. 47:1A-1 et seq. Nothing contained in this section shall be construed to prohibit the Department of
Education from, at its discretion, collecting evaluation data pursuant to N.J.S.A. 18A:6-123(e} or distributing aggregate
statistics regarding evaluation data.

All information contained in annual performance reports and all information collected, compiled, and/or maintained by
employees of a district board of education for the purposes of conducting the educator evaluation process, including, but
not limited to, digital records, shall be confidential. Such information shall not be subject to public inspection or copying
pursuant to the Open Public Records Act, N.J.S.A. 47:1A-1 et seq. Nothing contained in this policy shall be construed to
prohibit the New Jersey Department of Education or the district from, at its discretion, collecting evaluation data or
distributing aggregate statistics regarding evaluation data.

REGULATION HISTORY

NISBA Review/Update: November 2013
Adopted: November 25, 2013
Readopted: January 29, 2018

CROSS REFERENCES

2131 Chief School Administrator

4116 Bvaluation of Teaching Stafl Members

4116 Bvaluation of Teaching Staff Members, Regulation
4131/4131.1 Staff Development

4131/4131.1 Staff Development, Exhibit

RESOURCES

The Commissioner list of approved practice instruments can be found here
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HARASSMENT, INTIMIDATION AND BULLYING

The board of education believes that a safe and civil enviromment in school is necessary for students to learn and achieve
high academic standards. Since students learn by example, school administrators, faculty, staff, and volunteers are
required to demonstrate appropriate behavior, treating others with civility and respect, and refusing to tolerate
harassment, intimidation or bullying. Harassment, intimidation or bullying, like other disruptive or violent behaviors, is
conduct that disrupts both a student's ability to learn and a school's ability to educate its students in a safe environment.
Therefore, the school district will not tolerate acts of harassment, intimidation or bullying.

The board of education expects all students to treat each other with civility and respect and not to engage in behavior
that is disruptive or viclent. The board expects students to conduct themselves in keeping with their level of
maturity, with a proper regard for the rights and welfare of other students, for school personnel, for the educational
purpose underlying all school activities, and for the care of school facilities and equipment.

The standards of character education are an essential component of the South Amboy School District’s Code of Conduct.
The board believes that with the appropriate infusion of character education into the school curriculum, modeling of
appropriate behavior by adults; support and assistance of studeats in school, the community and home; our students will
achieve the above standards of character education.

The board prohibits acts of harassment, intimidation or bullying against any student. School responses to harassment,
intimidation and bullying shall be aligned with the board approved code of student conduct which establishes standards,
policies and procedures for positive student development and student behavioral expectations on school grounds,
including on a school bus or at school sponsored functions. The chief school administrator shall be responsible for
ensuring the prompt investigation and response to all reports of harassment, mtimidation and bullying commitied on
school grounds, at school activities and on school buses. In addition, the chief school administrator shall ensure that this
policy is applied to incidents of harassment; intimidation and bullying that are committed off school grounds in cases
where a school emnployee is made aware of such actions, The chief school administrator has the right and authority to
impose a consequence on a student for conduct away from school grounds that is consistent with the board’s approved
code of student conduct, pursuant o N.J.A.C. 6A:16-7.1 and N.JA.C. 6A:16-7.5.

This authority shall be exercised only when it is reasonably necessary for the student’s physical or emotional safety,
security and well-being or for reasons relating to the safety, security and well-being of other students, staff or school
grounds, pursuant to N.J.S.A. 18A:25-2 and 18A:37-2, and when the conduct which is the subject of the proposed
consequsnce materially and substantially interferes with the requirements of appropriate discipline in the operation of the
school. The board directs the chief school administrator or his or her appropriately trained and qualified designee to
develop detailed regulations suited to the age level of the students and the physical facilities of the individual SGGOIS.

ullying is unw 4, ha 1y, _ ved nce; “Harassment,
intimidation or bullying” is defined as any gesture, any written, verbal or physical act, or any electronic communication,
whether it be a single incident or a series of incidents, that is reasonably perceived as being motivated either by any
actual or perceived characteristic, such as race, color, religion, ancestry, national origin, gender, sexual orientation,
gender identity and expression, or a mental, physical or sensory disability, or by any other distinguishing characteristic,
that takes place on school grounds, at any school-sponsored fimetion or on a school bus, or off school grounds, in
accordance with law, that substantially disrupts or intetferes with the orderly operation of the school or the rights of other
students, and that:

A, Areasonable person should know, under the circumstances, will have the effect of physically or emotionally
harming a student or damaging the student’s property, or placing a student in reasonable fear of physical or
emotional harm to his’her person or damage to his/her property; or
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B. Has the effect of insulting or demeaning any student or group of students; or

C. Creates a hostile educational environment for the student by interfering with the student’s education or by severely
or pervasively causing physical or emotional harm to the student.

“Plectronic communication” means a cominunication that is transmitted by means of an electronic device, including, but
not limited to a telephone, cellular phone, computer, or pager.

Consequences and Remedial Measures for Acts of Harassment, Intimidation or Bullying

Students

Consequences and remedial measures for a student who commi
varied and graded according to the nature of the behavior; the s : _
relevant] the developmental age of the student and the student’s hlstory of probiem behavmrs and performance.
Consequences shall be consistent with the board approved code of student conduct and N.J.A.C, 6A:16-7, Consequences
and remedial measures shall be designed to:

A. Correct the problem behavior;

B. Prevent another occurrence of the problem;

CA. Protect and provide support for the victim of the act; and

D. Take corrective action for documented systemic problems related to harassment, intimidation or bullying,

Consequences and appropriate remedial actions for a student who comuits an act of harassment, intimidation or bullying
may range from positive behavioral interventions up to and including short and long-term suspension or expulsion, as
permitted by law. The consequences and remedial measures may include, but are not limited to:

A. Consequences

1. Admonishment;

2. Temporary removal from the classroom;

3. Deprivation of privileges;

4, Classroom or administrative detention;

5. Referral to disciplinarian;

6. In-school suspension during the school week or the weekend;
7. After-school programs;

8. Out-of-school suspension (short-term or long-term};

9. Legal action; and

10. Expulsion,

B. Remedial Measures
1. Personal

Restitution and restoration;

Mediation;

Peer support group;

Recommendations of a student behavior or ethics council;

Corrective instruction or other relevant learning or service experience;

Supportive student interventions, including participation of the intervention and referral services team;
Rehavioral assessment or evaluation, including, but not limited to, a veferral to the child study team, as
appropriate;

Behavioral management plan, with benchmarks that are closely monitored,

Assignment of leadership responsibilities (e.g., hallway or bus monitor);

~E @O e oW
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j.  Involvement of school disciplinarian;
k. Student counseling;

1. Parent conferences;

m, Student treatment; or

. Student therapy.

2. Environmental (Classroom, Schoot Building or School District)

School and community surveys or other strategies for determining the conditions contributing to
harassment, intitnidation or bullying;

School culture change;

School climate improvement;

Adoption of research-based, systemic bullying prevention programs;

School policy and procedures revisions;

Modifications of schedules;

Adjustments in hallway traffic;

Modifications in student routes or patterns traveling to and from school,

Supetvision of students before and after school, including school transportation;

Targeted use of monitors (e.g., hallway, cafeteria, locker room, playground, school perimeter, bus);
Teacher aides; i ’

Small or large group presentations for fully addressing the behaviors and the responses to the behaviors;
General professional development programs for certificated and non-certificated staff;

Professional development plans for involved staff;

Disciplinary action for school staff who contributed to the problem;

Supportive institutional interventions, including participation of the intervention and referral services team;
Parent conferences;

Family counseling;

Involvement of parent-teacher organizations;

£
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Classified students are subject to the same disciplinary procedures as nondisabled students and may be disciplined in
accordance with their IEP, However, before disciplining a classified student, it must be determined that:

A. The student’s behavior is not primarily caused by his/her educational disability;
B. The program that is being provided meets the student's needs.

Staff

Consequences and appropriate remedial actions for any staff member who commits an act of harassment, intimidation or
bullying may range from positive behavioral interventions up to disciplinary charges which could result in suspension or
termination. The consequences and remedial measures may include, but are not limited to:

A, Consequences

Admonishment;

Temporary removal from the classroom;
Deprivation of privileges;

Referral to disciplinarian;

Withholding of Increment

Suspension;

Legal action; and

Termination

0N O L R W

B. Remedial Measures

1. Personal
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Restitution and restoration;

Mediation;

Suppott group;

Recommendations of behavior or ethics council;
Corrective action plan;

Behavioral assessment or evaluation;
Behavioral management plan, with benchmarks that are closely monitored;
Involvement of school disciplinarian;
Counseling;

Conferences;

Treatment; or

Therapy.

TETEEE e an o

2. Environmental (Classroom, School Building or School District)

School and community surveys or other strategies for determining the conditions contributing to
harassment, intimidation or bullying;

School cuiture change;

School climate improvement;

Adoption of research-based, systemic bullying prevention programs;

School policy and procedures revisions;

Modifications of schedules;

Supervision;

Small or large group presentations for fully addressing the behaviors and the responses to the behaviors;
General professional development programs for certificated and non-certificated staff;

Professional development plans for involved staff;

Disciplinary action;

Supportive nstitutional interventions, including participation of the intervention and referral services team;
Conferences;

Counseling;

PREREAFRT PR SO e o

Reporting Harassment, Intimidation and Bullving Behavior

The chief school administrator, principal and/or their designee shall be responsible for receiving complaints alleging
violations of this policy.

The board shall allow reports to be anonymous, but no formal disciplinary action shall be based solely on an anonymous
report. Any school employee, board member, contracted service provider, student, visitor or velunteer who has
witnessed, or has reliable information that a student has been subject to harassment, intimidation or bullymg, must report
the incident to the building principal or his/her designee.

’_{‘]T”_@ fo]lo_ mg procedures | _f_:}pply to the reporting of incidents of harassment, intimidation and bullying commifted:b;

A, All acts of harassment, intimidation, or bullying shall be reported verbally to the school principal on the same day
when the school employee or contracted service provider witnessed or received reliable information regarding any
such mcident;

B. The principal shall inform the parents or guardians of all students invelved in the alleged incident, and may discuss,
as appropriate, the availability of counseling and other intervention services; and

C. All acts of harassment, intimidation, or bullying shall be reported in writing to the school principal within two
school days of when the school employee or contracted service provider witnessed or received reliable information
that a student had been subject to harassment, intimidation, or bullying,

A board member, school employee, contracted service provider, student or volunteer who has witnessed, or has reliable
information that a student has been subject to, harassment, intimidation or bullying shall report the incident to the
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building principal and any appropriate school official, or to any school administrator or safe schoold resource officer,
who shall immediately initiate the school district’s procedures concerning school bullying.

A board member or a school employee who promptly reports an incident of harassment, intimidation or bullying, to the
appropriate school official designated by the school district's policy, or to any school administrator or safe Schools
resource officer, and who makes this report in compliance with the procedures in this policy, shall be immune from a
cause of action for damages arising from any failure to remedy the reported incident.

A school administrator who receives a report of harassment, intimidation, or bullying from a district employee, and fails
to initiate or conduct an investigation, or who should have konown of an incident of harassment, intimidation, or bullying
and fails to take sufficient action to minimize or eliminate the harassment, intimidation, or bullying, may be subject o

disciplinary action,

District Anti-Bullying Coordinator

The chief school administrator shall appoint a district anti-bullying coordinator. The chief school administrator shall
make every effort to appoint an employee of the school district to this position. The district anti~bullying coordinator

shall:

A, Be responsible for coordinating and strengthening the school district’s policies to prevent, identity, and address
harassment, intimidation, and bullying of students;

B. Collaborate with school anti-bullying specialists in the district, the board of education, and the chief school
administrator to prevent, identify, and respond to harassment, intimidation, and bullying of students in the district;

C. Provide data, in collaboration with the chief school administrator, to the Department of Education regarding
harassment, intimidation, and bullying of students; and

D. Execute such other duties related to school harassment, infimidation, and bullying as requested by the chief school
administrator.

The district anti-bullying coordinator shall meet at least twice a school year with the school anti-bullying specialists in
the district to discuss and strengthen procedures and policies to prevent, identify, and address harassment, intimidation,
and bullying in the district.

School Anti-Bullying Specialist

The principal i o] shail appoint a school anti-bullying specialist. When a school guidance counselor, school
psychologist, or another individual similarly trained is currently employed in the school, the principal shall appoint that
individual to be the school anti-bullying specialist. If no individual meeting these criteria is currently employed in the
school, the principal shall appoint a school anti-bullying specialist from currently employed school personnel. The
school anti-bullying specialist shall:

A, Chair the school safe
B. Lead the investigation of incidents of harassment, intimidation, and bullying in the school; and

C. Act as the primary school official responsible for preventing, identifying, and addressing incidents of harassment,
intimidation, and bullying in the school.

[ Elimatd Team

School Safety/Se




File Code: 5131.1
HARASSMENT, INTIMIDATION AND BULLYING (continued)

The board shall form a school safetys hoo] to develop, foster, and maintain a positive
school climate by focusing on the on-going, systemw pmcess and practices in the school and to address school climate
issues such as harassment, intimidatjon, or bullying, The school safety team shall meet at least two times per school
year.

The school safety, Cliniatg team shall consist of the principal or his or her designee; a teacher in the school; the
school anti-bullying specialist; a parent of a student in the school; and other members determined by the principal. The
school anti-bullying specialist shall serve as the chair of the school safety team.

The school safety team shall:

A. Receive any com?laints of harassment, intimidation, or bullying of students that have been reported to the principal;
B. Receive copies of any report prepared after an investigation of an incident of harassment, intimidation, or bullying;
C. Identify and address patterns of harassment, intimidation, or bullying of students in the school;

D. Review and strengthen school climate and the policies of the school in order to prevent and address harassment,
intimidation, or bullying of students; .

E. Educate the community, including students, teachers, administrative staff, and parents, to prevent and address
harassment, intimidation, or bullying of students;

F. Participate in the training required pursuant to the provisions of (N.J.S.A.18A:37-13 et seq.) and other training
which the principal or the district anti-bullying coordinator may request;

G. Collaborate with the district anti-bullying coordinator in the collection of district-wide data and in the development
of district policies to prevent and address harassment, intimidation, or bullying of students; and

H. Execute such other duties related to harassment, intirnidation, and bullying as requested by the principal or district
anti-bullying coordinator.

Investigating Reported Haragsment, Intimidation and Bullying

To protect the victim, the chief school administrator shall take into account the circumstances of the incident when
communicating with parents/guardians and when following the investigation procedures.

All reported incidents of harassment, intimidation and bullying shall be investigated promptly and in accordance with
law and the following procedures:

A. Allinvestigations shall be thorough and complete, and documented in writing, and shall include, but not be limited

to:

1. Taking of statements from victims, witnesses and accused;

2. Careful examination of the facts;

3. Support for the victim; and

4.  Determination if alleged act constitutes a violation of this policy.

B. The investigation shall be initiated by the principal or the principal’s designee within one school day of the report of
the incident and shall be conrducted by a school anti-bullying specialist. The principal may appoint additional
personnel who are not school anti-bullying specialists to assist in the investigation.
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C. The investigation shall be completed as soon as possible, but not later than 10 school days from the date of the
written report of the incident of harassment, intimidation, or bullying, In the event that there is information relative
to the investigation that is anticipated but not yet received by the end of the 10-day period, the school anti-bullying
specialist may amend the original report of the resulis of the investigation to reflect the information.

D. The results of the investigation shall be reported to the chief school administrator within two school days of the
completion of the investigation, and in accordance with Jaw and board policy. The chief school administrator may
initiate intervention services, establish training programs to reduce harassment, intimidation, or bullying and
enhance school climate, impose discipline, order counseling as a result of the findings of the investigation, or take or
recommend other appropriate action.

E. The resulis of each investigation shall be reported to the board of education no later than the date of the next board
meeting following the completion of the investigation, and include:

Any services provided;

Training established;

Discipline imposed; or

Other action taken or recommended by the chief school administrator.

Pl S e

F. The chief school administrator or his or her designee shall ensure that parents or guardians of the students who are
parties to the investigation shall receive information about the investigation. This information shall be provided in
writing within 5 school days after the results of the investigation are reported to the board and include:

1. The nature of the investigation;
2. Whether the district found evidence of harassment, intimidation, or bullying; or
3. Whether discipline was nnposed or services provided to address the incident of harassment, intimidation, or

bullying,

Range of Ways to Respond to Harassment, Intimidation or Bullying

The board of education recognizes that some acts of harassment, intimidation or bullying may be isolated incidents
requiring that the school officials respond appropriately to the individuals committing the acts and provide support
programs for victims. Other acts may be so serious or parts of a larger pattern of harassment, intimidation or bullying
that they require a response either at the classroom, school building or school district levels or by law enforcement

officials.

In considering whether a response beyond the individual is appropriate, the prk 1 :
] list shall consider the nature and circumstances of the act, the degl ee of harm the nature and severity of
the behavmr past incidences or past or continuing patterns of behavior, and the context in which the alleged incident(s)
occurred. Institutional (i.e., classroom; school building; school district) responses include:

A. School and community surveys;

B. Mailings;

C. Focus groups;

D. Adoption of research-based bullying prevention program models;

E. Training for certificated and non-certificated staff;

F. Participation of parents and other comnmunity members and organizations;
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G. Small or large group presentations for staff, students, and the community for fully addressing a positive school
climate and culture as well as the issues swrrounding harassment, intimidation and bullying in the school
community; and

. The involvement of law enforcement officers, including school resource officers,

For every incident of harassment, intimidation or bullying, the district shall respond to the individual who committed the
act, Responses may include:

A. Tndividual responses can include positive behavioral interventions (e.g., peer mentoring, short-term counseling, life
skills groups) and punitive actions (e.g., detention, in-school or out-of-school suspension, expulsion);

B. Classroom responses can include class discussions about an incident of harassment, intimidation or bullying, role
plays, research projects, observing and discussing audio-visual materials on these subjects and skill-building lessons
in courtesy, tolerance, assertiveness and conflict management;

C. School responses can include theme days, learning station programs, parent programs and information disseminated
to students and parents, such as fact sheets or newsletters explaining acceptable uses of electronic and wireless
communication devices;

D. District-wide responses can include community involvement in policy review and development, professional _
development programs, adoption of curricula and school-wide programs and coordination with community-based
organizations (e.g., mental health; health services; health facilities; law enforcement; faith-based).

The range of ways in which the school shall respond once an incident of harassment, intimidation or bullying is
identified shall be defined by the principal in conjunction with the school anti-bullying specialist, and shall include an
appropriate combination of counseling, support services, intervention services, and other programs as defined by the
comtnissioner.

Retaliation and Reprisal Prohibited

‘The board prohibits reprisal or retaliation or false accusation against any person who witnesses and/or reports an act of
harassment, intimnidation or bullying by any student, school employee, board member, contracted service provider,
visitor or volunteer. The consequence and appropriate remedial action for a person who engages in reprisal or retaliation
or false accusation shall be determined by the chief school administrator and/or principal or their designes after
consideration of the nature, severity and circumstances of the act, in accordance with case law and board policies and
procedures.

Any act of retaliation or reprisal or false accusation against any person who reports an act of harassment, intimidation or
bullying shall not be tolerated. Any student, school employes, board member, contracted service provider, volunteer or
visitor who engages in the act of retaliation or reprisal or who falsely accuses another shall be subjected to consequence
and appropriate remedial action, In cases where any state or federal law has allegedly been violated, the local law
enforcement agency shall be notified.

A. Students

The consequences and appropriate remedial action for a student found to have engaged in refaliation, reprisal and/or
falsely accused another as a means of harassment, intimidation or bullying shall be varied and graded according to
the nature of the behavior, the developmental age of the student and the student’s history of problem behaviors and
performance, and shall be consistent with this policy. Consequences may include positive behavioral interventions,
notification of the parents/guardians, up to and including short or long-term suspension or expulsion, as permitted by
law;

B. School Employees

Consequences and appropriate remedial action for a school employee found to have engaged in retaliation, reprisal



File Code: 5131.1
HARASSMENT., INTIMIDATION AND BULLYING (continued)

and/or falsely accused another as a means of harassment, intimidation or bullying shall be determined in accordance
with district policies, procedures and agreements, up to and including suspension or dismissal from service;

C. Board Mentbers

Consequences and appropriate remedial action for a board member found to have commitied an act of harassment,
intimidation, or bullying; or found to have engaged in retaliation, reprisal and/or falsely accused another as a means
of harassment, intimidation or bullying shall be determined in accordance with district policies, procedures and
agreements, up to and including a public sanction or filed ethics charges:

D. Visitors, Volunteers, Contracted Service Providers, and All Other Persons

Consequences and appropriate remedial action for a visitor, volunteer, contracted service providers and all other
persons found to have engaged in havassment, intimidation or bullying; or engaged in retaliation, reprisal and/or
falsely accused another as a means of harassment, intimidation or bullying shall be determined by the chief school
administrator after consideration of the nature, severity and circumstances of the act, including reports to appropriate
law enforcement officials.

Consequences and remediation for students, employees, board members, visitors, volunteers, and contracted service
providers, engaging in harassment, intimidation or bullying or engaged in retaliation, reprisal and/or false accusations
may include the following:

A. Consequences

Admonishment;
Temperary removal from the classroom or school;
Deprivation of privileges
Prohibited from access to the school facilities (visitors, vendors, board members all other people);
Classroom or administrative detention; .
Referral to disciplinarian,
In-school suspension during the school week or the weekend;
After-school programs;
Out-of-school suspension (short-term or long-termy;
10. Legal action;
11. Withholding of Increment;
12. Suspension;
13. Expulsion;
14, Tetinination;
.15, Termination of service agreements or contracts (vendors, volunteers);
16. Public sanction (board members);
17. Ethics charges (some administrators, board members).

WA kW

B. Remedial Measures
1. Personal

Restitution and restoration;

Medjation;

Peer support group;

Recommendations of a student behavior or ethics council;

Corrective instruction or other relevant learning or service experience;

Supportive student interventions, including participation of the intervention and referral services team;
Behavioral assessment or evaluation, including, but not limited to, a referral to the child study team, as
appropriate;

Behavioral management plan, with benchmarks that are closely monitored;

Assignment of leadership responsibilities (e.g., hallway or bus monitor);

Involvement of school disciplinarian;

TRE @ e e o
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k. Counseling;
1. Conferences;
m. Treatment; or
1. Therapy.

2. Environmental {Classroom, School Building or School District)

School and community surveys or other strategies for determining the conditions confributing to
harassment, intimidation or bullying;

School culture change;

School climate improvement;

Adoption of research-based, systemic bullying prevention programs;

School policy and procedures revisions;

Modifications of schedules;

Supervision;

Small or large group presentations for fully addressing the behaviors and the responses to the behaviors;
General professional development programs for certificated and non-certificated staff;

Professional development plans for involved staff,

Disciplinary action;

Supportive institutional interventions, including participation of the intervention and referral services team;
Conferences;

Counseling;

@
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Appeal Process

e parent or

within 10 days of the request. T
the students. At the hearing the board may hear from the school anti-bullying specialist about the incident,
recommendations for discipline or services, and any programs instituted to reduce such incidents.

At the next board of education mesting following its receipt of the report, the board shall issue a decision, in writing, to
affirm, reject, or modify the chief school administrator’s decision. The board’s decision may be appealed to the
Commissioner of Education, in accordance with law, no later than the 90 days after the issuance of the board’s decision.

A parent, student, guardian, or organization may file a complaint with the Division on Civil Rights within 180 days of
the occurrence of any incident of harassment, intimidation, or bullying based on membership in a protected group as
enumerated in the “Law Against Discrimination.”

10
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The week beginning with the first Monday in October of each year is designated as a “Week of Respect” in the State of
New Jersey. The district, in order to recognize the importance of character education, shall observe the week by
providing age-appropriate instruction focusing on preventing harassment, intimidation, or bullying as defined by law
(N.I.S.A. 18A:37-14). Throughout the school year the district shall provide ongoing age-appropriate nstruction
focusing on preventing harassment, intimidation, and bullying in accordance with the Core Curriculum Content

Standards.

Trainin
A. School Leaders

Axy school leader who holds a position that requires the possession of a chief school administrator, principal, or
supervisor endorsement shall complete training on issues of school ethics, school law, and school governance as part
of the professional development for schoo! feaders required in accordance with State Board of Education
regulations, This training shall also include information on the prevention of harassment, intimidation, and bullying

(N.J.S.A. 18A:26-8.2).

B. Teaching Staff Development
Each public school teaching staff member shall complete at least two hours of instruction in suicide prevention, to
be provided by a licensed health care professional with training and experience in mettal health issues, in each
professional development period. The instruction in suicide prevention shall include information on the relationship

between the risk of suicide and incidents of harassment, intimidation, and bullying and information on reducing the
risk of suicide in students who are members of communities identified as having members at high risk of suicide

(N.I.S.A. 18A:6-112).
C. Board Members

Within one year after being newly elected or appointed or being re-elected or re-appointed to the board of education,

11
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a board member shall complete a training program on harassment, intimidation, and bullying in schools, including a
school district’s responsibilities as required by law (N.I.S.A. 18A:37-13 ef seq.). A board member shall be required
to complete the program only once (N.1.S.A. 18A:12-33),

Staff, Student and Volunteer Training
The school district shall:

L. Provide training on the school district's harassment, intimidation, or bullying policy to school employees and
volunteers who have significant contact with students;

2. Provide ongoing staff training, in cooperation with the Department of Education, in fulfilling the reporting
requirements;

3. Ensure that the training includes instruction on preventing bullying on the basis of the protected categories as
required by law (N.J.S.A.18A:37-14) and other distinguishing characteristics that may incite incidents of
discrimination, harassment, intimidation, or bullying; and

4. Develop a process for discussing the district's harassment, intimidation or bullying policy with students.

Information regarding the school district policy against harassment, intimidation or bullying shal! be incorporated
info a school's employee training program and shall be provided to full-time and part-time staff, volunteers who
have significant contact with students, and those persons contracted by the district to provide services to students.

opriate instruction on preventing harassment,

Throughout the school year, the district shall provide ongom _
garning Standards.

intimidation and bullying, consistent with the N

Reporting to the Board

Two times each year between September [ and January 1 and between January 1 and June 30, fhe school board shall
hold a public hearing at which the chief school administrator will report to the board of education all acts of violence,
vandalism, and harassment, intimidation, or bullymg (HIB) which occurred during the previous reporting period. The

report shall include the number of HIB reports in the schools, the status of all investigations, the nature of the HIB, and
other data required by law.

Al

B.

The number of reports of harassment, intimidation, or bullying;

s
s

The status of all investigations;

The nature of the bullying based on one of the protected categories identified in N.J.S.A. 18A:37-14 such as race,
color, religion, ancestry, national origin, gender, sexual orientation, gender identity and expression, or a mental,
physical or sensory disability, or by any other distinguishing characteristic;

The names of the investigators;

The type and nature of any discipline imposed on any student engaged in harassment, intimidation, or bullying; and

Any other measures imposed, training conducted, or programs implemented, to reduce hatassment, intimidation, or
bullying.

Reporting to the Department of Education

The information, including but not limited to, oral reports, written reports or electronic reports shall also be reported
once during each reporting period between September 1 and January 1 and between January 1 and June 30, to the

12
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Department of Education. The report shall include:

A. Data broken down by the enumerated categories including the protected categories as listed above and the type of
harassment, intimidation and bullying (any gesture; any written, verbal or physical act; or any electronic
communication, whether it be a single or series of incidents); and

B. Data broken down by ¢ach schoo] in the district, in addition to district-wide data.

The report shall be used to grade Bach schiool for the purpose of assessing its effort to implement policies and programs
consistent with 1_aw {N.J. S 18A:37—13 et seq.). The district shall receive a grade determined by averaging the grades

Sach schiool shall post the grade received by the school and the overall district grade on the homepage of the school’s
website. The district shall post all the grades for gach sc of the district and the overall district grade on the
homepage of the district’s website. A link to the report shall be available on the district’s website, The information shall
be posted on the websites within 10 days of the receipt of a grade by the school and district.

It shall be a violation to improperly release any confidential information not authorized by federal or State law for public
release.

The chief school administrator will annually submit the report to the Department of Education utilizing the Electronic
Violence and Vandalism Reporting systermn (EVVRS). The chief school administrator shall accurately repert on each
incident of viclence, vandalism, alcohol and other drug abuse, and incident of harassment intimidation and bullying
within the school disirict, Any allegations of falsification of data will be reviewed by the board of education using the
requirements and procedures set forth in N.JA.C. 6A:16-5.3(g).

The State Board of Education shall impose penalties on any school employee who knowingly falsifies the

report. Therefore, the chief school administrator shall make a reasonable effort to verify reports of violence, vandalism,
and harassment, intimidation, or bullying. The board shall provide ongoing staff iraining, in cooperation with the
Department of Education, in fulfilling the reporting requirements. The majority representative of the school employees
shall have access monthly to the number and disposition of all reported acts of school violence, vandalism, and
harassment, intimidation, or bullying.

Program Assessment and Review

Zach school and the school district shall annually establish, implement, document, and assess bullying prevention
programs or approaches, and other initiatives involving school staff, students, administrators, volunteers, parents, law
enforcement and community members. The programs or approaches shall be designed to create school-wide conditions
to prevent and address harassment, intimidation, and bullying.

Policy Development and Review

The district harassment, intimidation and bullying policy shall be adopted through a process that includes representation
of parents or guardians, school employees, volunteers, students, administrators, and community representatives.

The district shall anmually conduct a re-evaluation, reassessment, and review of this policy, any report(s) and/or
ﬂndmg(s) of the school safety/school climate team(s). The boa1 ¢t s and additions

to this Vo in in conducting its
re~ evaluatlon reassessment and review. The district shall transmit a copy
execntive county superintendent within 30 school days of the revision.

Publication, Dissemination and Implemeritation

In publicizing this policy, the community including students, staff, board members, contracted service providers, visitors
and voluhteers, shall be duly notified that the rules detailed within apply to any incident of harassment intimidation and
bullying that takes place on school grounds, at any school-sponsored function or on a school bus, or off school grounds

13
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that substantially disrupts or interferes with the orderly operation of the school or the rights of other students in
accordance with law.

The chief school administrator shall take the following steps to publicize this policy:

C. Distribute this policy annually to all staff, students and parents/guardians; and

D.  Print this policy in any district publication that sets forth the comprehensive rules, procedures and standards of
student conduct and in student handbooks;

The district shall notify students and parents/gnardians that the policy is available on the district’s website. The district
shall publish the name, school phone number, school address and school email address of the district anti-bullying
coordinator on the home page of the district website. Each schoo] within the district shall publish the name, school phone
number, school address and school email address of the district anti-bullying coordinator and their school anti-bullying
specialist on the home page of the school’s website. The information concerning the district anti-bullying coordinator
and the school anti-bullying specialists shall also be maintained on the Department of Education’s website.

Additionally, the district shall make available, in an easily accessible location of its website, the Department of
Bducation’s guidance document for the use by parent/guardians, students and district staff to assist in resolving
complaints concerning student harassment, intimidation or bullying.

The chief school administrator shall ensure that the rules for this policy are applied consistently with the district’s code of
student conduct (N.J.A.C, 6A:16-7) and all applicable laws and regulations. All disciplinary sanctions shall be carried out
with necessary due process.

This and all related policies shali be reviewed on a regular basis.

Adopted: August 29, 2011
NISBA Review/Update:
Readopted: January 29, 2018

Key Words

Harassment, Intimidation, Bullying, False Accusation, Retaliation, Reprisal, Conduct, Discipline, Student Conduct

Legal References: NJ.SA, 2A:4A-60 et al. Disclosure of juvenile information; penalties for

disclosure

N.LS.A. 10:5-1 et seq. Law Against Discrimination

N.LS.A, 18A:6-112 Instruction on suicide prevention for public school

teaching staff

NJS.A 18A:11-1 General mandatory powers and duties

N.ILS.A 18A:12-33 Training program; requirements

NJS.A. 18A:17-46 Reporting of certain acts by school employee;
annual report; public hearing (acts of vielence)

NJS.A. 18A:25-2 Authority over students

N.JS.A 18A:26-82 School leader defined; training as part of

professional development

N.J.S.A. 18A:36-19 Student records; creation, maintenance and retention,
security and access; regulations; nonliability

N.JS.A, 18A:36-19a Student records (Newly enrolled students; transfers of
records, identification)

N.I.S.A. 18A:37-1 et seq. Submission of Students to Authority (Discipline)
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Possible
Cross References:

N.J.S.A. 18A:37-13 et seq, Anti-Bullying Bill of Rights Act

See particularly:

N.LS.A. 18A:37-14, -15, -17 Harassment, intimidation, and bullying
N.J.S.A. 18A:54-20 Powers of board {county vocational schools)
NJA.C, 6A:14-2.8 Discipline/suspension/expulsions (students with

. disabilities)

NLA.C. 6A:16-1.1 et seq, Programs to support student development (includes
See particularly: student conduct code) :

NJAC. 6A:16-7.1,

-1.5,-7.6,-1.7 .
NJAC, 6A:30-1.4 et seq. Evaluation process for the annual review

Gebser v. Lago Vista Independent School District 524 1.S. 274 (1989) United States Supreme
Court addresses the standard by which a district will be held liable for sexual harassment of a
student by a school employee under Title IX -requires actual notice and deliberate indifference.

Davis v. Monroe County Board of Education 526 U.S. 629 (1999) United States Supreme
Court establishes the standard under which a school district may be liable under Title IX for
sexual harassment of one student by another student. The district will be lable for damages only
where the school officials are proven to have been deliberately indifferent to harassment of
which it is actually aware. The harassment must be “severe, pervasive and objectively
offensive.”

Saxe v. State College Area School District 240 F.3d 200 (3™ Cir 2001) A Pennsylvania school
district’s anti-harassment policy was overly broad and therefore violated the Constitutional
guarantee of freedom of speech.

L. W. v. Toms River Regional Schools Board of Education 189 N.J. 381 (2007) The New Jersey
Supreme Court held that the standard under which a school district may be liable under the New
Jersey Law Against Discrimination for student-on-student bullying or harassment is not the
Title IX deliberate indifference standard, but is rather the same standard used under the NJLAD
for hostile work environment cases. A district will be judged by whether the district's response
met the “reasonable person” test: what would a reasonable person (teacher, supervisor, vice
principal, principal, etc.) do in a similar situation. School districts will be shielded from liability
under NJLAD when their preventive and remedial actions are reasonable in light of the totality
of the circumstances.

#1220 Ad hoc advisory committecs
*1410 Local units

3517 Security
*3541.33 Transportation safety
*4131/4131.1 Staff development; in-service education/visitation conferences
4148/4248 Employee protection
*4231/4231.1 Staff development; in-service education/visitation conferences
5000 Concepts and roles for students

5010 Goals and objectives for students
#5020 Role of parents/guardians

*5113 Attendance, absences and excuses

#5114 Suspension and expulsion

*5124 : Reporting to parents/guardians

*5131 Conduct and discipline

*5131.5 Vandalism/violence

*5131.6 Drrugs, atcohol, tobacco (substance abuse)

¥5131.7 Weapons and dangerous instruments

5132 Dress and grooming

*5142 Student safety

15




HARASSMENT, INTIMIDATION AND BULLYING {continued)

5145

51452
*5145.4
*5145.6
*5145.1
*5145.1
*6145

*6164.4
*6171.4
*6172

Ripghts .
Freedom of speech/expression
Equal educational opportunity
Student grievance procedure
Questioning and apprehension
Search and seizure
Extracurricular activities

Child study team

Special education

Alternative educational programs

*Indicates policy is included in the Critical Policy Reference Manual,

File Code: 5131.1
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ATTACHMENT E

THEDISTRICT BOARD OF EDUCATION FILE CODE: 6145.1/6145.2
South Amboy, New Jersey Monitored

: _ X Mandated
Policy Adopted: January 29, 2018 X __ Other Reasons

INTRAMURAL COMPETITION; INTERSCHOLASTIC COMPETITION

The South Amboy Board of Education considers ali competitive extracurricular activities—academic, artistic
and athletic--an integral part of the total educational program. Competitive activities shall be under the same
administration and control as the rest of the school program and closely articulated with it.

Competitive activities and artistic expression can provide pupils with valuable experiences and opportunities.
In this district, the emphasis in any competition or artistic expression shall be on providing inclusion in such
experiences and opportunities rather than on producing winning teams or providing entertainment. Practice
for or performance in any competitive event shall not interfere with the regular educational program.

The board shall approve all proposed interscholastic competitions, either via schedule or as a discrete event,
whichever is appropriate. The board must approve membership in any leagues, associations and
conferences, and any agreements with other schools for a series of games or events. Contests of any kind
between and among the schools of the district shall be approved by the chief schoal administrator.

The board shall appoint coaches, advisors, physicians and other nacessary supervisory perscnnel upon
recommendation of the chief school administrator. The chief school administrator shall also ensure that
training programs/regulations are developed for all extracurricular athletic activities and that all physical
facilities involved in any competition in which district schools take part shall be adequate, safe and sanitary.

Public recognition shall be given fo participants in academic or artistic competitions in the same measure as
to athletic competitors. The district's affirmative action resolution and plan for equity in school and classroom
practices shall apply to determining eligibility for competition, approval of each competitive activity in which
pupifs officially represent the district, and district expenditure to provide facilities and coaches.

Parental Consent

No pupil may participate in a school-sponsored physical or artistic activity outside the general education
currictlum without a signed consent form from a parent/guardian naming the activity and acknowledging that
the activity may be hazardous.

Academic Eligibility

Academic standards for eligibility shall be those established by policy 6145 Extracurricular Activities.

Attendancé Standards

Aftendance standards shall be those set in policy 5113 Attendance, Absences and Excuses. In particular, a
pupil shall not participate in a performance, exhibition, practice or athletic event unless he/she has been
present in school that day or has been absent for an excused reason other than for sickness.

Disciplinary Standards

Disciplinary standards are based on board policies 5114 Suspension and Expulsion and 5131
Conduct/Discipline. Pupils on disciplinary probation or serving a detention ot suspension may not practice,
perform or cormpete. The chief school administrator and the building principal shall decide at the end of a
probation or suspension whether the pupil may return to practice and competition.




File Code:6145.1/6145.2

INTRAMURAL COMPETITION;
INTERSCHOLASTIC COMPETITION {continued)

Special Education Pupils

To participate in interscholastic competition, special education students must meet the same requirements
listed above and the physical eligibility requirements. Reasonable modifications must be provided to each
qualified student seeking to participate in an extra-curricular activity. However, a modification may be denied
if, based on an individualized assessment, the modification presents an objective health or safety risk to the
student or to others, or where the modification would result in a fundamental alteration to the nafure of the
program. A fundamental alteration is a modification that provides an objective advantage or dlsadvantage or
requires a change in the rules of competition.

Equality and Equity in Athletic Programs

The district athietic programs shall be operated equitably with regard to the male and female teams including:
A. Relatively equal numbers of varsity and sub-varsity teams for male and female students;

B. Equitable scheduling of night games, practice times, locations and number of games for male and female
teams;

C. Equitable treatment that includes staff salaries, purchase and maintenance of equipment and supplies;
D. Comparable facilities for male and female teams.

Physical Eligibility

All pupils in grades six through 12 participating in inframural or interscholastic athletics must be given a
medical examination within 365 days prior to the first practice session, with a heaith history update if the
examination was completed more than 60 days prior to the first practice session of the first sport participated
in. The medical examination shall be given at the student's medical home, as defined in file code 5141.3
Health Examinations and Immunizations. If a student does not have a medical home, the school physician
shall conduct the medical examination. Examinations shall be made available throughout the school year
consistent with the district athletic schedule. The examination shall be documented on the form approved by
the commissioner of education and include, as a minimum, the components listed in the administrative code.
in the event a private physician is used, the medical examination shall not be at the expense of the board of
education.

The parents/guardians shall be sent written notification signed by the examining physician testifying to the
pupil's physical fitness to participate in athletics. The reason for the physician’s disapproval of the pupil’s
participation shall be included in the notification. The health findings of the medical examination for
participation in athletics shall be made part of the general health examination record.

The chief school administrator shall present to the board for adoption procedures for administration of the
required medical examination. The procedures for the medical examination to determine the fitness of a pupil
to participate in athletics shalf include a form for a medical history to be filled out and returned by a parent/

2



File Code:6145.1/6145.2

INTRAMURAL COMPETITION;

INTERSCHOLASTIC COMPETITION (continued)

guardian and a form to be filled out by the examining physician.

The medical examination to determine the fitness of a pupil to participate in athletics shall include, as a
minimum, the following:

A. A medical history questionnaire, completed by the parent/guardian of the pupil, to determine if the pupil:

S e e

7.
8.
8.
10.
11

Has been medically advised not to participate in any sport, and the reason for such advice;
Is under a physician's care and the reasons for such care;

Has experienced loss of consciousness after an injury,

Has experienced a fracture or dislocation;

Has undergone any surgery,

Takes any medication on a regular basis, the names of such medication and the reasons for such
medication;

Has aliergies including hives, asthma and reaction to bee stings;

Has experienced frequent chest pains or palpitations;

Has a recent history of fatigue and undue tiredness;

Has a history of fainting with exercise; '

Has a history of family members dying suddenly.

B. A physical examination which shafl include, as a minimum, no less than:

1.
2.

Measurement of weight, height, and blood pressure;

Examination of the skin to determine the presence of infection, scars of previous surgery or trauma,
jaundice, and purpura; .

Examination of the eyes to determine visual acuity, use of eyeglasses or contact lenses, and
examination of the sclera for the presence of jaundice;

Examination of the ears to determine the presence of acute or chronic infection, perforation of the
eardrum and gross hearing loss;

Examination of the nose to assess the presence of deformity which may affect endurance;
Assessment of the neck to determine range of motion and the presence of pain associated with such
motion;

Examination of chest contour;

Auscultation and percussion of the lungs;

Assessment of the heart with attention to the presence of murmurs, noting rhythm and rate;

. Assessment of the abdomen with attention to the possible presence of heptamegaly, splenomegaly,

or abnormal masses;

. Assessment of the back to determine range of motion and abnormal curvature of the spine;
. Examination of extremities to determine abnormal mobility or immobility, deformity, instability, muscle

weakness or atrophy, surgical scars and varicosities;

. Examination of the testes to determine the presence and descent of both testes, abnormal masses or

configurations, or hernia;

. Assessment of physiological maturation;
. Neurological examination to assess balance and coordination and the presence of abnormal reflexes.
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INTRAMURAL COMPETITION,;
INTERSCHOILASTIC COMPETITION (continued)

Insurance

The board may cover each participant in an exiracurricular activity with insurance coverage in consultation
with the current insurance carrier.

Parents/guardians shall be strongly encouraged to participate in the supplemental pupil accident insurance
program offered by the board.

Pamphlet on Sudden Cardiac Arrest

Once each school year, the chief school administrator or designee shall distribute to parents/guardians of
students participating in school sports, the New Jersey Department of Education’s pamphiet on sudden
cardiac death. The pamphlet includes a description of early warning signs and privately available screening
options.

Good Sportsmanship

The board believes that instilling habits of good sportsmanship should be one of the primary goals of athletic
endeavors and that all district employees should model good behaviors in this area.

It is especially important that the athletic director and coaches accept the responsibility for encouraging young
athletes to handle themselves in a sportsmaniike way and be models of self-control and dignity for players
and spectators. Coaches shall include discussions on courtesy and sportsmanlike behavior as part of pre-
game activities. Student fans shall be reminded that their conduct reflects on the schools of this district and
that poor sportsmanship will be disciplined,

Parents/guardians and other adult spectators shall also be encouraged to act as models for young people by
demonstrating self-control and dignity at all athletic events.

Unsportsmaniike behavior as exhibited through verbai abuse, rude gestures, taunts, obscenities, thrown
objects, etc., shall not be tolerated in students, staff or any persons in attendance at district athletic
competitions. Discipline may include, but not be limited to, eviction from the competition and prevention from
attending further competitions.

The chief school administrator shall prepare regulations on good sportsmanship and ensure their
dissemination to students, parents/guardians and the communily.
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INTRAMURAL COMPETITION,;

INTERSCHOLASTIC COMPETITION {continued)

Adopted: No date

NJSBA Review/Update: January 2010
Readopted: June 14, 2010
Revised: June 13, 2010, April 27, 2015, March 20, 2017, January 29, 2018

Key Words

Extracurricular Activities, Cocurricular Acftivities, Competition, Intramural Competition, Interscholastic

Competition

l.egal References:

Possible

Cross References:

N.J.S.A. '5:17-1 etseq. Athletic code of conduct permitted; “youth sports
event” defined. ..

N.JSA. 18A111-3 Voluntary associations regulating conduct of student
activities; membership; rules and regulations; appeals

N.J.SA 18A28-2.1etal Certification of director of athietics

N.J.S.A. 18A:36-20 Discrimination; prohibition

N.J.S.A. 18A40-41 Pamphlet on sudden cardiac death

N.J.S.A. 18A:40A-1etseq. Substance abuse

See particularly:

N.J.S.A. 18A:40A-9, -10, -1
N.J.SA. 18A42-2 School orchestra not to compete with civilian

musicians; exceptions

- 1) I <))
N.J.S.A 18A43-1 Accident insurance for pupils authorized
N.JAC. BA77-1.4 Responsibilities of the district board of education
N.JAC. BA7-1.7 Equality in school and classroom practices
N.J.A.C. 6A:9B-5.15 Persons employed to coach for swimming or diving
programs

N JAC. 6A9B-5.16 Athletics persoq_ne[

General Provisions for School Health Services

See Qartlcu[arly
N.J.AC BA16-2.2
N.JAC. 8A30-1.1et seq. Evaluation of the Performance of School Districts

N.JAC. 6A:32-9.1etseq. Athletic Procedures

NJAC, 6A32 9. 1(0) -9.1(d-e)
20 U.S.C.A, 1681 et seq, - Title IX of the Education Amendments of 1972

29 U.5.C A, 794 et seq. - Section 504 of the Rehabilitation Act of 1973

1994) cert den 140N_J 277 (1994)
NJSIAA Constitution, Bylaws, Rules and Regulations
The Comprehensive Equity Plan, New Jersey State Department of Education

*1322 Contests for pupils
1500 Relations between area, county, state, regional and national associations
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File Code:6145.1/6145.2

INTERSCHOLASTIC COMPETITION (continued)

*3250
#3453
3530
*3541.31
4143
*5126
*5126
*5131
*5131.1
*5141.1
*5141.3
*5141.8
5143
*5145.4
*6121
*6142.4
*6145
6145.4
*6146
*6147.1

and the district

[ncome from fees, fines, charges
School activity funds

Insurance management

Privately owned vehicles

Extra pay for extra work

Pupil records

Awards for achievement
Conduct/discipline

Harassment, intimidation and bullying
Accidents

Heaith examinations and immunizations
Sports related concussion and head injury
nsurance

Equal educational opportunity
Nondiscrimination/affirmative action
Physical education and health
Extracurricular activities

Public performances and exhibitions
Graduation requirements

Evaluation of individual student performance

*Indicates policy is included in the Critical Policy Reference Manual.




ATTACHMENT F

THEDISTRICT BOARD OF EDUCATION FILE CODE: 6171.3
South Amboy, New Jersey Monitored
__X__ Mandated
Policy Adopted: January 29, 2018 X__ Other Reasons
TITLE |

IMPROVING ACADEMIC ACHIEVEMENT AND PARENT AND FAMILY ENGAGEMENT

The district shall comply with all state and federal requirements in developing, lmpiementlngjgmlnistgmg

and _evaluatmg funded compensatory education programs and jn parficula] programs Bnad aciy

Definitions
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TITLE [ (continued)
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TITLE | (continued)

n providi
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TITLE | (continued)
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TITLE | (continued)

S can understand)




File Code: 6171.3
TITLE i (continued)

Suppiementﬁg& Supplant

The South Amboy School District shall use Title | funds only to supplement and to the extent practical
increase the level of funds that would, in the absence of Title | funds, be made available for the education of
pupils participating in Title | or state compensatory education projects. in no case shall Title | funds be used
to supplant those non-Title | or non-state compensatory education funds.

Maintenance of Effort

The board of education will maintain a combined fiscal effort per pupil or aggregate expenditures of state and
local funds with respect to the provision of the public education for the preceding fiscal year that is not less
than 98% of the required amount of the combined fiscal effort per pupil or the aggregate expenditures for the
second preceding fiscal year.

Eligibility for State and Federal Funds

The chief school administrator shall ensure that all requirements for receiving state and federal funds shall be
fulfilled in an accurate and timely manner.

Control over such funds and title to all equipment and supplies purchased with such funds shall remain with
the board of education. Procurement, control, use and disposition of equipment and supplies purchased with
stateffederal funds shall be in full compliance with the law.

General
The chief school administrator shall direct appropriate administrative personnel to pursue vigorously all

possible sources of fundlng, either state or federal, that support such compensatory services, and shall keep
abreast of all changes in the law which restrict or expand the district's use of state or federal funds.

Programs especially designed for migrant children shall be provided as necessary.
Adopted. December 18, 2005

NJSBA Review/Update: January 2010

Readopted: June 14, 2010, January 29, 2018

Key Words

State/Federal Funds, Federal Funds, Compensatory Instruction, Basic Skills, Maintenance of Effort,
Supplement not Supplant, Comparability, At-Risk Pupils

Legal References: N.J.S.A. 18A:35-4.9 Pupil promotion and remediation; pelicies and procedures
N.J.S.A. 18A:59-1
through -3 Apportionment and distribution of federal funds; exceptions

N.J.A.C. 6A:30-1.1et seq.  Evaluation of the Performance of School Districts

42 U.S.C.A. 2000d ~ 2000d4 - Title VI of the Civil Rights Act of 1864



TITLE [ (continued)

File Code: 6171.3

Hawkins-Stafford Elementary and Secondary School Improvement Act of 1288, (Pub. L.

No. 100-297) amending Elementary and Secondary Education Act of 1965.

Every Studeht Succeeds Act of 2015, Pub. L. 114-95, 20 U.S.C.A. 6301 et seq.

Resources:

Possible

Cross References: *3220/3230 State funds; federal funds

#3514
#5120
*5200
8122
*6141
6142.2
*6142.6
61711
61714

Equipment

Assessment of individual needs

Nonpublic school pupils

Articulation

Curriculum desigh/development

English as a second language; bilingual/bicultural
Basic skills

Remedial instruction

Special education

*Indicates policy is included in the Critical Policy Reference Manual.
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ATTACHMENT G

South Amboy Public Schools

240 John Street, South Amboy, New Jersey 08879
Phone: 732-525-2100 « Fax: 732-727-0730

Jorge E. Diaz
Superintendent

TO:
FROM:

DATE:

Board Members

Jorge E. Diaz, Superintendent

January 23, 2018

www.sapublicschools.com
jdiaz{@sapublicschools.com

SUBJECT: HIB Incident Report — January 29, 2018 Board Meeting

Attached please find HIB Investigation Report Form(s) for discussion/acceptance at the January
29, 2018 Board of Education Meeting. A 2017-2018 Investigation Summary Report has been
below for your information.

If you require additional information please feel free to contact me.

January 2018
School # of # of Bullying Incidents # Bullying Incidents
Investigations Occurring Did Not Ocecur
ES 3 I 2
MS 2 1 1
HS 0 0 0
Total 5 2 3
2017 - 2018 Year to Date Investigation Summary
School # of # of Bullying Incidents # Bullying Incidents
Investigations Occurring Did Not Occur
ES 4 2 2
MS 2 1 1
HS 0 0 0
Total 6 3 3
JED:kms

HIBReportCoverMemo0118

Attachmeni(s)
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SOUTH AMBOY BOARD OF EDUCATION
SUMMARY BOARD SECRETARY REFPORT

December 31, 2017

Peter Frascella, Business Administrator/Board Secretary

Beginning Cash Cash Receipts Disbursed Ending Bal
Generat Fund 10 963,233.691 1,246,010.96 1,527,627.62 681,717.25
Special Revenue Fund 20 52,351.63 478,800.00 103,614.16 427,637.47
Capital Fund 30 / 823,946.83 327.32 - 824,274.15
Debt Service Fund 40 135,507.38 - - 135,507.38
Total Governmental Funds 1,975,039.75 1,725,138.28 1,651,141.78 2,069,036.25
TRUST & AGENCY ‘

{Payroll - Net - 472,826.76 472,826.76 -
Payroll Agency 4,765.25 501,971.24 425 402.63 81,333.96
Employee Summer Savings FPlan 106,149.75 35,059.02 - 141,208.77
Flexible Spendinngepenqent Care 6,731.71 2,341.64 554.42 8,518,93
sul - 104,180.80 306.21 : 101,486.01
Total Trust & Agency 218,827.51 1,012,503.87 §98,783.71 332,547.67
ENTERPRISE FUNDS 60 81,894.59 69,5684.33 4(1,336.12 111,142.80

TOTAL ALL FUNDS $ 2,056,934.34 1,794,722.61 - 1,671,477.90 | $ 2,180,179.05
/,, |
| /.//Zﬂ % Januany £3, E0I§
Date




Form A - 149
REPORT OF THE TREASURER
TO THE BOARD OF EDUCATION
South Amboy +Board of Education

All Funds
For The Month Ending: December 2017
0} @ 3 @
Beginning Cash Cash Ending
Cash Receipts Disbursements Cash Balances
FUNDS Balance DECEMBER DECEMBER (1) + (2) - (3)
Fund 10 - General Fund 963,233.91 1,246,010.96 1,5627,527.62 681,717.25
Fund 20 - Special Revenue Fund 52,351.63 478,800.00 103,614.16 427 537.47
Fund 30 - Capital Project Fund 823,946.83 327.32 824 274.15
Fund 40 - Debt Service Fund 135,507.38 135,507.38
Total Governmental Funds: 1,975,039.75 1,725,138.28 1,631,141.78 2,089,036.25
Payroll - 472,826.76 472,826.76 -
Payroll Agency 4,765.25 501,571.24 425,402.53 81,333.96
Employee Summer Savings Plan 106,149.75 35,059.02 _ 141,208.77
Flexible Spending/Dependent Care 6,731.71 2,341.64 554,42 8,518.93
Unemployment Trust 101,180.80 305.21 101,486.01
™
- Total Trust and Agency Funds: 218,827 .51 1,012,503.87 898,783.71 332,647.67
Enterprise Food Service Fund 81,894.59 69,584.33 40,336.12 2111,142.80
TOTAL ALL FUNDS: 2,056,934.34 1,794,722.61 1,671,477.90 2,180,179.05
PreRared and Su mltted By
Bawwary 19, 2018
‘&arrle Graifer, Admn‘f Asst to BA Date
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South Amboy Board of Education
Expenditures 12/19/2017 - 1/29/2018

Bills For Amount
Regular Bills B 518,571.55
12/15/17 Payroli 252,839.06
12/31/17 Payroll 219,987.70
TOTAL $ 991,398.31
December Agency ' 425,402.53

Certified Correct ' :
-The above dlaims were certified correct by the Board Secretary.

Signature/Board Sg ry
S =
y - Ll S




L eBeg

WY 0L-SEBU I8 BLOE/EE/LD UO U

8L , .

2 HIMIS/HILYAA - STILITLLN 810Z/CL/L0 1618 GG'¥9 £-0.Ll.6688 g6108L - ~12-10-008-L9Z2-00C-L 1 0% £EZe /ACAINY H1NOS 40 A
: 37/

2 HaMESAA YA - SALLLLN 8102/CL/L0 L6LEL [N 0.1 26668 96108: = =1 2-L0-008-182-000-}1 0% €22 JAQGNY HLNOS JO A

. . bOPL JALNC

2 OAS CHSVHOHENG WIHLO 8L0Z/8E/10 LIZSL Z67482'1 eL-gzl-gl 691081 080-00-59-10-005-001-092-0Z 25 HLOOAWNOW 4O HILNID SNIHAN

0 SNCLLYOINNAIWOD/ENCHJZTIL 8L0Z/0L/ L0 0618l aree 024611066.8 0eoasl - -00-10-0£6-0€2-000-} )} 0% GPEF /dIMSHIANLIYYd COT
8LILO/LO

2 S30IAEIS LANYALN 8102/62/10 01281 00'¥85'8 LE098ELT 62008l 080-00-#0~90-07C-00L-061-L L 25 85EF /ONI ‘HIVLIHDIT NOISIATE

o] S2aNddNS- [ FLLL GTON 8102/682/10 60281 PR 4 0-8+595 1 £9¢081L 080-00-50-L0-CLe-001-182-02 2% 16¢} /89||ddng |ooyog Aerc
LL9L2L

] S345 STVIOIAH0 8102/62/10 80281 00°'Lg g2 DA g96s08l 0€0-00-12-80-008-001L-20%-1 L 28 POLS /AIVZ "TTIMSY

2 SHHOVOC - ONIILS 8L0Z/82/10 L0Z81 00'18 adAad 208081 0e0-00-L -1 1-0L1-001-20b-L L 28 £2TE JANOL M

o) SIHOVOD - UNAJILS 8102/82/10 90281 oo'lg dand £09081 0g0-00-L i-L1-0LL-00L-20%-L ) ZG L2217 INTeYAA LLIND

Q2 SIHOVOD - AN-dILS 8102/62/10 S0Z8 1 oo'ie gdAad 012081 0€0-00-Li-L1-0L 00 L-C0P-L 1 28 06ty /ZDE0ID ‘SO

. B

D FOVSN AJOT WO10D §L0Z/EE/L0 F0Z3) ¢0'6¥9 CLOLZOLNIND 045081 080-00-20-#0-005-001-061-L | 28 /301440 SMOHHOWOL SILNY

2 S3AIMddNS ~ HOZEdS 8102/62/10 20281 00'882 690Z-L1 00081 090-00-8€-10-C09-912-000-1 | 28 88L¥ /07T "UNNOE 40

FARPRAIY .
e} ~00€) SHDIAYIS QISYHOUN 8LOZ/62/10 2028} 00'60¢ £00Ls02Z 2le0gl 0€0-00-L 1~} L-00%-00L-20t-L L 25 782 /SSOUD UM NYOINE
£11§ JONI XA T1AdiHLNONNON
00°00Z°6.% DNINYYHT OYd130V 404 [eloL

€LLG fONI XASTTACINHLNONN

0 1MVIS QVIH-AYES 9Nd v33d 8L0Z/62/10 10Z81 Qo 007'ez Y8 8l-lC 929081 080-0C-00-00-52£-002-8L2-0Z 76 DNINYVYRT OuFT:

211G FONI X3S 1AaIAFHLITONN

0 IHVLS QVIH-AYES ¥Nd Y33 §L02/62/10 L0Z8) 00°00¥%'9Z VS LL-2) 229081 080-00-00-00-92¢-002-812-0¢2 25 ONINGVHET OdT 1

) €1 LG fONI X3S31TAINHINAONN

O L¥V1S GVIHAMAS WNd Y33d §102/62/10 L0ZQ) Do 00v'9zZ YS Ll-iL 9z38081L 090-00-00-00-92¢-002-812-02 2§ ONINMYIT OHZFT:

GP0s

o) OAS 038YHOUNd Y2HLO 8102/62/1L0 0023} 000sZ't £01 gzo0sl « =L0-10-62€-082-000-1 ) 26 'ONILTNSNOD TYNOLLYDNAT

SMOHHD dIISOd!

adAy uopduosag 3oayn 1B #MoeyD  Junowy yoayn # 9510AU| # 0d # JUNO20Y ) Jaguuny /euen Lou_.__

¥28yp :

lmm

8102/62/10 03 LLOZ/GL/Z) Wod) st aje( }I8YD : SOy pejsodun
QWEN I0PUIA AY JI)SISIY Y9
PLHSI [00Yd§ Aoqury YInog

LEOTH]
FOLELO 9BIHD



Z abed

WY 01:5€:80 18 BLOE/ET/LO Uo Uy

8] 03 dS 0S3- NOILINL 810282710 1228) 00'Zes'y 210z 03d obEngL - -GY-0L-SBG-00L-000-L L 26 SONINNIDEE LHONME) IND

A 2108 /(410 ONINYY

2 a3 ds 953~ NOILINL 810%/82/L0 1228l 00'%81L's 2102 AON gpe0gL - -6g-0}-69G-001-000-}} Z§ SONINNIDTE LHDHE) PN

£108 /(410 ONINYY

o] 3 dS 283~ NOILINL 8L0g/62/L0 12281 00'85% LLVINT1089g 9¥208 ) - -9g-0}-695-00}-000-11 7§ SONINNIOAF THOMME) PND

' L2108 {MLD DNINYY

o) 03 d8 283 NOILINL 8L0T/62/L0 L2zel 00'8ly ZLOWN T LO8g 97c08 ) - -G9-51-§95-00L-000-1} 29 SONINNIDTE 1HSME) PND
89'116'0L% 8292 MTOOHDS NIVINNON 18YH 104 12301,

0 SADNHIS QISYHOMNG WIHLO §L02/82/10 02Tel 8Z°G06'G 2102 03d 991081  GE£0-00-G9-10-00S-00}-GS¢-0¢ 26 829€ FI00HOS NIYLINNOW 18

o (3 dS AMd - NOLLINL 8L02/62/10 0TZ8) T5TLOL 202900 L3081 = ~Gg~01~99G-00-000~ 1 2§ 879¢ MOOHOS NIVINNOW LS

o] a3 dS Aldd - NOLLINL 8102/62710 07281 89'650'F s 2102 9NV LPS081 - -G$-01-998-001-000-11 2§ 8Z9¢ MTOOHDS NIVLNNONW LS
00°09L% 112¢ /SHOLYNIMHILYE © 8 3 Jod [@ol

o) NZTE SLOVHLINOD INIVIN §L02/82/10 51281 00°64 83 68215k 180084 - ~Di~70-0ZF192-00G-L1 25 L1ZE/SHCLYNINETIXE O

! SHIN SLOVHINOD INIYIN 8102/62/10 61281 oo'ss SHIN CETLEY 18008} - -0/-Z0-0T¥-182-000-1) 2§ L1ZE /SHOLYNIAIDE O

. ' FAR A AN .

2 $334 STVIOILH0 2108/82/10 81281 0oLl 4€ SN 7G508L  0E£0-00-1€-90-008-00L-20b-LL 2§ 6108 MIVHIIN ‘NYTTENN

6/58€ /OTT “ONILTMY

0 SYO TYHNLYN-SIILIMILO 8L02/62/L0 21281 09'866'L B8FREFRSH LEo0g ) - 0i-L0-LE9-29Z-000-1 L €S SSINISNG ADHANT 10

8] SAHOYOD - ANIJILS §L0Z/82/10 91281 00'Le agng L1908L  GE0-00-L1-11-011-001-Z0%L1 28 G9/¥ 1d[IHd 'ODINIHOC

] S1I43N3E H1vEH =3 9102/01/1L0 26181 8E'6h8'L FLo6%¢ 80008% - -08-10-0/2-162-D00-L} 09 GE6E /PN S0 TYNIA YL

o) HLO 's33= 's3Nd 'SOINMD 810262710 5128l 00021 £3Na 8L-L1 £OE08)  0S0-00-ZZ-L0-008-00L-Z0F11 Z§ 9588 JONI TNV

o] SHMddNS- 1 T1LL FION 8L0Z/6Z/L0 #1281 L0°07S'TL BOYBLZD 0BE08L  080-00-50-L0-0L9-001-1£2-0Z 2§ 88.LY I

_ STLE /STO0K

o O3 dS Albd - NOILINL 8L0Z/EE/10 £128) 00°582°CL 210z 034 08208} - -G9-01-995-001-000-L1 25 INIOd HOIHIVHOIAYHIE O

2 STIMS F4IT - ddNS YLSNI 8102/62/10 Z1Z8t [eieRerar | 25BED 80508}  0E0-00-00-Z0-0LS-0CL-ZLZ~}| 2§ L9Z¥ /ONI 'SSTHd TV INZNILN
1881914 ££7¢ /AOEINY HLNOS 20 ALD Jod Jejo)

g1/L }
2 HIMISHILYAA - SAILTILN 8L0T/0WLD L6181 $580T'L 0-68666666 .961081 - -1/-10-009-L97-000-}1 DS £EZE JADENY HLNOS =0 A
, gL/l

¢! YIMIASAHFLYM - STLITLN 8L08/0L/ L0 LELEL oF L 1-0. 126666 861081 - ~1/-10-D08-}ST-000-L} 0§ £ETE JAQENY HLNOS J0 A

SYMOHID TALSOd]

adAL uondLasag yosyn SIe EMIRUD JUnOWY Xo9aun # 9010AU] #0d #1UNoo29y Yy, Jaquuny pueN ._ouc_

Ho’Yyo

Imm

8102/62/L0 O} LL0Z/6L/Z] Wol} S aje ¥2aUD | SY08YD pajsodun
QWIBN I0PUd A Ag I9ISIZNY YY)
PLOSI( [00TDS A0qWY INos

LL0C/E]
¥OLEL0 GRS



¢ efed

WY 0L/GEI60 8 8L0/c/L0 Lo Uf

LA
0 0d 03dS - ¥S10 % D83 8102/62/10 STEeL ZE'O6L'29 230 GNVOS 731081 - -68-01-815-0/2-000~1 1 2§ 0521 INOILVLIHOASNYHL NS
giAd ‘
o 42 934 - V810 ® 053 810Z/6Z/L0 52281 £988¢'s 030 gNVCS 281081 - “50-0L~/1G-0/2-000-1} 2§ 0521 /INOILY.LYOLASNYH L NS
oo 0se’ors 82Z1¥ JANTAYOY MIIANN / MNDST Jod =101,
0. 032 oS D8 NOLLINL 8L0Z/62/L0 ¥ZZ2) 00°00%'ZL 2102 090 941081 - -G9-01-595-001-000-L 1 Z§ 8ZL¥ JANIAYOY MIIANN 7 PN:
o) 3 dS D83 NOLLINL 81L02/68/10 vEzal 00'0G8'cl 2102 AON 9.1081 - -Gg-01-5§95-00,-000-F ) 25 8Ly IANTAYDY MIIANN 7 TN:
SZLY IONINHYI
00°9ZL'GZLS ONOTE4IT HO4 ¥ LNIS / PNDSH fod [0l
L . GZ ¥ JONINY
o Q= 48 083~ NOILINL 81L0Z/62/10 £2281 00'951'1 LLATLOTIO 058081 - ~G9-01-595-001-000-}1 Z§& ONCTIHT HO4 ¥IINTD /NS
, STy AONINY'
o) 3 dS 0SH- NOILINL 8108/62/10 €228 1 00 F28'%9 2102 AON 0SE08L - ~Gg~01~G95-00}-000-|1 28 ONOTEHT HOd ¥IINID / NS
) yi GZ1¥ FONINY
o 03 d$ 083~ NOILINL 8102/62/10 £2281 00'ges’L OLATLOTIO 05€081 - ~G9-01-§95-00L-000-L1 ES DONOTIHIT HO- HILINID / NS
SZ ¥ /DONINY
o] dd d8 083 NOILINL 8102/82/10 £228) 00°88%'45 2102 230 0geogL ~ ~59-01-69G-00,-000-}1 2§ DNOTZIT HO= HALNID / PNX
i 9zZLy =~
00°00F°0TS FEEINTO DNINHVYET ANIAYOV [ PNDST 104 18301
. 2 AR =l
o) a9 J$ 083~ NOILINL 8102/62/L0 2228} 00'ZLe VLN LOOTY ZPE08L - -5g-01-G95-00L-C00-L ) 2§ ONINGYIT ANITYIY /PN
} CTAR SN
0 Q3 d$ 999 NCILINL 8L02/82/1C 2228} 007816 £A10Z 032G I7E08L - -88-01-895-00L-000-}} 2§ DNINEYIT ANIAYIY / PN
L TAR S ETN)
2 0= ¢S 283 NOLLINL 8L02/62/10 222781 00'951 LN LODTY 708t - ~69-01-685-001-000-11 2§ ONINYVYIT ANIAYIY / PN
9z Ly rAL
D d4 &S D85 NOILINL 8L08/62/10 22z8) 00°ZEL'0) L10Z AON L7E081 - ~6g-0}-685-004-000-L1 2§ SNINYYET ANZAYIV / NS
L 9zl A4a L
o) Q3 43S 099 NOLLINL 810z/62/10 Z2zel 00'9Ly LOLA LODTY L¥E08L - ~£G~01-695-001-000-L] 25 ONINYYET ANIAYOVY / NS
2108 (41D ONINYVYET
D0°0LILLS SONINNIDIG 1HOME) 'NDST 104 (230,
£108 /(410 DNING
D Q3 dS 083 NOILINL 8L0Z/62/L0 LZZ8L 00'89% FARAN e}t 9+c081 - G50 L-GOG-001-000-1} €% SONINNIDZEE IHOIHE) PN
2106 YLD ONINY
SMOHHD A1LS0d
adA] ucnduosag Bosyn SJEQ #oOUD  UNOUNY Mo3UD # @010AU]| # 0d # 3UNo29y U} IagUInN fatueN LoUm
q2ayn ’ ~Bg
i

8102/62/1.0 O} LL0Z/61/Z) WoJ) 8] a1ed Y28y : s}o8yD parsodun

JUWEBN] J0pUs A ,\mm H@amwwvm b pELI @ L4024
- POLZLO QI
PLOSI(T [00TIS Aoquiy {Hnos




# obey WY 0L:GEB0 18 8LOE/ET/10 Uo Ur

9 SHA SHIvd=y LNIVIN 8L0Z/04/10 €618% . £9'9 28/265 18508} - -}/“g0-02y-182-000-L1 0% 9G9E /LOSIC T
2 Q9 SUIVdIY INIVIN 8L0Z/01/10 €518 26'62 LOBEBSE 18508 = 1271002~ 192-000-L} 0% 9808 /10dAq A
0 (I8l SHIVdEd LNIVIA 8L0Z/01/10 £5181 ¥8'8z 798E65 185081 . - =12-10-02F-182-000-L 1 05 $59% /10daA =N
2 W2 0811826 8L0Z/0L/L0 £6L5) 85°¢i- 759E65 19508} - -L/-L0702y182-000-1 ) 0% 959¢ /10d3ad T
2 Qg SHIVdTY LNIVIN §L02/01/10 €5181 ¥viz 9125101 185081 - -V 0-02F L§2-000-LL 05 969¢ /LOd=A 3N
. a5y
0¥ ¥Z6'0LS . /NOLLYDNAE 40 Q¥YOS TIANTOH 404 (810l
- 9
o) a3 d$ VT ¥HLO~ NOILINL 2102/82/LG veTelL 0C'Zor's $£000-8} 8¥r08L - -€8-01-g95-00L-000-LL 26 - /NOILYONGH 40 advod T3ai
9
2 03 d8 V1 4MLO- NOILINL 810Z/87/10 #5281 0Z'Zav's $2000-21 8¥¥08L - -88-01-286-C01-000-11 26 /NOILYONOA 40 OEvog TIAW
‘ iugies :
2 T - TIAVXL 8102/62/10 SEZ91 vZ'ze : FOVITIN ¥2G08L  090-00-G9-10-00S-812-000-1) 2§ 288 /ANVIQ "YIAZILL
0 SHIN - "IZAYML 81.02/62/10. 28281 8i'¥T IOVITIN LE5081L  0EC-00-69-L0-00S-618-000-1 2§ 085¥% /NOL *AY
0. WATT - SHOODIHOM 8L0Z/62/L0 LEZ8) 09°150°L ¥9Z66.9 £G108L  080-00-00~¥0-0L9-00L-06L-L) 2§ £607 /NNYININ
00'YLLS SEGE /ANYD ‘T1LIMOVIS 4o (B0l
0 STHOVOO - ONZJILS 8L0Z/62/10 0EZ8L 00°'8% gEAP 20908}  0S0-00-L1-L1-0LL-00b-Z0b-}L 28 §E4E FAMUVYD 'BL1IAND
0 STHOVOD - UINHdILS 8L0Z/EZ/L0 0£ZTL 0085 gg sin 209081 080-00-LL-L1-011-001-Z0%-L1 26 SE4E FAMYD 'ZL1IMO
2 STHOVQOO - UNAJILS §LOZ/ET/L0 0ETRL 00'8§ €8 SW 9 g18C8l  0E0-00-11-L -0} L-001-20%L1 25 GEGE FANYD ‘HLLIMD
002Z91% o 085€ [LMIGOY ‘AINTIHL Jod 2oL
LLIGLEZL
2 S3d STVIDHAC 810Z/62/10 62281 00'I8 g dn LG508L  0S0-00-1Z-80-008-00}4-20F-L} 25 0BSE /LHT80 ‘AN
2 SIHOVOD - GNIILS 840Z/62/10 62281 00718 .8dAd Li908E  0£0-00-1}-L1-0LL-00L-20b-LL 28 08GE /LY=E0Y "ATNT:
2 SINMCAINN - $3i1ddNS 8102/62/10 82281 00"t £08lu6!L 672081 - -LL-10019-292-00071 L 26 .. §9.€ I"ONI 'S 1L
00'6gL$ 888¢€ /ADWOID ‘0DANYAT L04 [B0]
ALIS¥vVAENS
2 - SIHOVOD - (INTdILS 8102/62/10 /Z28] 0085 DIND ¥1908L  0€0-00-} b1 L-0L-003-201 L 26§ 888¢€ /ADHOID ‘OOIANY
2 STHOVOD - ONIJILS 210T/62/10 L2es) 0018 29AD £b808F  080-00-1L~LL-0}L-00L-Z0%-LL 26 298¢ /ADUOID '0DIANY
- _ : 7
2 03 dS D83~ NOLLINL 8102/62/10 92281 00 FYS'y , 410z 03a 112081 - -§9-01-G95-004-000-L} 28 /XANNY ANIQYOY MIIANN /PN
! 66'V85°0L% ‘ 0521 /NOILY1HOdSNYYL PNOST 104 [e30L
SADHHD THLSOd
adAL uondiigse( 3o8y9 sje #499UD  JUNOWY ¥oayn # 92l0AU] #Od # JUND22Y 403 I9GUINN /OWEN JopL
Y28Yg g
i

8L0¢Z/6Z/10 03 LL0Z/6L/T) WO} st ajeq xomcu : $423Y] paysodurn

QWIBN JOPUS A Ag I9)SISOY MI9Y)) g e
. PLOSIJ [00YdS A0quy YInos



G sfed Y 0L'SE60 J2 BLOE/EE/L0 UC UT

00°L61$ 0662 /AMYD ‘IONVT 404 18301

: | LT
o SHE4 STVIOILHO 8L02/62/10 et 008l GESN 895081  0S0-00-LZ-80-008-00L-COW-LL 25 0862 /AKVD '3
o STHOVOD - ANSAILS 8I0Z/EZ/L0 1728L 00738 8SAG  Z6E0BL  08000-bh-hh-OLL-00L-Z0b-}) 8 0867 /v ‘B9
5 STHOYOOD - ANZAILS 8H02/62/40 0VZ8) 0046 - GESND  S0908L  OS0-00-ibiDLb00MTOVLE 2 8015 /NHOT 'AT!
- L7200
o SHIN SHIVATY NIV 8102/68/40 BEZ8) 05022 TrleT ool 9508} - -L1200Z5-192-000-) T8 €58V /OT] IVORILOTTE HALSY)
o SHIN - SAMAdNS HLSN! 8102/62/10 8828L 28'99 00'IGLIE  PLOSE  0S0-00-81-20-0L8-00L-06i-kL 2 6626 /'SONE Z12
LIPS 0882 /VLT3Q 0D SO MVINY 104 [&30L
4302 \
5 SuIVdTY B T3NS SNA BHOZEZ/0 LE28} 65012 ¥IGNZ0ZA  zezos) - “G/-L0-319-0/2-000-} ) 28 0892 /YLTEA / 00 SVO WY
. 2402
O >OMHL- UIVIAYSHMAANS 850862710 LET8) 00861 WIEN=0I0  zeeos - “7i-L0-0L9-}GT-000-Hb 28 0882 /¥L130 / OO SYO WV
9 SEHOVOD - ONIdILS S10T/62/10 9828 . 00')8 G9AS  [BS08L  0S0-00°Li-LI-0LL-00L-Z07LL 28 161 /DTUD “DISMON
£19g68 §20} NI ‘NOS ® ¥adddd M 404 18301
O INTTE- SHOODIIOM 8L0Z/62/L0 9528} 0008 LTPiSIO  S6E08L  090-00-00-F0-0L9-00L-0B1-}) 28 520} /'ONI 'NOS.¥ ¥ddd
o N3 - SHOORIOM §10/62/10 G828} £1°508 BLLLLSLO  GBE0BL  080-00-00-0-018-001-0Bb-5L 5201 /ONI ‘NOS ¥ ¥Zcd3d
Srelesls 9087 [T8dOr 104 fejoL
LTS _
0 ALIOMLOTTE-SHILIILLY 8L0Z/04/10 76185 768’ 891760000k 92008l - ~0L7L0-ZEEST000Hh 08 9092 1%
. L3218
9 ALICILOTTI-SIILMILN 8H0ZI0H10 ¥518} 15282 2IEPI60000L  8Z008L - -0/-10-229-Z92-000 05 9087 /13
. LMzL T
) ALIOLOTIE-SALLITIEN 8L0Z/0L/L0 Y618} 89'807'6 90/F10LO00L  BZ008) - ~01-L0-229-29E-000-3 1 0 9082 /13
orcoes . -999¢/LOJ3A ANOH 4od 1oL
2 INIVA - SIS 810701730 €618 1617 sizelol  Lesoel - ~0/-}0058-L9Z-000-L} 0 0688 /LOJHA 3
0 WET2 SHIVATY LNV 8L0Z/0L/L0 8618} ce'g gzyesse  hesoe) - -LLPO-0TY-hOT000H 0 959¢ /10d=d 3
) SHIN SYIVATH LNIVIN 8L0Z/04/40 €618} 86'62 Jieeesz  Lesoe) - ~11-Z0-02y" 9200071 05 9596 /10d=d 3
o SHIN SUIVAT LNIVIN 8L0Z/04/40 86181 zeve ov0gz0z 18508} - ~L4-Z0-0Z7192-000-}} 05 958€ /L0d3A 3
9 SHIN SYIVATYE INIVIN 8L0Z/01/10 €6181 20'z2) VELEELS  19508L - -LL-Z0-027192-000" ) 08 959€ /L0d=A 3
o INO BEEEZZZ 210T/0MH0 £6181 8652 \zzezis  L8goe) - -L2Z0-0ZP-49T-000-}b 08 959€ /L0430 3
SMIOHHO TALS0d
adA] uopdLiosag] %99Yn ajeq #3904y JUROUNY 399Un # 9010AU] # 0d # JUNOS9Y Yoy ISQUINYN /OLEN JOp!
¥oayd

Imm

810Z/62/10 01 LLOZ/6L/CL Wy S1 3JB( XI8YD : SHI9YD pajsoduf

JWIEN I0PUI A A I9ISISIY HO3YD ez
FOLCLO0 901
PLNSI(] [00Y0S Aoquy IN0S | .




g aley

WY 01°GE60 I8 8LOE/EZ/LO Lo Un.

£Z°8L6'eS 1908 JAONVNI TYLIdVO TVCIDINAN 104 fE10L
O EASYE MO0 T4LS)L WIS 810Z/01/10 $5481 00088 81102014621 ©£95008L  090-00-LO-70-008-00L-06L-LL 0 190G /AONYNIL VLAV TYelON
2 ISV HAIHOD SHIN 8LOZ/OHL0 86181 00°561°) 8L1020L/EZL  £5008)  0S0-00-10-Z0-008-00L-08-Lb 0 1905 /AONVNIZ TYLIAYD TYEIOIN
0 ISVATHIAIAOO 8102/01/50 55181 00'862 8L10Z0LLEZL  £9008H - -00-10-0¥€-15Z-000-11 08 1908 /FONVYNIS TYLIdYD TYdIOIN
O HeVI1YIIE00 THANT WIS 8L0Z/0L/10 85 18L 00°gve 8L10Z0LEZL  £9008L  0S0-00-30-H0-0BE-0PZ-000-LL 05  190S /AONVYNIA TYLIAYD TYdIDIN
5 3SVAT ¥AIMOD SHIN 8L0Z/04/10 55181 £z781 130704482, €9008L - 0E0-00-L0-Z0-0BE-0PZ-000-LL 0S 180G /AONVNIA TVLIGYO TYIDIN
o 35V RO LdNS BL0Z/0L/10 56181 00°052 211020482}  £2008} - -Z0-10-6€8-082-000-}L 05 190§ /HONYNI: TVLIGYO TYIDIN
3 $311danNS WNTNORIEND 8L0Z/0LA0 56185 00°9Lp 01102Z04/6Z)  €9008L  000-00-G9-10-009-LZZ-000-1) 0§  LSOS /FONYNIA TVLIEVD TYdIDIN
2 28VAT ¥IIdOD 8L0Z/0L/10 86181 00'e8) 8LL020LLEZL  €9008F  090-00-99-80-065-642-000-LL 0G  L8OS /AONYNIA TVLIAVD TYeIQIN
o SHIN 3SVITY3IHOD BLOZ/0L/10 56181 0U'058 81102014824  €S008L  090-00-29-ZC-08E-842-000-LL 05 190§ /FONYNIA TYAIdVS TYdIOIN
LUSLZL
o $23d STVIDILH0 8102/62/10 15281 00'18 @9§A  09508L  0SC-00-12-50-008-004-C0F-}1 28 7207 /SINNEC TS
LL9LIz
5 34 STVIDIAH0 8L02/62/10 05281 00°18 BEEA  €GG08L  080-00-1Z-90-008-004-207-h) 28 5667 /O3 ‘AMINODLN
LUSLE)
o 334 STVIOIL-0 810Z/62/10 6528) o9kl EEATVSW  48908L  0S0-00-Z-80-008-001-Z0%LL 25 £046 /HAZSOr ‘ANOZTZLN
, - - 809¥ /AVOV /
O Q= NS VZTUHLO- NOLLINL 802/62/10 evzsl 00°05¢ g0e08L  80808) - -56-01-L85-004-000-1} ZG 4O¥d SIIVIIONIE/AINN HLNOMN
o STHOVOD - ONIdILS 8L0Z/6Z/L0 Lb28l 00°18 SHAS 965081  0S0-0C-L1-L1-0L1-001-20%-i} 7S £207 /10T ‘ONITO
LMSHEL
o $334 STVIOIH-0 8102/67/40 9728l 00'oLL QS AP/SIN 99C0BL  080-00-LE-B0-008-001-204-}) 28 £29% /903D W1
9 STddNS 8102/52/10 Gv28L 00'528 og9iel  0zg08l - -00-L0-008-16Z-000-4) 28 0061 /SNOLLNTOS ONLLNRd 1
2911 [dNOUD
[THSTPS NOILYONGE TOOHOS TUH MYNDIIN 404 (1oL
8911 JdNC
o SHIN - SHOCELXAL 8102/62710 brz8) 19618 J00BLEFEBSE 228081 0S0-00-00-Z0-0¥9-00L-0BL-LL 25 NOILYONAZ TOOHOS TIH MVHE
8911 /dNC
o SHIN - SHOOELXAL 8LOZ/6Z/10 ¥hz8) v rEr'E \009ZL0G866  LZE08L  0€0-00-00-Z0-079-001-061-1) 2§ NOLLYONGE TOCHOIS TIIH MvHE
o INSINGINOS NELSNI NON 8L07/62/10 €528} 00001’ 81y elsosl - -00-L0-082-L9Z-000-Z) 28 LOLS /ANISHNN Mavd NOLSON
o WaTE - TIAYNL 8L0Z/6Z/10 ZhZ8) ZZ18 IOVETIN 22808} 090-00-§9-L0-00S-612-000-}} 28 879% AMVHS '4408
SHOHHD dHILSOd
@an.m.. CO_HQTUWQD Hoalyo BIE & HO9UD junowy yoaauyn # 9JI0AL # 0Od #JUNoJIY yd3 Jagquny /AWen Jopu
SRS -eg

810Z/6¢/10 01 LLOT/6LIZ) Wod) st ajeq qaayD : 408y parsodun -
JUIE N JOPUI A Ag IIJSIZNY YI9YD)
WLOSI( [007PS Aoquoy ¥Inog

LI02/4,
r0LEL0°8DIHE



2 ebeg WY 0L°GE:60 I8 8L0E/CZ/L0 UC Lr

:
2 SLI4INTE WIHLO 8102/62/10 85281 0u'psL Gcase 8er081 - -LO-L0-062- 1627000711 28 /ONI 'SLSITVIOSdS NOLLNZAS
! LLIBWEL
ol 5334 STVIDIAHC 8102/62/10 £528) 00'Le aggA 55081  0£0-00-12-80-008-00L-20F-L) 2§ 2929 /N O
Praad
16°118% /INAMSSIASSY TYDINIID NOSHYEd o4 J80]
. /
2 L1831 °18Id - $3I7ddNS 8102/62/10 9628 0oLzl Wel-TA AN L9E08L  GE0-00-G9-LO-009-BLE-000-11 26 /INTASSISSY TYOINIIO NOSH:
i
2 1831, °1810 - SAMd4NS 8102/682/10 95281 Flapzite SYELZPLL £5708L  OE0-00-§9-10-009-6L2-00C-L1 2§  /INZNSSISSY T¥IINITD NOSHY
ol SHIN - SAITddNS 8102/62/1L0 55231 0029z 628 L¥RSANI 99808l  0E0-00-D0-20-009-0%Z-000-11 28 LyLy FONE ‘NOD
00°596°1$ ZH1Z IYSAIN 404 1Bj01
s3ana
ATdYZA
2 YSdIN 8102/62/1L0 ¥5281 00°SH1°L A BOZOBL  0E0-00-81-20-0L8-00L-08L-L) 2§ ZHLZ NS
L0ZZ1%0)
D YSdIN 210Z/62/10 £5281 00028 ¥8drN £0008L  090-00-%9-Z1-008-612-000-L} 29 AN
§6'CZ02 8801 JOOSVYN 404 [e10L
0 SHIN - STINddNS Y1SNI 8102/62/10 2528L £8'8 GR8189 0%L0BL  0E0-00-8)}-T0-0L8-001-CBL-L1 2§ 8801 JODE
0] SHIN - STIddNS YLSNI 810Z/62/10 2528t 0T'Zee 681586 0¥L08F  0E0-00-81-20-018-00L-081-L1 2§ 880L /O
o] SHIN - S3T<dNS YLSNI 810Z/6T/10 25284 99 90LLLG 0%L08F  0£0-00-81-20-019-004-061-L) 28 8801 fOOS
o] SHIN - SIS HLISN] 810Z/62/10 25281 8Li8 £1Z108 80108}  0£0-00-8)-Z0-01$-00L-0BL-} Zg 880} /ODS
2 SHIN - S3IT<dNS Y1SNI 8L0Z/62/10 252801 0¥'iee 650560 goL08E  080-00-8L-20-018-00L-063-}1 26 8801 Q05
2 SHIN - 83MEdNS H1SNI 8L0Z/67/10 2570l BE'C0¥ ‘ SP¥E99 80108}  0E0-00-81-ZC-018-00L-061-L1 28 8801 /0DS
0 SHIN - 83I7ddNS WLSNI BL0Z/62/L0 2528} MLt 8E¥EG9 50L08L  080-00-81-20-019-004-06i-L} Z§ ) 8801 /QDS
. 4 QT4 NS oLzl /Auedwon Jejeps Xase|ppIN 404 (BI04
s HIMIS I - SIILITLN 810Z/0L/10 95181 52'18¢ gT/LL L2V, $20084 = ~LL-10-008-192-000-L + 08 01Z1 fAuedwo) sepep xess(f
2 HIAMISHILYA - SALLIMLLN 8102/01/10 9518) 08°021 BT/l LLES0 $Z0081 - ~LLL0-008-192-000-1) 08 - 012l sAuedwod Jejep Xesel
ol HWIMISAITLYAM - STILITLN 8L0Z/0L/1L0 96181 ¥L'BLY 82/1L) LTEYS 520081 - -LA-10-008-182-000-11 0% 0121 /Auediod JSiepm xesel;
o] HAMISAILYAM - S3ILITLLN 810T/01/10 96181 61981 BT/L L LZFOL $Z0081 - -1/-10-008-192-000-}1 0% 012} /Auedwo] IsjeAm Xasalf
o HIMISAHILYAM - STILITLN 8L02/0L/L0 9618 080T BZ/LL L18LE 920081 - -1-10-008-192-000-1) 06 a1z jAueduiod leep xeself
2 HAMZSAHI LM - STILITLLN 810201710 96121 T AT 8Z/L) L2700 9ZO0RL - ~LI-LOr008-192-000-1 L 06 0lgi /AuedwoD Jspep Xesa|
SHMOEAHD dELSOL
adA) uopduossg yosun 1B #08UD  JUNOWY Moayo # 92ioAU} #0d # JUNosoy Yo Jaquinn jeweN Lov_(_
9sUD . : -2d
_

810Z/62/L0 03 L10T/6L/T1 WOIL SI 83e( }I3UD  s198YQ pajsodun

QUWIEBN] JI0PUI A A I9)SISY Ho0Y) o
JPLISI( [00YIS A0qUIY YInoyg $0LZL0" S




g 8fe

WY 01°GEB0 I8 §L0E/ET/L0 U Un,

05°¢5¥'5% 662ZF% /09 40 49 ITTIATHAVYS .Hon* [B30L
2 (3 d8 vI 1840 - Uehinl m_\o@ﬁmm.:,\o Ggzel 0gLLg') 2L A0 AON LP08L - »G9~01~295-001-000~}L} 29 g6e¥ /A" 40 a9 ITNATHA
o] 04 &8 VT R0 - UChin 8L0Z/62/1L0 58281 05218} 2L AL02 100 L¥F08L ~ ~53-01-29%-001~000~L1 2% 66¢F /03 40 GH FTTAIEA
2 43 d8 V31 LU0 - uollint 8L0e/6¢/10 G228 06°LLE°) o1 2102 438 LyP081L - -§9-01-295-001-000-L} 29 686¢¥ /A3 40 49 ITUATHA
IHYOHLUTVEH
o] TYHOIAYRHEA "AINN 8102/62/L0 #9281 oo'esz's £102 03d 10008L - ~C9-01-288-001-C00-L )L 26 €29 [OHEN SH3SL
2 $IMOVOD - GNIILS 8102/6Z/10 €928} 0088 gaArdg 91908}  0€0-00-L4-b1-0L1-004-20b-LL €5 8.6€ JAQNY 'S
LS
9] SHEMddNS 8L0Z/6¢E/10 28281 glge 6881 FFF0v80 go008L - 00-L0-009-162-000-LL Z& ¥E8F /21LS3N Ad HSEH4AY AQy
LLGL/LC
2 WITHE - SFMNddNS W3 INIMd 8102/62/10 19281 jojalei=]h cLOgl 145081 090-00-61~¥0-01LS-001L-0C8L-L1 2% 2482 FANYJIWOO SNILNI-HL B¢
107281218 £1Z) /9%9dSd 104 [B10L
| FASFAS:]
2 SYO TYHNLYN-SILLITLLN 81L0Z/6T/10 09281 LW LLE'S 0LGE000LEDS L2008l - -0/-10-129-292-000-} ) €% AN e
LLilL 8
2 SV IVHNLYN-S3LLITILN 8L0Z/62/L0 09281 6LZic'e 01L5e0C0LE0S LZ0C8 1 - 04L0-128-eQ2-000-L L 28 STl /O%E
LU 2
2 SYO TVENLYN-S3ILLITILN 2102/62/10 09281 §6°'968'T DeYe000Le0s Lg0o08l - ~02-10-12925¢-000- L1 29 ATANLYE
2301 2
) SYO VRNIVN-SALLNILN 8102/62/10 09281 #2819 0ePE000LEDS Leongl - -Q.-10-129-¢9¢-000-1} <& CLEL JORgE
: LWOL L . . :
2 SVD TVHNLYN-SHILITILN 810€/62/10 09281 02°L0¢ 0Zreo0dLEeDs LZ008| - =010~ 29-29C-000-1 1 €6 ELCL /9%
LB L .
< SV TYHNLYN-S3LLILN 8102/82/10 0828t +060E 02reatolecs LEGCBL ~ ~0l-}0-128-282-000-L1 25§ " Eicl joR%:
_ . AYCE
2 SVO TvdNLYN-SIILLLN 8106210 oozgl ¥0'60E 90rE000 LECSE 120081 = ~0L-}0-129-C¢9Z-000-11 ¢§ IAFANIIE
) AR P82 IATddNS dVYISANYT A 104 [BJ0L
2 SANNOYEO - SAITdNS 8102/62/10 65281 05°L¥L 760E8L o¥G08lL - “€L-10-0L9B9Z-000-L L 29 9F8C /ATddNS FIVIOSENYT A
3 SANNOYS - SANddNS 8102/62/L0 69281 98zle FLLEBL L9508} - ~¢iL0-019-292-000-L)L €9 PET (A TDANS AdYISTNYTT 2d
3 SONNOHD ~ STOINELS 8102/62/10 65281 CE'8FE €11EBL 295081 = “0L-L0-0EF-292-000-L L 28 8987 I 1ddNS AdVYOSANY1 20
SIODHTHD TALSOd
adA] uopduosag Yosun 1B £ X¥0aYD  JUNOULY %98yn # 9210AU] #0d # JUNO29Y Yo} JSCLINN foWEN opL
¥o8yg -eg

8102/62/10 O3 L10Z/6]/T) WO} 8] 9jeq ¥I3YJ : s}IayD pajsodun

IMEB N I0PUS A Ag IIISISNY YooY

JLOSI( [00Y3S Aoquy {Inog

LL0Z/E
POLELO 9L



6 efed ' ) WY 0L-8E60 1B BLOC/ET/LO Uo U

. 25 I'ONI
LS bR ASNOHIHYM HILNINOD NYTHLNOS 104 (B30
S887 ONI 38O
5 NOOD HOHL - S2TEdNS 8102762710 8428} L8PS | g8GZ/Y000 0908l - 00-90-009-262-000-1) 78 HALNANOD NYIHL(
SSS¥ FONI ISNOHT
3 4009 HOAL - S3INdNS 8102762710 8428} 0L'63E 10SZ/7000 06508 - -00-80-009-262-000-1 } 2§ HILAGWOD NMIRL(
W 99627
2 INIVIA - ST14dNS 81L02/62/10 4428} L1007 OPRIELELS  0008) - <02-L0-048-LOZ000-LL 26 ATddNS ONIGWNT AOTINY HLf
o SIHOVOD - ONIILS 8L0Z/62/L0 9281 0018 GEASE 865081  0S0-00-bl-}1-0)4-00L-20%L1 28 624 /d3134 'Hl
o) SIHOVOD - ANZJILS 8102/62/10 G281 00'8S gESND 90908l  O0S0-0C-1i-11-011-00-20%1) Z§ 6018 /NNTID ‘HL
2 SIHOVOD - CINSILS 9102/62/10 #1284 0048 8EAE  §6508L  0S0-00-LL-bI-0bl-00L-Z0b-Li 28 £205 NOGNYHE 'Hl
. LUOZT) .
3 SIHOVCO - ONIILS §L0Z/62/10 ££281 00’18 82A9  $0908F  OE0-00-}L~LL-0L1-001-20b-L1 2§ 1208 Q0L 'O
8171 ONIL :
3 QUYOS - dX= OSIA 8L0Z/62/10 2/28) 99'z8 NIMJYZONIA 88908} - -00-}0-G68-082-00C-} ) 28 9415 /STTVZNOSD NONN
00'S80°Z$ S/8% 97T ‘AVAIINYD QS 104 12101
0 -008) STOIAYIS QISVHONNS 8102/52/40 1128} 00°cse §L/9L/I0 2886 YELOBL  0E0-00-})-L1-008-00L-20%-1) 26 /8% /0T AVAINYE
O -008) SHOIANES AISYHONNd 8102/52/10 1228} 00'50Z° L /856  ¥BL0SL  OE0-DOL1-L1-00-001-20%-1} 28 S.8% 10T AYAIIVE
LGB
D WIS SLOVEINOD LNIVIN 8102/82/10 0/28) 0zl BOMY  rOCE} - ~0/70-0Z5-482-000-L) 26 ‘ONINOILIANOD HILVM DidILIN:
Z6'v8eg S1EL /ONI ‘ALTVIOHAS TOOHDS 104 J230
3
) Ayesds 100408 8107/52/10 6ZRL 10°00Z [S/7J6L180T 818081 090-00-Z8-0-0L$-00L-GLZ-LL Z5 S1E} /ONI ALTVIOZAS 100!
v
) Ayeroeds 100408 8107/62/10 89281 '8 ISI7IEVIB0T  B1S08)  0S0-00-G8-H0-0LE-00MTIZlL 78 SLEL /'ONI ‘ALTYIOZdS 00!
v
5 fyeroads [00U0S 8107/52/10 19781 brosL [SIYIGLIS0T 91508 090-00-SS-00-00861Z-000-Li 28 GIEL/ONI‘ALTVIOZS TCO!
_ . vt /
o] SHIW - S3INJdNS Y.LSNI 8102/87/10 9828} [AAVLA #GC66 Lol 20L0BL 020-00-81-20-018-001-06i-LL 268 WINOD ¥ NOOHSSYID JLLSYI0
) SIOHED dALSOd
adA] uondiosad ¥oayn a)eQ #oeUD  IUNoWY 3os8yn £ 90J0AU] #0d # JLIN02OY (o) JOQUINN [oWEN Jop
3o8yD

|mm

81.02/6¢/10 01 L1.02/6L/2) WOl SI 93eQ Ho8YD ! $j0als pajsodun

QWEBN I0PUI A A IIISISY YYD L1021
. POLELO GBS
RLDSI [00Yd§ Aoquay Yynos




04 afey

NY 0L:9€°60 I8 8L0E/CZ/L0 UC U

X 00°02Z've BEZY I'ONI 511 INWHL Jod [ej0 1,
2 SHIN SHIVdIY LNIVIN 8102/62/10 69281 00'080'¢ ¥Z.LCC/8¢E 6¥508L - -14-20-02F-182-000-L1 28 B8EF /SONL S0 AN
2 SHIN SMIvd=d INIVIN 8102/62/10 62281 00 0EL'L 6L12.98¢E 8¥5081 - ~1/-20-0Z¥-192-000L 1 2§ - 8ezy FONI "g N IN
o] Ld/LO AMES J0Hd 810E/62/10 88281 00zZel'y 062.¥%102 571081 090-00-99-20-0ZE-612-000-L | 25 . PEIY FIONI ‘AdVHIHL S10OL A
00erzs ZELE MOV “OMINIL 104 (30
. LLi8EfEL ,
e} SIHOVYOD - ANALILS 810Z/62/L0 L828) 00'L8 gdAd 088081 0€0-00-1 b=} L0 L 1-001-20V-L | 2§ ZBLE DIV 'O
2 SIHOVOD - GNIJILS 810T/6Z/10 L8281 0018’ zdang 185081 020-00-L -4 L-0LL-00L-20%-1L ) 28 2BLE MOV 'O
2 SIHIVOD - CNIJILS 810e/62/10 £828) o0°t8 ggaAd L6508} 020-00-L -1 1-0L L00L-Z0%-LL 28 CBLE MOV 'O
0o'08ze LOBY /SHINVT ‘3L 104 [ejo)
FRSATATAS .
2 SIHOVOD - ONIILS 8LOZ/BE/1L0 ggeel 00°8g ganr g 009081 02C-00-L b~} -0 {~001-20F-1 1 2§ 0BT /STINVT .
LL8Lieh .
2 SZHIVOO - ONZJILS 2102/62/10 98781 00'8g g4 SN D 008081 0€0-00-1 k-1 L-0L1-00L-20t-L) 28 L0B¥ /ST
D SIHIVOD - ONIJILS 2102/67/10 98281 0088 gasnd 009081 0eC-00-1L L-1 L-CLi-00}-20%-1 L 2& LOBY /ST
2 STHOVOD - ON=dILS 8102/62/10 58281 00'8s ggArg £809081 0€0-00~L L=L L-01 1-001-20b-1 L 2% }O6Y /ST
9] S=2HIVOD - ON3dILS 210Z/67/1L0 9828} 0089 g4 SN O 808081 08000114 1-0L1-00)-20F- L) 28 106 /STNYT
2 SHEHOVOOD - ONIAJILS 8102/62/10 48281 go'le gdASN D 10g081 020-C0-L - L-043-001-20F- L1 €8 o.omw JANALS HOT
00°CeL$ ¥9Le [LYFF0N UIZLIMS dod jejo]
0 SZHOVOD - ONIILS 8L0Z/82/10 9281 ooie ggAd €BS08L  CE0-00-Li~Li-0L1-00L-Z0% L1 €8 POLE /IHILHOY "HIZL
o STAHOVOD -~ ANIALLS 8102/88/10 #8281 ool g8A0 PESOBL 0e0-00~+1-L L0k L-00L-20%-L 1 26 FOLE /LHEA0Y WIAZL
. . LBLE ]
2 SHDIAMIS ASYMOEN 8102/62/L0 £8281 0o'0s¥'e LZBLLZ FOE08L 090-00-00-10-6ZE-002-82-0¢ 2% ‘NOLLYONNOZ TV ¥04 8530
2 N=TE - TIAVYL 8102/62/10 Z828L §.°8% JOVITIN £25081 090-00-69-10-006-612-000-1 | 2§ g6l INTHNYT HISSYAMINLT
s} HIHWLIO ‘STAIL 'SHUNG 810T/8Z/10 LBZYL Qo'sor L2} -82081% - ~bA-10-068-0€2-000-LL 2§ €16 /07T 'STLVIQOSSY B IONO
FARCYN AN ; i
9 $334 SIVIDIL40 8102/62/1C D8ZR L 00°L8 ISISRINAN §55081 0£0~00~1.2-80-008-001-20¥%-L |} 2§ 2¥BZ INOL IS
2 SHHOVOD - ONAJLLS 8102/88/1C 8/28% 0ol g9AD 109081 0£0-00-) -1 L-0L 1-00L-20t-iL 2§ 011G /AT "WIDN
_ - SMIOHHD dHLSOd
adA] uopduosag ¥oayn 9B # M09UD  Unouwry yo9yn # 2010AU] #0d # JUNO22Y 33 Isquuny jawen Jopt
Hoeyg -eg

8L02/62/10 03 L102/61/2) w0} sI aje 399y : s}o8yD Uﬂ.womcz
JWEBN] I0PUI A Ag JIISINY Y9Y )
PLOSIT [007Y2S Aoqury [Inog

LL0E/L
YOLSLO QO



L} efeq

WY 0L-GE'60 18 8LOC/ET/LO UD

§5'115'8194 ‘ s{asyg pajsodun (g0,
08°20L% §987 /SNOILYDINNWINOD ALY 1o [e30L
2 SNCILYOINNAWODI/ENCHATTEL 8L0Z/0L/10 66181 LBES 4102 03d £e008!t = ~00-10-0€5-0€2-00C"L L 0% S58T /SNOLLYOINNINNGD *
O SNOLLYJINNNWOD/ENCHIITEL 8L0Z/04/40 66181 £5°Eg Li02 AON £e008L = -00-L0-0€5-0€2-000-L L 0% BE0Z /SNOLLYOINNININGD -
o SIHIVYOD - ANAJILS 8102/62/10 #6281 aole ) g8 A0 €908t 0E0-C0-L1-LL-0L1~00L-20%-L ) T8 §Z¥¥ /[A102IN ‘AN
2 SIHOVOD - ONIJILS 8102/62/10 £6281 0o'Le : ggnd 685081 0€0-00~4 L-L1-0L-00L-20v-L ] 2% 6608 /45'YN ‘g
811918 €CEE INOSYIN "T'M 104 [e30)
O seyddng | olL GION 8102/62/L0 Z628 3 [0 L02FLLOS Orcogt 090-00-50-£0-01L8-001L-L €202 25 £26E /INOSYIN
2 sallddng | sl G71ON 8L0T/6E/L0 25281 6821 0LL9.7EY ‘Ope0el 090-00-§0-10-018-00L-LEC-0T €5 26T NOSYIN
a saiddng | B[UL G1ON 8L07/62/10 T6Z8L Py LiZ ¥5188257 0ve08l 090-00-60-F0-015-00}-LEC-0C 2% £268 NOSVIN
2 S=EMddNS 810e/62/10 528t €5°5¢ ‘GCE9eL0G 005081 - ~00-L0-00€-152-000-LL 25 £C6E /INOSVIN
Q D PLE¥06Y 810Z/62/10 Z628L e Lin SCUBEL0G 005081 - -00-1.0-008-152-C00-L} 2§ . €26 /INOSVYIN
o] S3AMNddNS 8108/6¢/LC 2628} ge'8 B689¥.L0G 1¥508L - ~00-10-008-1L52-G00-LL 25 £TBE INOSYIN
o] SHIN - 83MddNS 210Z/82/10 2828) 08180t LALOYI0G 905081 0€0-00-00-20-009-0¥2-000-1 | 26 £26E MNOSVYIN
Q QdvYOd - X3 OSIWN 810Z/82/10 26281 FL'8LL 95620809 L1508} - ~00-10-G68-082-000-11 2% £EB6T NOSYW
2 © 30dJ0 LdNS - SAMddNS 2108/62/10 2628) 66°5¢E 6689¥/06 © /[p5081 - -00-10-008-0€2-000-11 25 £28E NOSYIN
L rIvS : 1971 JUOZLIBA 104 2100
gL/Lie-4fL
O SNOILYIINNAWOO/SNCHJI 1AL 8102/62/40 L6281 LLYE gZglees 220081 - -00-10-0e8-0E2-000-1 } 2§ Lo} juo
8L/ere8f)
O SNOLLYDINMIWINOD/ANOHG AL 8L08/6Z/1L0 1623} 8e'vre 9i8/9i€ £e008| = =00-10-0€5-0€2-000-L 1 28 LOPL uC
8L/CIC-8/L )
O SNOILYDINNAWOO/EANOHJETAL 8102/62/10 16284 go'9lt [EAASSTAY Zeoost - -00-10-0E5-082-000-1} 25 Lofrl fuc
- 8c/glL
O SNOLLYIINNRNOD/ANOHA=TA1 8102/01/10 85181 8V'8L ves6lel ce0osl - -00-10-085-0€2-000-L ) 06 L8| Juo:
2 JOV.LS0d LOMLSIT 8102/82/10 0628} §C'8C : 40GAVOLE 0908l - ~CL710-065-082-000-L1 28 L9
o dIND3 HOZL/ASVIT 8L0T/0L/L0 L61LEL TL68%'L L08BLGIYE LGlosl - ~00-L0-0%p-252-000-L L 0C /AONVNIH LININGINDT MNYE
SADHHD JALSOd
adA] uenduoss }osyn e #02UD  JUNOULY qoeyn # 90104 #0d # JUNoaoy yog 19qUINY /BWeN Jop
A994D

lmm

810Z/6Z/L0 03 ZLOT/GLIT| WO SI 9jeq %o8yD : SYo8Yg pelsodun
QWEN I0PUIA A IIISISNY YI9Y)) £40¢/k
FOLEL0°0.00Y:
WLOSIF [0070S Loqy ginog




00°0% _Amvm.,_o»u PaJI919s 8y} Ul paploa (s)e1ahs pajoselas woLg sy29YD (B0
00°0% i(s}e1aho payoaies ul papiop sxosYyg spahg Jolid [ej0] ,
G8°1IG'815% 000% 00°0g 00°0% §6°1/8'2188 WLoL aNvHD
08'PES'LOLS 08'¥€6'L0L% ozg 0z
§.°9e8'01v8 §L°9E8'01¥% IVLOL 0l pund
0000L'c$ 00°00}'58 zi oL
81°988'307% SL9E8'50vS b ol
syoYo dV/UON $3408U0 s$yosyn dV/UON 828D SfosyD pund Kiobsjen :
2301 puepR puey Jernduiog isnduion ans pun4 EmEEnm pu
8102/62/1.0 03 LZLOZ/6L/CL WOk St 83eQ }29YD & syjoeys) pa3sodun
WEN K0PUIA Ag JI)SISIY MO0y L4028
POLELO QDL

PIDSII [0070§ Loqury qInos

~



SOUTH AMBOY BD OF ED

DATE
12111417
121117

12117
12115117
1211517
12M517
1211617
1211517
121517
12115117
12/15/17
12115/17
121517
1211917
1211917
12(19/17
12/22017
1242217
12422117
12022117
12/22/17
12122117
12022017
12/22/17
12122117
12422117
1222117
12/22/17
12/22117
12122117
12022017
12/22/17
12/22/17
12022147
12122017

NUN

8362
8363
8364
8365
8366
8367
8368
8369

8408

8409
8410
8411
8412
8413
8414
8416
8417
8418
8419
8420
8421
8422
8423
8415

CLEARED
DEC
DEC
DEC
DEC
DEC
DEC
NEC
DEC
DEC
DEG
DEC
DEC
DEC
DEC
DEC
DEG
DEC
DEC
DEGC

DEC
DEC
DEC

DEC

DEC
DEC
DEC
DEC
DEC
DEC
DEC

12/31/2017

AGENCY ACCOUNT

DESCRIPTION

PAYROLL

PAYROLL

sul

AlG RETIREMENT

AXA EQUITABLE

CENTRAL JERSEY CREDIT UNION
LINCOLN INVESTMENT PLANNING, INC
MG TRUST COMPANY

OFI TRUST COMPANY, TRUSTEE
PRUDENTIAL RETIREMENT

VOYA RETIREMENT & ANNUITY CO,
STATE TAXES

"FEDERAL TAXES

S -
PAYROLL -
PAYROLL

-FEDERAL TAXES,

STATE TAXES

INCORRECT DCRP 12/22/17

AFLAC

AlG RETIREMENT

AXA EQUITABLE

CENTRAL JERSEY CREDIT UNION
Jamie Kelly, Trustee Superior Court
Jamie Kelly, Trustee Superior Court
LINCOLN INVESTMENT PLANNING, INC
NJEA

OFl TRUST COMPANY, TRUSTEE
PRUDENTIAL

FRUDENTIAL RETIREMENT

SOUTH AMBOY BOE SUMMER SAVINGS
SOUTH AMBOY BOE FLEX SPENDING
SOUTH AMBOY BOE-PR

VOYA RETIREMENT & ANNUITY CO.
MG TRUST COMPANY

STATEMENT
December Outstanding Checks

CHECK
AMOUNT

192,69
425.00
15,840.00
1,050.00
1,550.00
600.00
1,000.00
437 81
50.00"
15,654.19
125,042.66
112,52

110,244.88
14,843.66
6,661.71
1,879.20
425.00
15,840.00
1,050.00
827.68
85.50
1,550.00
13,204.76
1,000.00
4,936.50
190.65
35,059.02
2,341.64
52,677.36
" 50.00
600.00

DECEMBER 2017

DEPOSIT
AMOUNT § 4,765.25

114,438.00
141,088.5C

114,430.45
132,014.29

425,402.53

501,971.24 § 81,333.98

98,008.42
16,674.46

81,333.96



